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NewsBreak
College Grade on Staffing - D
Grievances denied and delayed while full-time numbers decrease
by Maureen Wall, NewsBreak Editor

In March 2007, Local 562 grieved
excessive non-full-time hires in five
Humber schools. The grievances charged
violations of Article 2, particularly the
requirement for the College to “give a
preference to the designation of full-time
positions.”
During the grievance meetings,
Local 562 reps argued for 80 full-time
positions across the five schools.
In response, School managers and
Human Resources offered 13 positions
over 2 years, if we agreed not to file
further staffing grievances in those
schools until April 2009. We did not
accept that offer, and referred all five
grievances to arbitration.
The Local requested the expedited
arbitration process. Article 33, which
outlines the process, requires the College
to respond in writing within five days.
Local 562’s request was met with silence
from Humber Human Resources.
This is disappointing. The expedited
arbitration process is much less expensive
for the College and for the Union. There
is a sole arbitrator, the hearing is done
right at the college, and the process is
greatly simplified.

Had the College agreed to the
expedited process, all five grievances
could have been arbitrated over a few
months.
Instead, we will wait long
months for them to even be scheduled.
The College has already turned down
tentative dates in December, without
informing the Local.
They seem
determined to drag out the process as long
as possible.
The five schools named in the
grievances are
Applied Technology,
Creative and Performing Arts,
Social and Community Services,
Liberal Arts and Sciences,
Media Studies and Info Tech.
The other schools, Business, Health
Sciences, and HRT cannot be grieved
until January 2008 under terms of earlier
settlements.
Local 562 had to file a sixth
grievance against Creative and
Performing Arts due to non-compliance
with terms of a settlement from 2005.
Human Resources and SCAPA managers
failed to even acknowledge the filing of
that grievance, and so it is also awaiting
scheduling for arbitration. 

OPSEU 562 General Membership Meeting
Tuesday, October 2, 3:30—5:00

Details on p. 13

Seventh Semester, North Campus

All full-time, partial load, sessional and part-time faculty welcome

Deny
Delay
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Deceive
Disrespect
Decrease
Decline

Support the United Way
by Maureen Wall, NewsBreak Editor

On October 1st you’ll receive a pledge package from Humber’s United Way committee. We
encourage you to support this worthy cause by donating and by taking part in fundraising events at the
college over the next month. In a recent letter to local presidents, OPSEU President Smokey Thomas
asks us to be generous:
The labour movement and United Way share a common vision of building a society that
provides a wide range of public services that are accessible, universal and of the highest quality.
When our members give to the United Way, they can be assured that their money is used by
their community to support a number of social services that are essential to our quality of living,
yet are not properly funded by the public purse.
OPSEU members staff some United Way agencies. They are the front-line workers providing
these services.
You can read Smokey’s full letter at www.opseu.org.

NewsBreak is a publication of the Humber College Faculty Union, OPSEU Local 562, intended to provide information and
stimulate discussion. We invite your participation and welcome your contributions. All articles and letters should be signed,
though in some circumstances the author’s name will be withheld upon request. We encourage thoughtful discussion that
respects human rights. We reserve the right to edit for libel, length, and clarity.
Articles reporting on union business will be signed and will include the author’s position of responsibility in the local. Where an
article has the author’s name only, the views are those of the author. You may email the editor: maureen.wall@humber.ca or
drop materials at the Faculty Union office – H109, North Campus, ext. 4007.
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President’s Notes
by Orville Getz, OPSEU 562 President

Welcome back all faculty to another busy and
exciting year at Humber. We had 30 new faculty
who participated in orientation at Geneva Park in
August and so a special welcome to these
individuals. Please make an effort to provide a
positive environment and a friendly face to these
new members.
Negotiated Salary Increases
Under terms of the Collective Agreement, you
should have received a 3.5% salary increase as of
September 1. Check your information slips to
make sure this has occurred. The next scheduled
increase will be 4.0% on September 1, 2008.
Also, check to make sure you are getting your
step increase on your anniversary hire date.
Contract Booklets on Their Way
Our new Collective Agreement booklet is at the
OPSEU print shop and should be in our hands
within the next 2 weeks. We will make sure that
you receive your copy as soon as they arrive in
the Union office.
Office Hours
We’ve been told that once again managers in
several schools are asking faculty to post their
office hours. These four hours are for out-ofclass student assistance. Posting these hours
means you are committed to being in your office
for those hours during the entire semester.
The Collective Agreement, Article 11.01F,
states that an allowance of a minimum of four
hours shall be attributed for routine out-of-class
assistance to individual students. Article 11.01G1
goes on to state that ―Where preparation,
evaluation, feedback to students and complementary functions can be appropriately performed
outside the college, scheduling shall be at the
discretion of the teacher.”
This means that you should be clearly
setting times and opportunities to meet with your

