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Having spent the last four months focused on 

bargaining a new collective agreement (CA) as 

a member of your bargaining team, I wish I 

could now suggest that we enjoy the benefits of 

the new CA and forget about the bargaining 

process for a few years. Unfortunately, that is 

not the message I write today. 
 

Why not?  After all, we have just received 

our first pay increase, we now have good  

emergency travel insurance, our jobs (for FT 

faculty) are secure for the next 3 years. All is 

right in our world – isn’t it?  
 

What about the unmet priorities identified by 

you and fought for by the team and your Local 

Executive Committee? They include the: 

 refusal by management to recognize that 

the time needed to prepare and deliver 

quality education has increased since the 

mid-1980’s when the workload formulas 

were first put into place (e.g. email, diverse 

student needs); 

 refusal by management to acknowledge 

and pay for the work done by partial-load 

faculty outside of the classroom; 

 recognition that college faculty are the   

experts in our fields and that WE must be 

the ones to guide the classroom and       

curricular decisions that impact quality  

education; 

 need to increase the full-time complement 

of faculty to keep up with increasing      

student enrollment; 

 job INSECURITY of partial-load faculty; 

 devaluing of college faculty compared to 

our university counterparts.  
 

These priorities all have significant impact on 

quality college education, but were dismissed 

as unnecessary by management. When your 

team raised these issues, management replied 

that “things are working well” and “there are 

very few workload complaints” and “the      

system is underfunded, there is no money for a 

significant raise”. 
 

So… how do we ensure that NEXT time,   

these priorities will be met?  
 

If we believe that these priorities are          

critically tied to the quality of education in our 

colleges, we MUST individually and             

collectively demonstrate this to management 

at our college, to our public, and to our        

government.  
 

Where do we start?  

 Use the tools we have to accurately reflect 

the work needed to provide quality educa-

tion:  

        1. Demand that the invisible work we do 

be added to the back of the SWF. If it 

isn’t, refer your SWF to the College 

Workload Monitoring Group (CWMG). 

        2. Document concerns about inappropriate 

evaluation factors on your SWF and 

refer your SWF to the CWMG. 
Continued on page 4 
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Did you know? 

Full-time academic staff increase 10%,  

Administration increase 55% 
 

from the Report on Education in Ontario Colleges 
 

While student enrolment has been rising, overall funding for the colleges has been steadily declining. 

Since the late 1980s, money allocated to the CAATs has increasingly gone to hire administrators, not 

full-time faculty. According to the Colleges Ontario 2013 environmental scan, from 1995/96 until 

2011/12, the number of full-time college administrative staff has increased by 55 per cent. During the 

same time period, the number of full-time academic staff increased by less than 10 per cent. Today, there 

is approximately one full-time college administrator for every three full-time college professors. There has 

also been a steady increase in full-time administrator salaries.  

 

Report website: http://www.opseu.org/news/college-faculty-caat-report-education-ontario-colleges 

http://www.opseu.org/news/college-faculty-caat-report-education-ontario-colleges
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President’s notes 
 Paul Michaud, OPSEU Local 562 Acting President  

As first vice-president, I became the acting 

president when Audrey left to work on the   

bargaining team in June. It has been an        

exciting time with planning for a strike vote, a 

tentative agreement and the ratification vote. 

When the tentative agreement was first        

announced, my first reaction was one of relief 

– I would not have to be organizing a strike. 

 

But when I saw the wording of the            

settlement, I was concerned. Although the   

bargaining team felt that this was the best    

settlement they could get from management, it 

was flawed. Across the province, union       

officers started reacting as did our Local 562   

officers.  This resulted in our “Why Your   

Faculty Union Representatives Are Not     

Supporting the Settlement” letter to members 

in which we made clear 

our concerns. In          

particular, we were   

concerned about lack of 

movement on most of the issues that had been 

identified by members in preparation for     

bargaining. But we were also concerned about 

the concessions, especially the moratorium on 

Article 2 staffing grievances. Article 2 requires 

the college give preference to full-time (FT) 

positions and these grievances have been the 

main mechanism to put pressure on the college 

to create more FT positions. 

 

Apparently, our concerns were shared by 

many at Humber as shown by the 41 per cent 

who voted to reject the settlement.    

Getting class lists from Banner 
Bob Bolf, OPSEU 562 Secretary 

This September, after six years of                 

development, Banner - the new Humber        

Enterprise management system - was rolled 

out. It seems to be missing several features 

that are of help to faculty. One of them is the 

(in)ability to download class lists in a format 

(such as Excel) so that faculty can create their 

own class files. Especially during start-up, 

class lists change very frequently and not   

having customizable class lists erodes         

faculty’s ability for class management. One 

would have thought that such a function 

would be obvious and would be seen as a   

productive one for faculty. 
 

