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We’re making labour history
Largest union drive ever in Ontario launched in colleges
The drive to unionize parttime and sessional workers at
Ontario colleges was officially
launched at the October
meeting of the Hamilton and
District Labour Council.
In the largest organizing
drive in the province‘s history,
OPSEU will invite 12,500
college part-time and sessional
faculty and support staff to
sign union cards now.
At Humber, the organizing
drive will involve 365 parttime and sessional daytime
faculty, roughly 470 CE
teachers (including faculty and
support who are full-time or
partial load during the day), as
well as part-time support staff.
These Humber contract
workers will be invited to sign
OPSEU union cards over the
next couple of months.
The organizing drive
follows a June 2007 ruling by
the Supreme Court of Canada
that collective bargaining is a
protected right under the
Canadian Charter of Rights
and Freedoms. Under Ontario
law, college part-timers and
sessionals have been barred

from unionizing. In August of
this year, the McGuinty
government announced its
intention to amend the legislation to extend bargaining
rights to these workers.
The purpose of OPSEU‘s
organizing drive at this point
is to enable the part-time and
sessional college workers to
show that they want a union to
represent them.
When there are enough
signed cards, OPSEU can ask
the employer, in this case the
Colleges Compensation and
Appointments Council, to
recognize the union as the
bargaining agent for these
workers.
If the Council
refuses voluntary recognition,
OPSEU will ask the
government for legal
certification.
For full information about
the union organizing drive,
and to sign a card if you are
part-time or sessional, go to
collegeworkers.org, or call
John Huot in the Faculty
Union office, ext. 4007, H109,
North.


Janice Rischke signs her OPSEU card on
the back of Roger Couvrette at organizing
drive launch, Hamilton and District Labour
Council meeting, October 18, 2007.

―We are seeing enthusiastic
support for our organizing drive
from right across the labour
movement,” said Roger
Couvrette, president of the
organization of part-timers and
sessionals. “There is widespread
recognition that this organizing
drive, when it succeeds, will right
an historic wrong.”
“Our union is throwing its full
support and resources into the
drive to win union representation for college part-timers and
sessionals.” Warren (Smokey)
Thomas, OPSEU president

Editorial

by Maureen Wall, NewsBreak Editor

It’s Time for part-time and sessional faculty to unionize
To see why we need the union drive that is
currently underway, we need look no further
than Humber‘s own classrooms.
At Guelph-Humber, for example, some parttime faculty are employed by Guelph. They
are unionized, as are most contract university
faculty. They earn about $7000 per course, and
they have ―right of first refusal‖ when courses
they have been teaching continue, provided that
their performance is satisfactory.
In the same Guelph-Humber program, there
are part-time faculty employed by Humber.
They are not unionized. Even though they

teach exactly the same course as their Guelphemployed colleagues, they are paid about
$3000 per course and have no guarantee that
their employment will continue beyond the
current semester.
This is a dramatic example, but there are
similar inequities in regular Humber programs
amongst part-time, sessional, partial load and
full-time faculty.
It‘s time for these inequities to end. It‘s time
that our part-time and sessional colleagues had
the same right to collective bargaining that fulltime and partial load enjoy.
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President’s Notes
by Orville Getz, OPSEU 562 President

Is your photo your property???

Early information on bargaining cycle

A number of faculty have contacted the union
with concerns about the use of their photos and
bio information for Internet and WebCT sites or
marketing programs directed to the general
public outside the college. Based on discussions
with both Human Resources and President John
Davies, our understanding is that prior
permission must be obtained. College managers
should be asking for written permission before
using faculty photos or bios. Faculty should not
have to send a request after the fact to have their
photo or bio removed from a site.
Please inform us if you have concerns about
how your school is using your information or
photo.

We are now in the 3rd year of the current
collective agreement. The new bargaining cycle
begins in September 2008, when we will have a
general membership meeting to set demands for
the next round of bargaining. These demands
will then be forwarded to the provincial demandsetting meeting, at which a bargaining team will
be elected.
Our provincial team will notify the Council in
January 2009 of our intention to bargain and
then bargaining will begin in Spring 2009 in an
effort to have an agreement in place by
September 1, 2009. Over the next few months
you are encouraged to forward potential
bargaining items to your local stewards.