students that work for you and your students.
This could include meetings immediately before
or after classes, e-mail or phone conversations.
You do not have to set specific office hours
which tie you to your office for specific times
during each day. You can post your timetable
with suggested available times if that is what you
wish to do.
Do the deans in these schools not realize
that by demanding that you post these four hours
as office hours you are in fact telling the students
that you are only available in those time periods?
What about all the e-mails, voice mails and
student drop-ins that occur every day? Is the
message from management one of restricted
access? Are we being instructed to tell the
students that we will not give them assistance or
respond to them at any time other than those set
four hours each week? How often have faculty
responded to student requests for assistance via
e-mail or phone from home in the evening or on
weekends?
I will be following up on this issue with
senior management and will be report on
developments as they occur.
SWF is Your Workload Contract
A SWF is your workload contract with the
college. Make sure to carefully check your SWF
when you receive it each semester. Over the last
several semesters, faculty in some schools have
had their evaluation factors changed for
particular courses without prior discussion. The
evaluation factor must reflect the evaluation
grading system as stated in the course outline. If
you have not changed your method of evaluation,
then your factors should not be changed.
I hope that everyone has a safe and rewarding
semester. If you have any concerns or questions,
remember to give me a call at extension 4609 or
drop in to the office in H 109, North Campus. 
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Bottles, Buttons
and Bongos
by Arthur “Two-Sheds” Jackson, Slumber College Correspondent

T

hey have become the ―new cigarettes‖.
We see them all over Slumber College in
the classrooms and hallways. In fact, they are
everywhere. I am speaking, of course, about
water bottles, cell phones, Blackberries and
iPods. The days are long gone when students
and staff would sneak out of a room for a
smoke. Do you remember when the floors of
the college were covered with wall-to-wall
carpeting beautifully garnished with scorch
marks? And the aroma, ah the aroma of
cannabis – oops, sorry – I mean tobacco
permeated the halls, rooms and stairwells?
Not anymore.
Now we have tiled hallways throughout
the college, meaning the floors are brighter and
much easier to keep clean. But instead of
scorch marks under foot, we now have empty
plastic bottles rolling around. Students often
make use of these bottles for football practice,
and it makes for some fun (although a bit
noisy) on the way to their next class. Some
classrooms are nicely decorated with multicoloured water and pop bottles, placed
thoughtfully around the room to add a touch of
sparkle. In the parking lots, people have
carefully arranged empty (or partially empty)
bottles so that motorists can practice autoslalom and car-control driving exercises. In
the winter if there is a light layer of snow when
I arrive, I practice hand-brake turns around the
bottles and into my parking spot. This helps to
keep me sharp and alert for my morning
classes.
Of course there is another downside to
our thirst for bottled water. Have you ever
tried to carry a case of twenty-four or even
thirty-six full water bottles up a flight of stairs?
I have. No wonder so many people have back
problems! (It’s strange, though, that I never
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have problems carrying a case of twenty-four
lager up a flight of stairs.) Once the water
bottles arrive in the kitchen, half of the
refrigerator is dedicated to storing these bottles,
taking up valuable space once reserved for
lager.
There is good news, though. Physicists,
engineers and researchers around the globe
have made great progress in finding a method
of delivering water right into our homes and
workplaces.
Using gravity and hydraulic
pressure, we may one day be able to fill our
bottles, wash our dishes and hands, bathe and
do many other useful chores as easily as
turning on a light.
The cell phones, Blackberries and iPods
are another story. Class time is now alive with
the sound of music. Ring tones keep us
delighted throughout our boring lessons. I love
to hear the tune of ―My Hump, My Hump‖
playing right in the midst of a lesson summary.
Students are becoming adept at multitasking –
text messaging while learning grammar or
listening to tunes while writing an exam.
Yeesh! What more can I say?
One last thought as we begin this
academic year. I was very pleased to see our
new President make a grand entrance to the
Annual President’s Breakfast accompanied by
a troop of traditional Welsh bongo drummers.
His predecessor was very proud of his Scottish
heritage and was always proud to be piped into
a room by pipers.
P.S. The President’s speech lasted for 22
minutes and 33 seconds – close to average
duration for previous speeches.
Congratulations to the winner of this year’s
President’s Speech Lottery. 
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Chief Steward’s Corner
by Robert Mills, OPSEU Local 562 Chief Steward