I’ve developed a workaround that you can 

use until (and if) the “download classlist”    

feature is made available to faculty. 

Here’s how to get classlists from Banner... 
 

1. Use BlackBoard. 
 
 

2. When you’re in your class section in   

BlackBoard, click on the menu item near the 

bottom of the left-hand menu called “Users 

and Groups” . 
 

3. You will see a partial class list displayed on 

the main part of the BlackBoard web page. Go 

to the bottom of the page and click on “Show 

All” to display the entire class list on one 

page. 
 

4. Then put your cursor just to the left of the 

first student number listed and click on your 

mouse. 
 

5. Without clicking, scroll to the bottom of the 

page and press the SHIFT button on your    

keyboard and click just to the right of the last 

entry in the student table displayed on the 

page. You should see the entire table         

highlighted as it has been selected. 

 
Continued on page 7 
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The media’s coverage of expanding numbers of 

contract workers tends to focus on lower-end 

jobs.  
 

However, in nearly 22 years teaching (full-

time, permanent) at Humber College, I have 

seen the same alarming and demoralizing shift 

in post-secondary education. 
 

The North Campus Liberal Arts and Sciences 

mailroom says it all. The mailbox wall for full-

time faculty, plus administrators and support 

staff, was moved to an adjacent, smaller wall a 

few years ago. The wall allotted for contract 

faculty continues to expand, and the number of 

mailboxes for this group is now at least about 

twice as big as the one for full-timers.  
 

Since I began teaching here in January 1993,       

Humber's enrolment has expanded                 

exponentially, especially with the new push to 

attract international students. The number of 

administrators has, not surprisingly, expanded 

as well. The North Campus building is         

continually expanding, with more wings being 

added. The amount of money spent on         

marketing must be huge, given the glitzy new 

branding initiatives the college has funded. But 

the ratio of full-time faculty to students? 

Shrinking.  
 

Full-time salaries are shrinking too. Our    

latest contract, ratified by only 61 per cent of 

Ontario’s college faculty, does not even match 

inflation.  
 

Given that colleges compete to recruit        

students, ostensibly so they can learn, I find it 

depressing to see the importance of attracting 

and keeping top-notch full-time faculty 

to teach downgraded, as if we were an          

afterthought. 
 

Furthermore, we are risking the loss of a         

generation of talented professors. How many 

people can invest time and money in advanced 

degrees, given that having a PhD today is    

practically a requirement to get a college   

teaching position, only to get spotty part-time 

work? How can this highly-educated            

demographic possibly afford to live in Toronto, 

let alone raise a family and afford to save for 

their own children’s post-secondary              

education?   
 

As I approach retirement, I feel relief that I 

slipped in under the wire and could have a     

satisfying, full-time career with a full-time    

salary. But I despair for the next generation, 

whose talents and energies are required and 

expected, but who will be rewarded with only 

insecure contract positions.   

Priority: not teachers! 
Karen Golets  Pancer,  Professor, Department of English 

Continued from page 1 

 

 Speak out when you see abuse of           

colleagues: for partial-load faculty, this 

includes extra-large class sizes, shorter 

contracts, fewer teaching hours, pressure 

to do unpaid work such as attending open 

houses; for probationary faculty, this     

includes extra meetings or tasks not on 

their SWFs.  

 Join together with colleagues to raise    

concerns about these issues in your       

program and/or school. 

 

 

 Speak with your program or school faculty 

union steward when concerns arise so they 

can be addressed. 

 Get involved with your union local. We 

want to work with you to be ready for next 

time. 

 Start your preparations now. Be ready to 

take a strong stand for quality education 

for students and good jobs for faculty in 

the 2017 negotiations.    



  Newsbreak: Humber College Faculty Union OPSEU Local 562 │ October  2014                                                            5 

The settlement vote has taken place, and we are in 

a new era of the collective agreement. There are a 

number of articles in the new settlement dealing 

with specific contract issues that will have a large 

effect on how we deal with grievances for the next 

three years, especially staffing. 
 

Fortunately, we had already submitted a  number 

of staffing grievances based on last year's numbers. 

We have six grievances awaiting scheduling for 

arbitration in LAS,  Applied Technology, Media, 

Business, Creative and Performing Arts, and    

Hospitality and Tourism. 
 