Professional development leaves

Return to work overtime claims

Start your planning now for your sabbatical next
fall. The first call for applications has come out
in the Communiqué. You can refer to Article 20
in your collective agreement for full information
on the entitlement.
Each year a number of faculty take a six
month or one year sabbatical. If you have any
concerns or questions about the process, please
contact your steward or the union office.

There have been several more meetings with the
arbitration panel chaired by Owen Shime. The
first days were June 15, 18 and 23. College
management raised preliminary objections on
timeliness of the grievances and on concerns
over the lack of prior written approval of the
overtime before the overtime commenced. These
objections have largely been overcome, and we
are now at the stage of actually hearing evidence
on the merits of the case.
To initiate the hearing process, the union has
selected about 15-20 cases that are deemed to be
typical of the various types of claims being
made. We were told that one of these claims
may be from Humber, but we have had no
confirmation of this.
The faculty members who have had claims
chosen will be asked to testify during the next
series of meetings. The next meeting dates are
October 18, 23 and 24 and December 11, 12 and
13. More dates will be scheduled early in the
new year as needed.


Part-time organizing drive launched
OPSEU has launched an organizing drive to win
union rights for more than 12,500 part-time and
sessional employees working in Ontario‘s
community colleges.
On June 8, the Supreme Court of Canada ruled
that collective bargaining is protected under the
Canadian Charter of Rights and Freedoms. This
means that college part-time and sessional
workers can join a union in order to negotiate
collectively with employers to improve wages
and working conditions.

NewsBreak: Humber College Faculty Union OPSEU Local 562 │October 2007

3

Partial load contract rights
Partial load faculty teach 7–12 hours per week
on term contracts and belong to the same
bargaining unit as full-time faculty. Partialload entitlements are covered in Article 26 of
the collective agreement.
Partial load salary and entitlements far
exceed those of part-time and sessional

Collective Agreement
The College must give all
partial-load faculty a copy
of the academic collective
agreement. If you have not
received your copy from
Human Resources or your
manager, please call the
union office at ext. 4007.

Salary Step Increases
Service is calculated as ½
month credit for each month
with 30 or more teaching
hours. Ten months of service
credit entitles the faculty
member to progress a step on
the scale.
For example,
someone teaching eight or
more hours per week for five
semesters should move up
the scale by one step.

Sick Leave
Pro-rated based on length of
contract and weekly teaching
hours. For example, someone on a four-month contract,
teaching 12 hours per week is
entitled to 19 hours of fullypaid sick time or time to care
for members of their immediate family. Unused sick time

4

faculty, who are not yet unionized. There are
still large improvements to be bargained,
however. In the last round of negotiations, we
tried unsuccessfully to address job security
and meaningful workload measures. These
same demands will no doubt be on the table
in the next round, which begins early in 2009.

should carry over if partialload faculty are rehired
within six months.

Tuition Subsidy
Partial-load faculty have the
same entitlement as full-time
to take courses at Humber for
$20 per course, including any
ministry-funded course and
other programs or courses as
mutually agreed.

Extended Health
Coverage is fully paid by the
College.
Extended health
services such as massage and
acupuncture are reimbursed
at 85% by the Sun Life
insurance plan.

Dental, Vision, Hearing
Plans and Life Insurance
Partial-Load faculty have
access to these plans, but the
premiums are employee-paid.

Bridging of Benefits
When a partial-load
employee is re-employed
within six months, the
waiting period for insurance

plans is waived. At the end
of each partial-load contract,
if the employee has a written
contract for future employment, benefit coverage can
be continued between
contracts. The collective
agreement says that “the
College is encouraged, where
feasible, to provide a written
contract [for reemployment]” when it is anticipated.