Your Workload
Are you doing more than you’re supposed to do?
Now is a good time to check your SWF and your
timetable to see whether they reflect the work you
are actually doing.
SWF
Check the first page to see if
all the courses that you are doing, including
on-line and distance education courses, are listed,
the student numbers on the SWF represent your
actual class numbers,
the Complementary Hours (assigned)/week in the
tally on the front page is the same as the number
on the second page,
there are six hours credited for the Complementary Hours (allowance)/week in that same tally.
Check the second page to see if
all of the extra work that you have been asked to
do by your supervisor is listed, including but not
limited to, research, curriculum development,
regularly scheduled meetings, field supervision/
placement, program review, coordinator
work, committee work, and student advising (if
assigned over and above the four hours for
routine assistance),
all work listed on the second page has time
attached to it to do the work and that the time
assigned is reasonable.
Time Tables
All assigned teaching work on the front page of the
SWF must be scheduled on the timetable.
Compare your timetable and the SWF to ensure
that the courses listed are in agreement.
Note: Your assigned teaching day cannot exceed
8 hours from the beginning of the first class to the
end of the last class.

Overtime
Overtime is voluntary; you are not obliged to do it.
Any overtime that you do cannot exceed one
teaching hour per week or 47 total workload hours.
The college must confirm emergency overtime
with the union. Probationary professors cannot do
any overtime under any circumstances.
Workload was the primary issue in the last strike.
Monitoring the workload and maintaining the
integrity of the SWF will not only help you and
keep your workload reasonable, but will also help
the next round of negotiations. Management then
cannot use the argument that faculty are willing to
do work voluntarily, and that therefore there is no
need to maintain the SWF. There is no such thing
as voluntary work for the College – all work must
be assigned on the SWF.
See You Asked Us on p. 8 for further issues.
Contact the Union Office at extension 4007 if you
have any questions about your workload.

Grievance Report
We have six Union grievances awaiting arbitration,
all resulting from Humber’s violation of Article 2,
Staffing, which results in excessive numbers of
faculty hired on short-term contracts rather than
full-time positions.
The schools that have been grieved for Staffing
article violations are
Social and Community Services
Media Studies and Info Tech
Liberal Arts and Sciences
Creative and Performing Arts
- two grievances, one resulting from noncompliance with a 2005 staffing grievance
settlement
Applied Technology
We will keep you informed as these proceed.
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You Asked Us

by Robert Mills, Chief Steward

These are some questions that we have received this term. It seems these problems are not random but
are appearing in many of the departments. One would almost believe that deans and associate-deans are
acting under direction from senior management on these issues.
Do I have to be in the college for all of my
Q .work?
My supervisor says I have to always be
available in the college.

A

. No. Article 11.01 G 1 states “Where
preparation, evaluation, feedback to students
and complementary functions can be appropriately
performed outside the College, scheduling shall be
at the discretion of the teacher, subject to the
requirement to meet appropriate deadlines
established by the College.” This means that you
can decide whether you want to perform that work
in the college or at some other location. You do
need to be in the college to perform work that is
assigned to be done at the college such as teaching,
assigned meetings, etc. This is not a factory with
a time clock; you don't have to be in the college for
eight hours a day at the pleasure of management.

Q . Do I have to post office hours?

A

. There is no requirement in the Collective
Agreement to post a schedule of office hours.
You are entitled to “four complementary hours for
routine out-of-class assistance to individual
students”.
The contract (11.01 F) says, “The teacher
shall inform his/her students of availability for outof-class assistance in keeping with the academic
needs of students.” During negotiations, one of
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management’s demands was that faculty be
required to post office hours. This was not agreed
to, and the above statement was part of the
settlement. This gives you the discretion in making
arrangements to give assistance to meet the
academic needs of the students. Whether you do
this by posting office hours or by making
individual arrangements with students is up to you.
Can my evaluation factors be changed
Q .without
discussion?