Besides those, we have: 

 Probationary dismissal – 

grieved and awaiting an   

arbitration hearing. 

 Salary step calculations – 

there are six individual 

grievances based on the 

initial calculation for years 

of education for a two year 

Master's degree. One has 

already had an or            

arbitration hearing. 

 Salary step calculations – a 

union grievance on the same point is now at     

arbitration. 

 Priority for partial-load hires – two grievances. 

One is an ongoing arbitration, and the other was 

resolved at arbitration. 

 Letter of discipline – settled at arbitration. 

 Letter of discipline –   

settled at a mediation. 

 Letter of discipline – 

awaiting arbitration. 

 Full-time faculty teaching 

outside of the SWF – a  union grievance was 

filed against the college for assigning work to 

full-time faculty and not recording it on the 

SWF. This has been scheduled for arbitration 

Dec. 2. 
 

One issue cropped up that requires serious       

consideration when filing a grievance. If an        

individual has a concern 

and files a grievance and 

also files a Human Rights 

complaint on the same or 

similar issue, and the facts 

are heard at a grievance  

arbitration, the Human 

Rights complaint could be 

nullified. There is a legal 

principle that the same facts 

cannot be dealt with by two 

independent bodies. Once a 

case is heard and a decision 

is made, the case is considered resolved. Therefore, 

another legal body cannot make a decision on the 

same complaint.  
 

Please contact the union office for questions or 

concerns about the contract or your workload.   

Chief Steward’s report 
Robert Mills, OPSEU Local 562 Chief Steward  

Humber Results 
Votes Counted:     447 

Votes to accept:    262      59% 

Votes to reject:      185      41% 

 

Thank you to all who helped with and             

participated in the ratification vote. Most changes 

to the contract became effective upon ratification 

except for wages which are retroactive to       

September 1. 

Results of the Ratification Vote  

The provincial vote was 61 per cent to accept the settlement. 
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For public sector workers like college teachers, 

the Toronto mayoral race really offers only two 

options - despite the fact that there are three 

candidates. One option is the continuation of 

the current Ford agenda of privatization and 

cuts to public services and jobs. The other     

option is the stabilization of public services and 

the reinvestment in good, unionized jobs. 

 

The proponents of option one, Doug Ford and 

John Tory, are both multi-millionaires who 

have pledged to fight union attempts to      

maintain public services and jobs and plan to 

contract out public services to private, for-profit 

companies. The two millionaires have vastly 

different styles. Doug Ford carries on in the 

same populist vein as his brother,                    

disingenuously painting his right-wing agenda 

as a benefit to ordinary Torontonians who stand 

to lose their jobs and services. He has also      

tolerated frequent racist, sexist and homophobic 

comments to shore up his support.   

 

Front-runner John Tory promotes the same 

right-wing agenda as Ford. He has an            

impeccable pedigree in the corporate sector as a 

former Rogers Cable executive. He is also a  

vocal and long-standing champion of the       

privatization of public services. Although he 

presents a more polished image than Ford, he 

has similarly tolerated hateful comments,      

including sitting quietly at a recent public     

debate while Olivia Chow was attacked for   

being an immigrant. Tory’s public presentation 

has fooled some that his agenda is different but 

this is true only in style, not in substance. Tory 

was a Rob Ford supporter in the last campaign 

and his program mirrors Doug Ford’s in this 

campaign.   

 

Option two is Olivia Chow. She started this 

race with a comfortable lead. She was viewed 

as the alternative to the Rob Ford circus. But, 

her lead has withered. She is clearly seen as the 

progressive in this campaign. But, like Andrea 

Horvath in the provincial election, she has not 

promoted a progressive program. Recently, she 

has received pressure, especially from the     

labour movement, to clearly articulate her    

program. Hopefully, Chow will get the        

message. 

 

On the issues, improving public transit has 

become central in this campaign. Both          

millionaires have a plan that is both unworkable 

and would not offer any relief for many years. 

Chow has called for the immediate addition of 

more buses on crowded routes. Both              

millionaires have declared their intent to ‘stand 

up’ to public sector trade unions. Chow is a 

long time supporter of trade unions, good jobs 

and public services.  

 

Many Torontonians are hoping that the Ford 

circus will end on October 27, but the question 

remains what kind of city do we want to live in. 

Despite the current swing to John Tory in the 

polls, there are still only two options on offer: 

Olivia Chow’s progressive alternative or the 

Tory/Ford agenda. The election of Tory would 

be a new face to city hall, but the program 

would be the same anti-public sector platform 

as the Fords.   