Pension Plan
Faculty who have a pattern of
continuous contract employment at Humber or at a
combination of Ontario
colleges have the right to
enrol in and contribute to the
pension plan.
To enrol in the benefit and
pension plans, please contact
Human Resources.
If you have any questions
or concerns, please contact
your steward or call Orville
Getz or Robert Mills in the
union office—ext. 4007,
H109, North Campus.
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To everything there is a season
Excerpt from a speech by Roger Couvrette, President of OPSECAAT**
Speaking at the Part-Time Organizing Launch , at Hamilton Labour Council, October 18, 2007
OPSEU is today on the cusp of righting an
historical wrong.
As Pete Seeger sang in the 1950s and 60s: “To
everything there is a season, a time for every
purpose under the sun.”
The time for part-time college workers is now.
For over thirty years provincial legislation has
denied us the right to bargain collectively. Only in
Ontario — part-time college workers in every
other province have the right to unionize. Even in
Ontario, we are what Premier McGuinty
described to me as an “anomaly;” part-time
workers in virtually every other non-essential
public sector are unionized.
In June of this year, the Supreme Court ruled
that the right to bargain collectively was included
in the freedom of association provision of the
charter of rights and freedoms and any
government that interfered with that right violated
the charter.
At OPSEU we were ready. We had an organization, strong centrally and present at each and
every one of Ontario’s 24 community colleges.
We had laid a solid foundation for our mission.
We had a plan.
By the beginning of July we had a minivan
shrink-wrapped with the slogan “Respect the
Charter!” We attended roughly two government
events a week for two months. We spoke with

OPSEU Staff Barb Linds (l) and Brenda Wall (r) with Candy Lindasay, OPSECAAT VP

MPPs and cabinet ministers, including Greg
Sorbara, George Smitherman and Steve Peters.
I spoke with Dalton McGuinty. And always our
message was the same (we were courteous to a
fault but firm): “Respect the charter. The time is
now for part-time college workers.”
On August 30, the McGuinty government
announced its intention to recognize the right of
part-time college workers to bargain collectively.
Well, what’s a right if you don’t exercise it?
Three weeks after the government announcement, the OPSEU executive board met to consider
a plan and a budget to recruit part-time college
workers into OPSEU. The government can take
the time it needs to amend the legislation but we
cannot wait. We will sign up a majority of parttime college workers and demand recognition
from the employer.
We are officially launching this monumental
membership drive at this Hamilton and District
Labour Council meeting tonight.
This is indeed an historic moment.
** OPSECAAT stands for Organization of Part-Time and
Sessional Employees of Applied Arts and Technology.
Now that the Supreme Court has recognized collective
bargaining as a charter right, OPSECAAT organizing has
become an actual OPSEU union organizing drive.
Go to collegeworkers.org or call the Humber Faculty
Union at ext. 4007 for more information.

Veronica Weir, Mohawk Faculty Local 240 VP (l) with Roger Couvrette
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You Asked Us

by Robert Mills, Chief Steward

Questions about sick leave and stat holidays

Q What exactly is Short Term Disability?

Do I have to make up sick days and
Q statutory
holidays? My manager tells me

A

that I have to make the work up and give the
manager a schedule.

Ah, grasshopper, that‘s a good one. Short
Term Disability (STD) is defined in Article
17 of the collective agreement and is explained
further in the yellow benefits booklet that you
should have received a short time ago. The STD
plan has several parts.
1. All full-time employees are entitled to 20 days
sick leave each year, beginning September 1.
Any unused sick days accumulate, so that your
sick day bank will grow larger each year if not
used. When you use a sick day, you are entitled
to full salary and benefits – you are made whole
even though you are sick.
2. Another part of STD relates to Long Term
Disability (LTD). LTD is a plan wholly funded
by you and your fellow union members, which
pays you 60% of your base salary until you return
to work or you turn 65. However, to be eligible
for LTD, you must qualify medically, and you
must wait 130 days from your first sick day
before LTD comes into effect. The 130 days are
counted over the past 12 month period. That is,
any sick days used over the previous 12 months
are counted towards the 130 days waiting period
for LTD.
If you use up your sick days before you are
eligible to receive LTD, the STD plan pays you
75% of your salary until the end of the waiting
period. For example, if you have 100 sick days
in your sick day bank at the beginning of a long
absence, you use those up first, then you go onto
STD at 75% salary for the remaining 30 days
before LTD kicks in. If you have more than 130
sick days and you qualify for LTD, you use 130
of those days until LTD begins and then have the
option of continuing to use any extra sick days at
100% salary or go on LTD benefits.
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A