A

. Evaluation factors reflect the type of
evaluation that you do for a course. If the
type of evaluation has changed either on the course
outline or through discussion with your associatedean, the factor on your SWF must reflect that.
For example, if you are being asked to do more
essay type marking for evaluation in your course,
the evaluation factor must increase to reflect the
increased work involved, and the new type of
evaluation must be reflected in the course outline.
You cannot be asked to do more work than is
assigned on the SWF, and you should not be
expected to do a different type of evaluation than
that indicated on the course outline.
If you have any further questions, please contact
the union office at 4007 in room H109. 
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OPSECAAT News
Part-Time and Sessional College Workers
One Step Closer to Bargaining Rights
Ontario government appoints arbitrator to review Colleges Collective Bargaining Act
Adapted from Part-Time Times, September 2007

College workers across Ontario celebrated in
August when the government announced the
intention to change an unjust law that prevents
part-time and sessional faculty and support staff
from bargaining collectively.
Colleges Minister Chris Bentley made the
announcement on August 30.
It was an
incredible step forward for part-time workers
who have worked so hard just to be treated, as
the International Labour Organization put it, “as
any other workers.‖
OPSECAAT President Roger
Couvrette and other executive members spent
most of the summer travelling in a colourful
minivan, meeting on an impromptu basis with
Liberal politicians to bring attention to the work
situation of part-time and sessional college
workers.
Many Liberal MPPs and other
candidates had expressed support, as did the
Ontario NDP.
“We moved especially decisively and
quickly when in June the Supreme Court of
Canada ruled that the right to bargain
collectively was included in the freedom of
association provision of the Canadian Charter
of Rights and Freedoms,” wrote Couvrette.
“By the beginning of July we had a van
emblazoned with the slogan „Respect the Charter!‟ and we were going to government
announcements in all parts of Ontario and
speaking to MPPs, cabinet ministers, and
Premier McGuinty himself, with the message
that the Supreme Court decision had to be
respected when it came to part-time college
workers.”
Though much has been accomplished,
much remains to be done. Part-time and

sessional faculty and support staff must now get
organized so that they can actually exercise the
right to bargain, and as soon as possible, meet
their college employers at the bargaining table.
But part-time and sessional college
workers do not have that right to bargain yet.
The government announcement called first for a
full review of bargaining in the colleges and
appointed an arbitrator to conduct the review.
Kevin Whittaker, who chairs the Ontario Labour
Relations Board, the College Relations
Commission, and the Education Relations
Commission, will do a broad-based review of
the Colleges Collective Bargaining Act and will
report by the end of February 2008.
While we await the next steps in the
process, part-time organizing continues. For
more information about OPSEU’s part-time
organizing campaign, go to collegeworkers.org.
To contact the Humber organizers, please
email pt_humber@yahoo.ca.

The famous minivan on show at Labour Day Parade
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Diversity Matters
Meet Your Local 562 Diversity and Equity Committee Reps
The Joint Union-Management Diversity and
Equity Committee meets regularly throughout the
academic year.
The basic mandate of the committee comes
from a Letter of Understanding in the Academic
Collective Agreement (p. 85), which outlines
activities and objectives that “the parties will
work together to facilitate” in their “shared
commitment to achieving employment equity
within the college system.”

Camille Hannays-King,
Humber Counsellor,
has served on
the committee for
several years. She
has just returned
from sabbatical.

John Steckley has been
on the committee for a
number of years, and
will be continuing this
year as an alternate.

Melanie Chaparian,
Program Coordinator of
Humanities, has recently
joined the committee.

Les Takahashi, Professor
in Liberal Arts and
Sciences, joined the
committee last year.

A huge thank-you to
Vinnie Mitchell, whose
passion and sensitivity
have been invaluable.
Though she will no longer
be on the committee, she
can be sure that they will
call on her sage advice.
Thanks to humberfaces.ca for the photos.

