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Urgent need for full-time positions
Full-time numbers continue decline in relation to enrolment
This semester Humber has 760 contract
faculty and 520 full-time faculty.
Humber’s full-time hiring (or perhaps more
accurately, non-hiring) practices violate our
collective agreement. OPSEU 562 grieves
these violations every year, but the grievances
can only be based on the past.

Unless Humber Senior Administrators take
the initiative in posting full-time positions
based on current enrolment and projected
retirements, the decline will continue.
Humber enrolment increased by 10.8% this
year. (thestar.com, October 16, 2008).

Humber Academic Staff Numbers for Fall 2008
College Totals **

Full- Time

Part-Time * Partial Load

Sessional

520

288

353

119

Business

76

43

57

0

Media & Information Tech.

59

52

68

4

109

28

58

32

Creative & Performing Arts

30

27

55

2

Applied Technology

93

32

69

2

HRT

29

23

28

5

Social and Community

25

39

8

2

Health Sciences

76

40

9

72

6

2

16

2

Liberal Arts & Sciences

Librarians **
Counsellors **
Planning / Pro Dev

1

1

*
Not including more than 400 CE teachers
** Total includes 39 faculty away on LTD, secondment and other types of leave.
*** Contract counsellors and librarians are fewer, but insufficient staff numbers results in very
heavy workloads for existing full-time faculty in counselling and the library.

NewsBreak wins “Most Improved”
At the annual OPSEU Newsletter Awards
ceremony in October, NewsBreak won “Most
Improved” for the period September 2007 to
September 2008, in the category of “Locals over
500 Members”.
We also won Honourable Mentions for Best
Photo (Chief Steward checks for true),
Best Cartoon (New buildings bring a breath of
fresh air), and Best Illustration (The President is
in).
Congratulations to all who have worked so hard
on the NewsBreak over the past two years.

NewsBreak is a publication of the Humber College Faculty Union, OPSEU Local 562, intended to provide information
and stimulate discussion. We invite your participation and welcome your contributions. All articles and letters should
be signed, though in some circumstances the author’s name will be withheld upon request. We encourage thoughtful
discussion that respects human rights. We reserve the right to edit for libel, length, and clarity.
Articles reporting on union business will be signed and will include the author’s position of responsibility in the local.
Where an article has the author’s name only, the views are those of the author. You may email the editor:
maureen.wall@humber.ca or drop materials at the Faculty Union office – H109, North Campus, ext. 4007.
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President’s notes
by Orville Getz, OPSEU 562 President

Partial load teaching hours
Once again we have received information from
partial load teachers who have had their
teaching loads reduced from the maximum
12 hours to 8 or 9 hours per week.
These faculty are hearing confirmation from
their managers that this reduction in hours is
coming as a result of a directive from Michael
Hatton, Vice President Academic.
In some cases, the faculty member is being
told to make up the 3 or 4 hours by teaching a
C.E. class at night on a separate contract. The
rate of pay for the part time teaching at night is
approximately 50% of the partial load rate.
The life of a contract faculty member at
Humber is a precarious one at best. This type
of policy only serves to make life even more
difficult for partial load faculty who have to
live from semester to semester and are always
under threat of non-renewal of their contract.
Hopefully some of these partial load faculty
concerns can be addressed with better language
in our next collective agreement. We also hope
that problems that part time and sessional
faculty encounter can be addressed when the
new part time union is formed and bargains
their first collective agreement.

Strike-related overtime claims
and workload taskforce
Overtime claims
The board appointed by the arbitrator is still
considering the overtime claims resulting from
the 2006 strike. The board has requested
further evidence with respect to interpretation
of some of the contract settlement language.
While grievances do often take a long time,
there appears to be no way to speed up this
particular process. Our representatives are
encouraging the board to reach a conclusion as
soon as possible, even if that decision at this
time may only be a partial ruling.
Workload taskforce
The workload taskforce established as part of
the 2006 strike settlement has begun its work.
Dr. Marcus Harvey, a research officer with
the Canadian Association of University
Teachers (CAUT), is our nominee to the task
force. Mr. Morris Uremovich, from the
Council (the colleges’ governing body), is the
employer nominee. The Chair is Mr. Wes
Rayner, who was chosen by the arbitrator,
William Kaplan.
The taskforce has met and is developing a
working plan that will incorporate the work of
the previous taskforce and develop some new
survey instruments to meet the mandate of
examining actual workloads. The report deadline has been moved, by the agreement of the
parties, to April 1, 2009. This will still give us
ample time to use these findings in our
negotiations next spring and summer 
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Reflections on Bill 90