No. First, the college is responsible for
finding suitable replacements for you when
you are off sick for any period. It‘s an insult for a
manager to monitor the work you do when you
return because you were away on sick leave. As a
professional, you know your job and what work
you need to do in the students‘ best interest.
As a side note, the college cannot require you to
do any work while you are on sick leave. The
idea of sick leave (remember you get 20 days a
year cumulative) is to give you an opportunity to
recover without worrying about loss of pay. You
should not have to also worry about getting work
done for the college. A request for you to do any
work while away from the college on sick leave is
a sure sign that your manager does not believe or
trust your honesty in claiming sick time. Not a
healthy relationship at all.
Second, the idea of making up stat holidays is
laughable. Management seems to have very shortterm memories. After the strike, absolutely no
help was officially given to help faculty finish the
term so that the students got the maximum benefit
from the term. Occasional extra periods of time
given in some departments were anomalies since
the official position was no overtime, no extended
term; you figure out how to do it.
I have given a broad description of the sick leave
plans here. If you want to discuss your particular
situation in confidence, or if you have further
questions about your sick leave or holiday entitlements, please contact me in the union office at
ext. 4007 or in Room H109, North campus.
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Congratulations
Catherine
NewsBreak wins for best feature article
At the OPSEU newsletter awards this month, we won best
feature for ―Solidarity in Spring‖ written by Catherine Marrion,
Local 562 First VP.
The award-winning article, first published in NewsBreak in
May 2007, is reprinted below.
Catherine on International
Women’s Day, March 2006

Solidarity in Spring
Spring has finally arrived and
all the neighbours are coming
out of their burrows, blinking in
the sun and poking about in
their yards.
I see folks I
haven‘t seen for months. We
ask each other how we are and
comment on how fast babies
turn into toddlers.
My downstairs neighbour
looks very tired. ―Thanks for
asking,‖ he says, ―but it‘s been
pretty intense at work these last
few days.‖
The general manager had
been harassing the waitresses
and a complaint to the owner
had resulted in nothing more
than a rap on the wrist. The
guy came in the next day saying
he had ―written the book on
sexual harassment,‖ but that
didn‘t stop him from putting his
hand down the blouse of one of
the employees.
The atmosphere had become
supercharged, and my
neighbour had organized a
meeting with all the wait staff

by Catherine Marrion, Humber Theatre Professor

at a nearby coffee shop.
―The upshot was that we
called the owner and told him
he had to decide between the
general manager and his staff,
because we were all ready to
quit if the guy stayed. The
owner opted for his staff.‖
I‘m impressed. A bunch of
non-unionized restaurant workers took a gamble on collective
action to right a wrong and
protect their working conditions . . . and it worked. I don‘t
know the restaurant owner.
Maybe he‘s a bastard, or maybe
he‘s a nice guy who just hoped
the problem would go away.
Either way, he wasn‘t going to
do anything until his hand was
forced.
I give my neighbour a high
five and tell him he‘s my hero.
As I continue to clean up the
winter detritus, I think how
easily it could have gone the
other way. I think about the
campaign to allow part-time
college teachers to join a union,

and wonder why every single
part-time and sessional teacher
doesn‘t jump at the chance to
be part of an organization that
is meant to do just what that
little coffee shop meeting did
for those restaurant workers:
provide a united front to insist
on fairness and decent working
conditions.
Meanwhile, I‘m enjoying the
warmth on my back and the
spring flowers pushing their
way into the sun.
Reprinted from NewsBreak ,
May 2007
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Humber honoured by Native elder’s visit
by John Steckley, Liberal Arts and Sciences Professor
In September, Humber North and Lakeshore
were honoured by teachings from PashawOneeBinace, an Anishinabe (Ojibwa) Elder from
Northwestern Ontario. PashawOneeBinace’s
name means Thunderbird in Ojibwe.
His
English name is Ralph Johnson. He belongs to
the Northern Pike or Fish Clan.

PashawOneeBinace spoke first in Ojibwe, then
elaborated in English. His gentle manner and
constant smile drew his audience in from the
beginning. His messages were simple yet
important for staff and students at Humber. He
stressed and exemplified the importance of
drawing upon Aboriginal traditions for identity,
wisdom and peace, not just for Aboriginal people,
but for everyone.
PashawOneeBinace drew upon his language,
the teachings of his grandfather, with whom he
had spent a great deal of time in his youth, and his
totem (Ojibwe word for clan).
He told us of fasting for vision, that his twoyear-old son emulated by spending three hours on
a tiny island, wearing a life-jacket. PashawOneeBinace also spoke of the sweat lodge, which he
referred to as an educational institution, and of the
Mide religious organization unique to the
Anishinabe.
We learned about Manitou Mounds, a collection of 15 burial mounds, the largest surviving
pre-contact structure in the country. The mounds
reflect the development of what archaeologists
called the Laurel Culture from 300BC to 1100AD.