CAUT’s First Forum on Aboriginal Faculty
Winnipeg, February 1 - 3, 2008
Canadian Association of University Teachers will host its first conference on aboriginal post-secondary
education in Winnipeg, Feb.1-3, 2008. The conference will focus on challenges faced by aboriginal
educators and on ways of responding to those challenges.
Speakers will address an array of issues, including the role of traditional knowledge in teaching and
research, institutional attitudes and barriers faced by aboriginal academics, collegial relations within the
academy and aboriginal community engagement with universities and colleges.
To learn more about the conference, check www.caut.ca for the most up-to-date conference news
and information.
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Boardwalk
by Paul Pieper, Board of Governors Faculty Representative

Change in the Air
Had anyone not been aware that Humber
has entered a new phase, it was evident in
many major and minor events that took place
in the week that began this new academic year.
From the refreshing opportunity to interact
with our new president at various school meetings, to the novel start to the President’s
Breakfast, change was in the air.
Having served on the President Search
Committee, I am delighted how positively the
appointment of John Davies as our new
president has been received by all sectors of
the college.

June BoG Elections
I want to take this opportunity to thank
Humber faculty for yet again giving me such a
strong electoral mandate in the June election
for Faculty Representative on the Board of
Governors (BoG). The strong electoral result
gives me the clear mandate to speak on behalf
of all faculty. Faculty should be grateful to the
other two candidates for providing them with
the opportunity to have a meaningful debate on
what faculty expect from their Board
representative.
It was nice to see that this time there was
an election for the Administrative representative on the Board. Congratulations to John
Sousa on his election to the position. The
election demonstrates that administrative staff
also take an active interest in the affairs of the
Board, and both candidates are to be
congratulated for giving administrative staff an
opportunity to discuss their Board issues.

Unfortunately, our students did not
demonstrate the same degree of interest in the
affairs of the college and the Board. When a
call for student candidates is made shortly,
please encourage your capable students to
consider this unique opportunity to give back
to Humber and at the same time to experience
college policy deliberations at the highest level.

Ongoing Issues
As I noted in my campaign, I look
forward to following up on the issues that were
raised at the Board during our presidential
search deliberations, especially succession
planning with respect to our senior
management team. Another issue raised by
faculty during the campaign was the extent to
which faculty are involved and consulted by
their own departments when program changes
or new programs are being considered. I
therefore intend to query program proposals
coming before the Board on the extent that the
various schools included their faculty during
the development process. Our faculty are
praised and receive many awards for
distinguished service, but at times seem more
valued for their expertise outside their own
departments.
If you would like me to consider raising
other issues that are of interest to you, please
contact me so we can discuss your ideas.
The next BoG meeting is on Monday
evening, September 24.
I hope that you had an interesting summer and
that you have a good Fall semester.
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Test your working knowledge of Labour Day
Adapted from TheStar.com, September 3, 2007
Randy Ray and Mark Kearney
Canadians have officially been celebrating Labour Day since 1894. The holiday is rooted in
workers' struggles in the 19th century to improve conditions, which ultimately led to paid holidays,
safer workplaces, employment insurance, even the time off on weekends we now take for granted.
Here’s a quiz that we hope won’t make you work overtime:
(See correct responses on page 12)
1. In 1901, the first annual report of the federal
Bureau of Labour criticized the continued
employment of children under what age?
a) 8; b) 12; c) 16; d) 18.
2. The first labour parade in Canada took place
in 1872 in what city?
a) Montreal; b) St. Catharines; c) Toronto;
d) Winnipeg; e) Ottawa.
3. Match these working songs with the artist
who had the hit:
a)
b)
c)
d)

Working for the Weekend;
Working in the Coal Mine;
Workin' at the Car Wash Blues;
Take this Job and Shove It.

6. Unscramble the letters below to spell words
that signify a form of union security whereby
employers deduct a portion of the salaries of all
employees within a bargaining unit, union
members or not, to go to the union as union
dues.
the nard arflmou
Randy Ray and Mark Kearney are the authors
of Whatever Happened to ...? Catching Up With
Canadian Icons and seven other books about
Canada.
Visit triviaguys.com.

i) Jim Croce; ii) Johnny Paycheck;
iii) Lover Boy; iv) Leo Dorsey.
4. True or false? Fallout from the 1919
Winnipeg General strike included a government
motion to disband the RCMP for its bad
handling of the affair.
5. The New Democratic Party has historically
been linked with labour since the party's
founding. In what year was the NDP founded?
a) 1959; b) 1961; c) 1963; d) 1965.
OPSECAAT Supporters at Labour Day 2007
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Viva September!
by Emile ‘Gorgon’ Zola