Revisions to the Colleges Collective Bargaining Act not all good news
by Orville Getz, OPSEU 562 President
No anti-scab provision
Gone from the act is the anti-scab provision.
n the October issue of NewsBreak, we
This means that full time and partial load
celebrated the long-overdue change to the
faculty covered under our agreement will now
Colleges Collective Bargaining Act that
gives part-time and sessional college workers be able to break the strike and cross the picket
line and continue to work and receive pay for
in Ontario the right to unionize.
Now that we have celebrated that victory, it is that work. It also means that some colleges
may be on strike while others are not, as each
time to consider the downside of the bill that
made substantial other changes to the Colleges college may decide with their strike vote if
they will strike or not.
Collective Bargaining Act (CCBA).
There are a number of sections of the
No more binding arbitration
revised CCBA that warrant comment.
The ability for either the union or the employer
Later date for notice to bargain
to request binding arbitration to resolve a
Notice to bargain under the new act cannot be negotiations impasse has been removed. This
means that the parties will have to stay at the
given until 90 days from the end of the
agreement. For this round of negotiations, this table and negotiate until a settlement is
means June 1, 2009, so there will probably be reached. The government can still impose
no early bargaining, with most of the bargain- binding arbitration if it feels that the students’
year is in peril.
ing likely taking place in July and August.
As a result, we will be holding a General
We will have more comments on Bill 90 as
Membership meeting in late January to set our
we get closer to our next round of bargaining.
local demands. The meeting to set provinceYou can access Bill 90 on the Ontario
wide demands and elect a bargaining team will
government website ontla.on.ca by selecting
occur at the end of February.
“Bills & Lawmaking” then “Bills from Current
Dates for collective agreement
Session”. We also have a copy in the union
The new act will also allow for any term from office - H109, North Campus.

a minimum of 1 year, with no set start or end
date (whereas the CCBA previously specified
August 31 as end date). This means that a
collective agreement could expire at the end of
December or at the end of April rather than
ending August 31 and having a new contract
year begin as our academic year. This raises
many questions concerning strike or lockout
possibilities.

I
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Academic presidents’
pre-bargaining meeting
by Orville Getz, OPSEU 562 President

negotiations: staffing, academic freedom, job
security, and workload.
residents of the 24 college academic
Additional issues raised for consideration
union locals met on Saturday,
were health and safety issues, specifically
November 8 at an all-day pre-bargaining workplace violence and bullying, benefits,
meeting. The meeting was chaired by Paddy
grievance handling, fairness and equity, salary
Musson, president of Fanshawe’s faculty local issues, and leaves of absence.
and chair of the provincial Academic
Reports from provincial committees,
Divisional Executive. Sharing the chair duties including Joint Insurance, In-Service Teacher
was Janet Wright from OPSEU Head Office,
Training and Health and Safety were presented
our lead negotiator for the last bargaining
at the meeting, and their recommendations will
round.
also help form demands for the next round of
There are four main areas of our agreement
bargaining.
that OPSEU and Academic Division leaders
The 24 local presidents were asked to submit
would like to concentrate on for this round of our top ten bargaining ideas. These will form
the basis of a report which will be sent to us to
help lead the discussion at our local demandsetting meetings.
Plans are underway for a provincial demandsetting meeting for the end of February to
prepare for bargaining. At that time the
bargaining team will be elected.
At Humber, we will meet to set our
Local 562 demands at a General Membership
meeting at the end of January.


P

Timeframe for Bargaining
Local 562 demand-setting meeting
- late January / early February ‗09
Provincial demand-setting meeting
- late February
Notice to bargain
- June 1, 2009
Contact Orville at the North Campus
Union Office: H109, ext. 4007

Current contract expires
- August 31, 2009
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You asked us
by Robert Mills, OPSEU Local 562 Chief Steward

Q

In our department, we are sometimes
asked to cover another class when the
professor is sick or is otherwise
unable to be there. We are told there is no
compensation for this, so we do it as a
matter of professionalism. What’s the story
on this?

Q

We are expected to be at the College
on a Saturday because of a job fair.
Do we have to come?