PashawOneeBinace takes the stories that flow
from these traditions and follows his sacred
responsibility to raise the stories to a higher
standard. One way he does this is through his
interpretation of the Mide, once a very secretive
medicine society, in part because of persecution
by missionaries. He spoke of the first four
degrees or levels of Mide — understanding your
physical self; understanding that your emotions
can be a sacred gift, not a curse; understanding
the spiritual; and finally, bringing the spiritual
into physical reality. One can see that he has
raised himself through all of those levels.
PashawOneeBinace‘s life story teaches as well.
He was of the last generation to be forced to go to
residential schools, punished for speaking in the
language of his home. His father felt so strongly
about this that he was regularly arrested for trying
to keep his children out of these generally
oppressive institutions.
At 21, PashawOneeBinace felt that there was
little point to life, so he attempted suicide with his
22 rifle. His story of this attempt, with its
characteristic black Native humour, was, as he put
it, a gift to his listeners. It gave us insight into
how far his teachings had taken him from that
dark place.
Humber has acquired some of the booklets that
PashawOneeBinace has produced about his
teachings. They are well worth having a look at.


PashawOneeBinace in class and with
Christa Iacovino
Photos courtesy of Christa Iacovino
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Boardwalk
by Paul Pieper, Board of Governors Faculty Representative

Board approves student fee increase

A

t the last meeting of the Board,
governors were again asked to approve
an increase in the student fees. The potential
for high fees to negatively affect students has
always been a concern for most faculty, as the
fees can represent a significant barrier to
access to the very education that can propel
students from low-income families out of the
cycle of poverty.
It was proposed that student tuition fees
(there are also compulsory non-academic and
HSF fees) be increased by $50 to $140 per
semester, which represents a 5% to 8%
increase, depending on the initial tuition fee.
Humber does not charge the same fees for
all programs and so any fee increase has a
different impact depending on the existing
levels and the type of program.
Typically, professional programs with high
expected starting salaries and high demand
have higher fees attached to them. For
example, emergency and fire professionals
pay $4,301.13, while basic post secondary per
semester tuition fees are $1,001.60. In a way,
this reflects market demand and serves as a
surrogate indicator of the students‘ ability to
pay. The issue for me has always been
whether the fees may differentially affect
students‘ perception of how accessible their
desired program of study is.
The governors and the administration
debated this issue from several perspectives.
The fees represent a significant source of
revenue, funds that enable the college to
address the many challenges facing students
and their teachers in the learning process. We

clearly need the funds to meet our many
competing needs and yet are aware of the
potential negative impact on our students.
Interestingly, for the first time in many
years, the newly elected student representative, Sebastian Gatica, decided to join in the
debate and took a more student-oriented
approach than most of his predecessors had
ever done.
In the final analysis, the motion to raise
student tuition fees passed unanimously. Why
did I join my other governor colleagues?
Although some fee increases did seem large,
the fact remained that Humber was already at
the lower end of the fee schedule when
compared to most other colleges, especially in
the GTA, and we clearly do not need to lower
our fees as part of a marketing strategy to attract more students. Since Humber has been
going to the HSF for financial contributions, it
did not make sense to try to curb ―reasonable‖
fees and then have students pay through
indirect contributions. In addition, many of
the current capital construction projects are
directly related to improving the learning
environment for Humber students, for
example, through expanded learning commons
and more classrooms.
I hope that my musings on the rationale of
Board decision-making helps you to better
understand the issues at hand. If you have
opinions that you would like to share with me
which might help me better represent a faculty
perspective at the Board, please contact me.
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Local 562 News
Local grievances bring 28 full-time positions
In the last issue of NewsBreak, we reported
that six local staffing grievances were
awaiting scheduling for arbitration.
Local 562 officers have now settled four of
the six grievances. On the basis of the settlements, at least 28 full-time positions will be
posted over the next year in the four schools
named in the grievances. Five of these
positions will be filled by January 2008.
Here are the details of the settlements:
Liberal Arts and Sciences
Two positions for January ‗08
Six positions for September ‗08
Social and Community Services
One position for January ‗08
Four positions for September ‗08
Media Studies and Info Tech
Six positions for September ‗08
One positions for January ‗09

Applied Technology
Two positions for January ‗08
Six positions for September ‗08
All of the settlements include a statement that
“if there are any full-time terminations [in the
school] between the date of this settlement and
May 31, 2008, replacements will be posted
and endeavored to be filled by Fall 2008.”
Two grievances on staffing in Creative and
Performing Arts remain unsettled and will
soon be scheduled for arbitration. One of
these grievances relates to non-compliance
with an earlier staffing grievance settlement.
Early in the winter semester, it is quite
likely that Local 562 will file further staffing
grievances in Health Sciences and Business. If
you work in those schools and have any
information on non-full-time hiring that may
be useful, please contact Orville Getz, Local
562 President, at ext. 4007.