G

orgon Greetings to all! Gorgon is back in
all Its Gorgon-glory, ready to start up a
new term at Humber after a summer
vacation so lengthy, It wanted to give some of the
time away. Unless you’re a part-timer, of course,
in which case you likely spent your summer
teaching at a dozen different colleges, day and
night courses both, for gas money pittance.
Gorgon thinks colleges should name these
courses after the total remuneration they offer parttime teachers for them: Gas Money for Two Days
101; Tokens for a Week 200; Babysitter for One
Night 300. And so on.
The Gorgon, of course, feels your pain. It
was not so long ago that It was taking twice
weekly bus trips from Humber to George Brown, a
journey so long that the Gorgon was able to do
prep, catch up on sleep, have dinner, sleep again,
read Stephen Hawking, figure Stephen Hawking
out, and still have 30 minutes to kill.
So Gorgon takes a moment to remind Its
part-time comrades to renew (or begin) their
commitment to OPSEU’s part-time rights
campaign. Visit www.opseu.org for information
about our union’s ongoing fight to ensure equitable
treatment for part-time college teachers.
Go on—put that game of Pong on hold and
have a look.
Meanwhile, here are a few Start-Up Tips to make
classroom re-entry easier:
1. Be nice to your students. Don’t terrify them
during start-up with the dubious intention of
lowering your class numbers. This is a school,
not a detention centre.
2. That being said, the old saw that your students
are more frightened of you than you are of
them—something the Gorgon’s mother used to
tell It about bears, for God’s sake—is simply
false*. Today’s students fear nothing except
Fear Itself, and since they are all far too young to
recognize an overused FDR quote when they see
one, they don’t fear Fear Itself, either. If you
take my point. Anyway, forewarned is
forearmed, is all the Gorgon is saying.

3. If you are Gorgon’s age, you will not
recognize any of your students’ pop culture
references. Do not despair. The Gorgon keeps
Its finger firmly on the youth-pulse, and It can
assure you that the following list is an accurate
reflection of current student interest:
Leo Sayer
Spam/Prem
Air Supply
Frampton
KISS army
Horseshack
Bay City Rollers
Tang
Bologna & velveeta sandwiches
Dan Fogelberg/Dan Hill/Steely Dan
Would Gorgon lie to you? Call Its bluff and ask
your students on Day One if they feel like dancin‟,
if they wanna rock n roll all night and part-ee
ever-ee day, and if, when they touch, the honesty‟s
too much. The room will just light up.
The Gorgon’s sadness that it still retains
memory of a Dan Hill song is so acute that it must
lie down and sedate Itself. In the meanwhile It
wishes everyone a happy and healthy term.
PS: The Gorgon feels compelled, for benefit of the
satirically-challenged, to make clear that It Loves
Everyone, and means no disrespect, except to Dan
Hill.
*Yes, the Gorgon had a Mother. Gorgon loves Its
Mother. 
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VOTING REFORM REFERENDUM: OCTOBER 10, 2007
by John Deverell of the Vote for MMP Campaign
We have an historic chance on October 10,
2007 to achieve what we all need more than
anything else in our political arena: a modern
voting system.
The Ontario referendum on electoral reform
opens the door, at long last, to a more hopeful
politics: more voter choice, fairer election outcomes, better representation, and more party accountability.
Under the proposed MMP (Mixed Member
Proportional) system all voters matter equally, very
few votes are wasted, local representation is
guaranteed, and parties will generally get the share
of seats in the legislature they actually deserve – no
more, no less.
Other countries have found in proportional
voting a strong tool to promote the election of
women and minority candidates. Parties put

forward candidate lists with an appealing diversity
of accomplished men and women from various
occupations and groups.
By voting yes on October 10, we will affirm
the most fundamental democratic value – all
citizens are equal – and its natural companions –
fair representation for all and true majority
governments.
VOTE for MMP is multi-partisan campaign to
make this important reform happen. We welcome
people from all backgrounds and every political
party.
For more information on VOTE for MMP, and
how to help, volunteer and donate, visit
www.VoteForMMP.ca or contact us at
info@voteforMMP.ca or call 416-410-4034.