A

No. If work is not on your SWF, you
are not required to do it. Managers use
pressure to get faculty to come to
weekend events or come in early before their
Again, your supervisor is getting free
SWF periods begin – orientation, for
work from you that should be
example.
compensated - commonly known as
If the work is not on your SWF, you are
ripping you off. Any work that you do that is doing the work for free. We have several
assigned or requested by your supervisor must arbitration awards that say that if you do work
be compensated. Normally any assigned work that is not assigned on your SWF, you can’t
is on the SWF. However, covering a
expect any compensation. Therefore, you have
colleague in an emergency is outside of the
every right to politely refuse a request from
SWF and is covered by a settlement between
your manager to do extra work. However, if
our local and the college.
your manager orders you to attend, you must
This agreement with the college clearly states attend, but come immediately to the union
that any emergency teaching that a professor
office to sort out the problem.
does must be compensated. The manager is
supposed to contact the union president to
inform him/her that emergency OT has been
assigned. If you are asked again to do this,
My SWF has an evaluation factor that
please inform your supervisor of the settleis different from previous semesters
ment. It’s amazing how quickly they forget.
for the same course. Any advice?

A

Q

A

One reason that managers lower
evaluation factors is to increase the class
size. Evaluation has the biggest effect
on how many students can be in a class. If
your factors are different from previously,
query the factors with your supervisor, and if
you get no satisfaction, contact the union office
at 4007.
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Your health & safety at work
by Orville Getz, OPSEU 562 President

Workplace violence
In September, the Ministry of Labour asked
for submissions on workplace violence
prevention. On behalf of the Health and
Safety Union Caucus, I submitted a response to
their consultation paper.
OPSEU also submitted a 17-page document
which captured many of the concerns of our
members on issues of workplace violence and
bullying.
If you wish to view that document, you can
go to the OPSEU website - opseu.org/hands/
h&sindex.htm - and open the Consultation
Paper on Workplace Violence Prevention. A
copy of this document is also available in the
union office for viewing.

Fire & emergency safety
All faculty should be aware that there have
been changes to room occupancy numbers and
new documents have been posted in all class
rooms. Please check your rooms to ensure that
these documents are in a visible location.
Also, as part of new emergency procedures, all

classroom doors can now be locked from the
inside to prevent outside access in case of a
lockdown situation.

Workplace Injury
If you injure yourself at work, it is important
that you report the injury to your manager and
go to the campus Health Centre to have them
fill out a report. This should be done even in
the event of minor injuries, to protect yourself
in case of complications. Prompt reporting is
necessary to support any claim for Workers’
Compensation.
If you have any questions or concerns, please
contact me or one of the other Academic
Health and Safety committee members:
Alan Bradstreet
Orville Getz
Donna Miller
Maureen Wall

Alternates
Larry Horowitz
Heather Kent
Jack Najzer
Jim Watson


Overheard in the hall (and elsewhere)
Sometimes you have to wonder if some Humber managers have ever taught in a classroom
setting and know the amount of work involved. We’ve recently had reports of comments made
by two Humber managers who really don’t get it:
- A full-time manager speaking to a contract
administrator:
“...don‟t worry about having to teach next
semester; full time professors don‟t do any
prep for their classes anyway.”

- A manager on a hiring committee during
preparation:
“…anyone can teach.”
The faculty were able to get the manager
removed from the committee.
(In the event of litigation, we have witnesses. )
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Job security and wages at
issue in York strike

A

s NewsBreak goes to press, representatives of CUPE 3903, on strike at York
University, are presenting a reframed set
of demands to the mediator, hoping to resume
talks with York officials later in the week. Job
security for contract instructors and wages are
still key issues.
CUPE 3903 represents 3000 contract faculty,
teaching assistants and graduate assistants.
They have been on strike since November 6.
OPSEU Local 562 stewards voted at the
November 6 Local Executive Committee
meeting to send a letter of support to striking
CUPE 3903 members, along with a donation
for their hardship fund.
The issues that have led to this strike have a
familiar ring, particularly given the growing
number of contract faculty at Humber.