Officers recommend removing cap on Contingency Fund
At the October 2 General
Membership meeting, Local
562 1st VP, Paul Michaud,
reported on the local officers‘
exploration of the possibility
of removing the cap from the
contingency fund and increasing the dues levy percentage.
The Contingency Fund
was created in 2005 to be
used in the event of a strike,
and a special dues levy of ¼
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of 1% (0.25%) of earnings
was established. The levy is
currently set to end when the
fund reaches a cap of
$500,000.
Paul reported that in the
last year, the fund has grown
to $247,662.80. Local 562
Treasurer, Aldo Papini,
expects the fund to reach the
cap before September 2009.
The officers recommend

that the cap on the fund be
increased.
The local will
have to get legal advice to
make sure that there are no
disadvantageous tax implications. A specific motion will
be brought to the next
membership meeting.
A good discus si on
followed the presentation,
which supported the idea of
raising the cap.
$
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Fifty-seven percent of Humber
faculty on short-term contracts
This fall, 57% of Humber faculty are parttime, partial load or sessional. Of the 677
contract faculty, 365 of them are part-time or
sessional and therefore denied the right to
bargain collectively. These numbers do not
include the approximately 470 people
teaching CE.
There is considerable fluidity amongst the
categories, as many of the faculty cannot be
certain semester to semester whether they will

be hired as part-time, partial load or sessional,
or indeed whether they will be hired at all.
We have a great deal to do to achieve
equity and fairness, through bargaining for
partial load improvements, and also through
the part-time unionizing campaign that is
currently underway, with the ultimate goal of
achieving bargaining rights for part-time and
sessional faculty.

Full- Time

Part-Time

Partial Load

Sessional

Totals *

508

250

312

115

Business

78

43

57

0

Media & Information Tech.

56

52

54

2

106

26

60

23

Creative & Performing Arts

28

28

40

4

Applied Technology

92

22

62

4

HRT

28

11

23

3

Social and Community

19

38

11

3

Health Sciences

76

30

5

76

College

Liberal Arts & Sciences

Librarians **
Counsellors **
Planning / Pro Dev

6
17

1

2

* Total includes 32 faculty away on LTD and various types of leave.
** Contract Counsellors or Librarians are fewer, but insufficient staff numbers results in very
heavy workloads for existing full-time faculty in Counselling and the Library.
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A cautionary tale about gossip
by Robert Mills, OPSEU 562 Chief Steward
While speaking to a local rep at another
college, I heard an interesting titbit that should
serve as a lesson for all of us.
A faculty member had grieved unjust
discipline, and as part of the preparation for
arbitration, the union lawyer had acquired the
complete personnel file of the grievor.
In the file were the manager‘s typed and
handwritten notes about the grievor. It seems
that when the manager was having casual,
informal, by the water-cooler, in the hall, let‘s
be buddies chats with other faculty, he was
recording any negative information he heard
about the grievor (and possibly others) and
was putting the information into the personnel

file without showing the grievor.
The manager was recording gossip as something that was relevant to a faculty member‘s
personnel file.
In this case, that evidence can probably be
removed at arbitration because anything that
goes into a personnel file must be shown to
the faculty member, who has the opportunity
to respond. (Article 31)
The lesson of the anecdote is clear. Mind
what you say at work, particularly to your
manager. Your words could do more damage
than you intend, to your colleagues as well as
to yourself.


Do you teach part-time (six
or fewer hours per week),
sessional
(full load on
short-term contract), or in
Continuing Education?
Have you signed
OPSEU* card yet?

your

The part-time union drive
is underway at Humber and
across the province. If you
have not received an
OPSEU package, please
call the Faculty Union
Office at ext. 4007, drop
into H109, North, or go to
collegeworkers.org.
*
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