 

Our union OPSEU, supports the Toronto and 

York Region Labour Council endorsements of 

progressive candidates for city council and 

school board trustee and Olivia Chow for 

mayor. For the list of endorsements go to 

www.ourcitymatters.ca  

Toronto’s Choice: Olivia Chow  

or a multi millionaire 
by Pam Johnson, Professor, School of Creative & Performing Arts 
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One of the big confusions about the vote was the 

difference between the bargaining team's and the 

local's position on the settlement. The bargaining 

team had put the offer of settlement before the 

members with a recommendation for acceptance. 

The main reason for this stems from the change in 

legislation in 2008 which governs bargaining.   
 

After 2008, management had the right to put 

their final offer before the membership directly.  

Before, the union was responsible for putting   

forward offers. Our bargaining team was         

concerned that the offer management would put 

before the membership this time would be much 

worse than the deal they had and that the        

management offer would be accepted as happened 

in the last round. The last vote was a high 80 per 

cent acceptance, and we got nothing since man-

agement had removed everything the parties had 

already agreed upon. Remember, the vote is a  

system-wide vote of 24 colleges. 
 

For the bargaining team to be able to put the 

offer of settlement before us rather than           

management putting theirs, the team had to agree 

to endorse the settlement. 
 

Many locals viewed things differently.  

For the first time, there were major concessions 

on workload and the right to grieve, and           

contracting-out had been introduced. Our local 

executive and many others across the province 

felt that if the settlement were refused, the team 

could go back with more confidence and arrange 

for a strike mandate vote which, we hoped, would 

be positive. Then the team would have much 

more equal bargaining power.  
  

 Management never bargains to the benefit of 

employees but to their own advantage. Sometimes 

we get crumbs. We have had to fight for            

everything in the collective agreement –       

workload, benefit improvements, salary              

improvements and so on. There were three faculty 

strikes in 30-odd years of the union's existence. 

However, there have been many more positive 

strike mandates which have strengthened our       

position at the bargaining table. In 2003, faculty 

rejected a management offer by 98 per cent (a 

high point of rejection). The system acceptance 

vote this time was much lower (61 per cent ) than 

previously which is a sign to management. We are 

starting to show our strength again. Next round is 

only three years from now – get ready.   

Why yes from bargaining team? 
Robert Mills, OPSEU Local 562 Chief Steward 

Continued from page 3 
 

6. Now copy this selection (CONTROL key + C 

key), at the same time; or right-click anywhere on 

the selection and choose “Copy” from the        

drop-down menu that appears. 
 

7. Open up WordPad and paste your selection 

there then save the file with an appropriate name. 

You have now just created a textfile from the 

BlackBoard “users” list. 
 

8. You can now right click on this newly created 

file and select “Open With...”, then select Excel. 

This will open the file as a spreadsheet and you 

are good to go to begin making the changes to the 

file to create your own Excel class workbook. 
 

If you have many sections, say four or five, you 

may want to consider using an Excel Macro that I 

have created. It automates the formatting of this 

Excel classlist so that I have a usable classlist in 

less than a second. 
 

In order to do this, you will need to know about 

setting up and using Excel Macros. Up until two 

years ago, I didn’t know anything about this     

topic. So if I can learn it, it should be easy for  

anyone to pick up. 
 

Once you’ve got your version of Excel set up to 

use macros, feel free to e-mail me at                  

robert.bolf@humber.ca and I will send you the 

script for my macro and help you install it if you 

are unsure of what to do.   

mailto:robert.bolf@humber.ca
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Summary of Changes of Immediate Interest  
 

Salary 

 Increase of 1.2 per cent, 1.5 per cent, 1.8 per cent in each year of the contract - retroactive to 

Sept. 1, 2014 

 Lump sum to all full-time faculty at their max step since Sept. 1, 2013 - paid in 30 days 
 

 

Benefits 

 Out-of-province/country travel Insurance - effective October 1 

 $25,000 annual cap, per individual, on private nursing 

 Bereavement leave – brother/sister-in-law added to the list 
 
 

Staffing  

 Moratorium on Article 2 staffing grievances for length of contract 
 
 

Partial-load 

 Service to get priority for hiring for partial-load work - changed from 10 to 8 months 

 Considered as internal candidate for full-time positions - changed from 1 to 4 months 
 

 

Workload  

 Max of eight hours from first assigned hour to the end of last assigned hour in a day can be 

waived by  faculty in writing – waiver only good for one semester –  copy to union in seven days 