Humber Faculty, Staff and Friends at Labour Day 2007. Left - Orville Getz, Joe Grogan, Paul Michaud;
Middle - Pam Johnson and Yvette Munro with family and friends; Right - Jennifer Ahamed of Humber Support Local 563

Answers to Labour Day quiz (from page 10)
1. b) 12.
2. c) Toronto, partly as a demonstration demanding the release of union leaders who had been imprisoned for striking to
gain a nine-hour working day. A few months later a similar parade took place in Ottawa.
3. a) iii; b) iv; c) i; d) ii.
4. True. James S. Woodsworth, a Manitoba Labour MP, put forth a motion in 1923 to disband the RCMP. The motion
failed but several politicians blamed the Mounties at the time for the violence in the 1919 strike.
5. b) 1961.
6. The Rand Formula. It was named for a decision handed down on Jan. 26, 1946, by Mr. Justice Ivan Rand of the
Supreme Court of Canada while he was arbitrating a strike at Ford of Canada in Windsor. The Rand Formula is the
principle that all bargaining unit employees should pay union dues, as they all benefit from the collectively-bargained
improvements.
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OPSEU 562 General Meeting
All full-time, partial load, sessional and
part-time faculty are welcome to attend
Tuesday, October 2
3:30—5:00
7th Semester
North Campus
Steward Vacancy

AGENDA Items Include:
1. Speaker on Mixed Member Proportional Referendum
2. Officers’ Report on Local Contingency Fund (Strike Fund)
3. Local 562 Treasurer’s Report
4. Board of Governors Faculty Rep Report
5. Update on Part-Time / Sessional Rights Campaign

We are seeking nominations
for a newly created position
for a Steward for GuelphHumber.
Please forward
your nominations to H109,
North Campus by October 2.

Refreshments

VOTE OUT POVERTY - A Rally for Social Justice
An evening of culture and politics to raise awareness of the need for a Poverty
Reduction Strategy in Ontario.
Monday, October 1 at 7:30pm
Massey Hall
178 Victoria Street
Keynote speaker:

Stephen Lewis

Music by:

Susan Aglukark,
The Hidden Cameras,
The Nylons
and more!

Hosted by:

Mary Walsh
With a special appearance by:

George Stroumboulopoulos

Tickets and Information:
voteoutpoverty.ca

Why?

Ontario needs a Poverty Reduction Strategy that sets specific goals and actions.
Countries such as the UK and Ireland have implemented poverty reduction strategies
that have achieved significant success, and are aiming to fully eliminate child poverty
by 2020. Newfoundland and Labrador have implemented a poverty reduction strategy.
Quebec has adopted an Act to Combat Poverty and Social Exclusion.
-Presented by the Ontario Coalition for Social Justice and Make Poverty History
-OPSEU is one of the many sponsoring organizations
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Greetings to New Faculty
A warm welcome to our colleagues who have joined the full-time ranks over the past
academic year. Quite a number of these faculty are not new to the college, but have been
working on contracts for some time. We’re pleased to have them with us on a more permanent basis.
Applied Technology
Marek Czekanski
Tyler Clapperton
Shawn Cleary
Aleksandr Melkumyan
Bruce Thomson
Mary Ward
Business
Susan Kelsall
Peter Ostrowski
Ramesh Saxena
Ellen Sparling
Brad Witt
Creative & Performing Arts
Steven Bellamy
Andrew Clark
Ian Terry
Hospitality, Recreation & Tourism
Brent Welsh
Library Services
Caroline Stewart

Student Services
Shivon Raghunandan
Liberal Arts & Sciences
Tan Le
Tatiana Ouvarova
Amrita Persaud
Mary Takacs
Caleb Yong
Media Studies &
Information Technology
Richard Bingham
Paul Neale
Social & Community Services
Paul Logan
Wolfgang Vachon
Health Sciences
Marsha Barrett
Sharon Broughton
Sandra Devlin-Cop
Julia Liska
Craig MacCalman
Sylvia Wojtalik

There were only 32 full-time hires from September 2006 to September 2007. Eight of
these 32 positions were posted in compliance with settlements of grievances filed by Local 562
due to excessive numbers of contract faculty hires.
In the previous year, 2005—2006, Humber hired 66 new full-time faculty. Fifty-three of
those positions were posted to comply with grievance settlements.
Humber reported a budget surplus of $20,000,000 in 2006. In that same year, there were
725 non-full-time faculty (excluding CE) and only 500 full-time.
Watch for a full Staffing report for this semester in the next issue of NewsBreak.
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