“Where’s all the money going? …Not
into the classroom.
Members of CUPE 3903 do more than 50% of
the teaching at York University, yet our
contract represents just 7.5% of the total
operating budget.
York’s Budget 2007-2008
Their overall revenue is $848 million.
The total cost of wages and benefits for CUPE
3903 contracts in 2007-2008 is $62.5 million.
A classroom of 60 undergrads brings in
$100,000 in revenue but pays just $14,000 to
the Contract Faculty member teaching them.”
3903strike.ca

Here are some excerpts from the CUPE 3903
website:
“Why are we on strike?
Our contract was up for renewal and we asked
for job security for contract faculty, some of
whom have been teaching at York for many
years; fair wages for all; and funds to catch up
with the growth in our membership since our
last contract.”

Potential strike for contract teachers
at University of Guelph

O

ver 1200 sessional lecturers and teaching
For details of the main bargaining issues and
assistants at the University of Guelph are to find out what you can do to help avert a
facing a strike deadline of December 1.
strike, please go to their website:
The union and the university are continuing www.cupe3913.on.ca/ .

negotiations as NewsBreak goes to press.
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Not just tourists
A
re you headed for the sun and sands of
Cuba or another developing country this
winter? Not Just Tourists, a non-profit,
volunteer-run organization, can supply you
with a suitcase of medicines and medical
supplies destined for a medical facility in the
area you plan to visit.
Not Just Tourists collects medicines and
medical supplies and sorts them under the
supervision of health care personnel. (No
narcotics or controlled drugs are handled and
opened medicine containers are not accepted.)
Donated second-hand suitcases are packed so
that they weigh no more than the ten kilograms
of humanitarian aid that Cuban law permits for

tourists. Each suitcase of medicines is
inspected by a doctor and includes a letter from
a Canadian doctor (in both English and
Spanish) addressed to a Cuban medical facility,
and travellers are given detailed instructions
for contacting the Cuban facility.
In 2007, project volunteers sent 6,220
kilograms of medicines and medical supplies
abroad with tourists. The Toronto-area group
is always looking for additional volunteers to
help with a full range of activities.
For more information or to arrange for a
suitcase to deliver, go to njttoronto.ca.
Or contact NJTT at njttoronto@gmail.co or
416-234-9658 or toll-free at 1-888-898-8246.

Trip to Cuba, March 13 to 20, 2008 / Camaguey

Primary class in Camaguey. Photo Joe Grogan

From a letter to Orville Getz and Robert Mills
I just returned from Camaguey, an agricultural province in the middle of the country. I stayed
at a beach area resort, Club Amigo Caracol. For people who like to use a bike, the area is
great because the geography features a flat landscape. There are small village areas and also
pristine beaches for those seeking some solitude. I used a bike from the hotel's ample supply to
do some exploring on my own. During some of these daily trips, I visited a primary school in
the area and delivered the calculators that OPSEU Local 562 purchased last autumn, plus
additional ones I bought, plus other items such as calendars, pens, baseball caps, etc. I was
invited to visit classrooms and teachers which is a definite privilege extended to me and our
union. I also visited a tourism school, as well as a local clinic for the Cubans. I delivered
medical supplies to the clinic.
In Solidarity, Joe Grogan
NewsBreak: Humber College Faculty Union OPSEU Local 562 │November 2008

9

Academic Council highlights
by Audrey Taves – OPSEU 562 Academic Council representative

Safety - have you heard?
- from the September/08 meeting
Humber has a new public address system. A
new system was installed over the summer to
deal with fire and emergency communication.
The PA system is currently available only at
the North campus – but tenders are underway
for a system for the Lakeshore campus.
The tone and voice PA system is supplemented with a visual strobe light system to
ensure both audio and visual cues in affected
areas. The PA system is part of an expanded
public safety program which includes a Critical
Incident Preparedness Plan and lockdown
procedures.
There will be further staff training as well as
both fire and lockdown drills to familiarize all
staff with the new system.
For information go to publicsafety.humber.ca

Technology – positive steps
- from the October/08 meeting
During a presentation on registrar systems, we
heard about two new adaptations that can make
a faculty member’s life easier.
▪ Having a hard time recognizing all of your
students? LIS now has a new capability – you
can download a photo class list as a pdf. Just
go to the roster on LIS for your class and use
the button in the bottom right hand corner to
print a class photo.
▪ Tired of using scantron sheets for submitting
grades? LIS has a new e-grade format using
spread sheets. For a tip sheet go to:
its.humber.ca, choose “Technical Support”
then “Tip Sheets” then “Entering Grades in
LIS”.


Shaping the agenda: women’s political action
Ontario Federation of Labour conference: October 5-7, 2008
by Pam Johnson, Creative and Performing Arts

Conference speakers including NDP MPP
Andrea Horvath spoke about the realities of
Sponsored by our local, I attended this very
political engagement and the possibilities of
worthwhile conference that brought together
developing effective political campaigns.
women in trade unions from across the
The main activities for participants were
province.
workshops that provided invaluable nuts and
The goal was to raise the confidence of
bolts information and skill practice about how
women trade unionists to engage in political
to formulate effective strategies and tactics to
action from the grassroots to the electoral level. build clear, strong campaigns.
The political focus of the conference was
A face-to-face lobby of Ontario MPPs was
around issues that have been identified as
organized on the final day on the issue of card
priorities for women, including pay equity,
certification to give conference participants
violence against women, affordable child care, firsthand experience and to continue the fight
and a return to card certification for unionizing on this campaign.

(a right taken away during the Harris era).
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To the editor
Maureen Hyland, Humber librarian and
Local 562 steward, forwarded an email
exchange that she had with John Sousa, this
year‟s chair of Humber‟s United Way
campaign:
Hi John,
I see in the Communique that Humber
staff have the opportunity to win a free
parking space for one year, if they submit
their United Way pledge cards by October
31. In the spirit of ―greening‖ the campus,
I would like to make a friendly suggestion.
Humber could offer staff a year of free
Metro passes – instead of offering free
parking, as a reward for early submissions. Metro has an excellent Smart
Commute program with a mandate to
encourage residents to use public transit.
It would be wonderful if Humber staff
could be oriented to other modes of
transportation to get to work.
Thank you in advance for your
consideration.

Re: Humber could be more bike-friendly,
October „08
Thanks for your mention of bike parking in
News Break. There are too few spots,
yes. But what's also troublesome is how
unsafe the racks themselves are. Few
are secured to the ground, and all are
made from something like aluminum,
through which I am sure a seasoned bike
thief could cut like butter.
I never lock my bike in our racks. I have
no faith in them. I bring my bike inside, to
my office. Unfortunately, this is not
something students can do.

Lynne Thomas
Coordinator - Media Foundation Program

Maureen Hyland, Humber Librarian
——
Maureen,
Thank you for the excellent suggestion.
I am afraid that for this year we will
proceed with the parking spot.
I am copying this message to Basil
Guinane, as he will, with a new co-chair,
look after next year's Humber's United
Way Campaign.
Thanks, again.

John (Sousa)

Address letters, emails, or items for
submission to the NewBreak editor:
maureen.wall@humber.ca or H109,
North Campus
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December 6 - National Day of
Commemoration
to End Violence against Women
In remembrance of:
● Geneviève Bergeron, 21 ● Hélène Colgan, 23 ● Nathalie Croteau, 23
● Barbara Daigneault, 22 ● Anne-Marie Edward, 21 ● Maud Haviernick, 29
● Barbara Maria Klucznik, 31 ● Maryse Laganière, 25 ● Maryse Leclair, 23
● Anne-Marie Lemay, 27 ● Sonia Pelletier, 23 ● Michèle Richard, 21
● Annie St-Arneault, 23 ● Annie Turcotte, 21

Separated from the men who were ordered
to leave, and as the gunman screamed “ I
hate feminists”, 14 young women were shot
and killed.
December 6th is the National Day of
Commemoration to End Violence against
Women.
On this day we pause and remember the
December 6th, 1989 massacre that occurred at
l’ É cole Polytechnique, in Montréal.
This is a day to pay tribute to the 14 victims
and the extraordinary violence that occurred
that day. More importantly still, it is a day to
remind ourselves of the often unnoticed
violence that is acted upon women every day.
We live in a society where 51% of all
Canadian women have experienced at least
one incident of physical or sexual violence
since they were 16. We live in a society
where almost 40% of women who are
assaulted testify that their children were
present to witness the violence against them.
We live in a society where only 10% of
women report sexual assault out of fear,
shame, embarrassment and a lack of services
or support. We live in a society where rates of
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spousal violence and spousal homicide are
even higher for Aboriginal women.
OPSEU pledges to continue and strengthen its
work to eliminate violence against women.
OPSEU will continue to fight at the
bargaining tables, through our Provincial
Women’ s Committees and Regional
Caucuses, by educating our own members and
lobbying the government to deliver on more
affordable housing, childcare and heath care.
opseu.org/committees/pwc
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