 Elimination of six section limit 

 Days to sign SWF changed from three to five 

 Additional considerations affecting workload include alternate delivery, type of program and 

changes in length of course 
 

 

Probationary Period 

 Changed from two to one year 

 Can be extended to second year with a written improvement plan including additional supports 

and resources to be provided by the college 
 
 

In-service Teacher Training Program (allows access to step 21) 

 Terminates August 2019 (anyone enrolled by that point will be able to complete the program) 

 Union to get list of eligible faculty which allows union to notify eligible applicants 
 

 

Grievance/Arbitration Procedure 

 Only one grievance meeting (reduced from two)  

 One arbitrator panel will rule on issue – option to request three person panel 

Changes to the Collective Agreement 2014 
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The settlement and after  
Robert Mills, OPSEU Local 562 Chief Steward 

Even though the settlement had some benefits for us, 

overall, it sets a pattern of giving up our rights. It was 

heartening to see that so many opposed it.   
 

Benefits 
 Emergency out of country travel insurance – 

this is something the support staff and              

management have had for years and is a             

supplement to the extended health insurance in our 

contract. Details have been issued by the Joint    

Insurance Committee were effective October 1. 

 Private nursing capped at $25,000 a year. 

 Brother/sister-in-law is added to the bereavement 

leave. 

 Salary increases of 1.2 per cent, 1.5 per cent  and 

1.8 per cent in each year of the three year contract. 

 A one-time salary bonus of $900 (about 1/3 of a 

salary step) for those at the top of the salary scale. 

 Probationary period - reduced to one year with 

the option of extending it to two. 

 Grievance process - has been shortened by having 

only one step meeting rather than two. That's OK 

for us because we have never, in all my history 

here, resolved a grievance at step one.  Now we 

have one meeting, and if it doesn't resolve the    

issue, we can go straight to arbitration. It saves 

about 40 days of waiting time. 
 

Problems 
 Moratorium on Step 2 staffing grievances – the 

union is barred from filing grievances under step 2.  

Other than replacement hires that only maintained 

the status quo in FT staffing, this was the only way 

the union could get the college to hire new FT to 

increase the complement. We know the colleges 

want to reduce FT employees and some are con-

tracting out the teaching to outside agencies. Chris 

Whitaker has promised just 13 new hires in total in 

the college for the next year at a recent Board of 

Governors meeting. 

 The eight-hour day can be waived – previously, 

the contract limited the length of the day to eight 

hours from the beginning of the first class to the 

end of the last class. Now, that can be waived. 

However, the decision must be by written             

voluntary agreement. If you don't wish to extend 

your day, just say no. 

 More sections – previously, the number of          

different sections on the SWF was limited to six. 

Now there is no limit to the number of sections. 

However, the SWF totals still limit the total    

workload to 44 hours. 

 Dismissal notice reduced – previously, the first 

five months of probation had a 30 day notice     

period for dismissal with the rest of probation     

period having 90 days; now, the 30 day notice    

applies to the whole year, possibly two years, of 

the probation period. 

 Short-term disability - the settlement also calls 

for a joint task force to study the short-term       

disability plan in article 17 (sick-days and such). 

This is something management wants and our   

feeling is that the next round of negotiations will 

have take-aways on sick leave. 

 Probationary period and contracting-out - no 

FT member who has finished the probationary   

period will be released as a direct result of the    

college contracting-out his or her work. We      

consider this to be very dangerous as it introduces 

contracting-out into our collective agreement. We 

have never had that before. So now the college can 

contract out probationary work and release them 

from their probationary period. There is good     

reason to believe that contracting-out will become 

a feature of future rounds of bargaining. Mohawk 

College is selling curriculum to private colleges 

and granting Mohawk certification to the graduates 

– that's contracting-out gone mad. The number of 

full-time there is dropping. 
 

Without a strike mandate, we will never have any 

real gains in salary, workload or benefits, and      

management will continue to increase contracting-out 

and whittle away our rights under the collective 

agreement. Issues like workload, partial-load rights 

and benefits need protecting. The only way to do that 

is to give the team the power to bargain.      
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This semester, I and my sociology teacher         

colleagues have to thank Stephen Harper for a gift 

he gave us. He helped us write our first lecture of 

the semester. In August, he actually said that the 

tragic death of 15 year old Tina Fontaine was not a 

“sociological phenomenon.” To him, it was just an 

isolated crime to be treated not by a national       

inquiry, but just to be investigated by the local, 

Winnipeg police. 

In a like manner, the students we have and do not 

have are also sociological phenomena. They are 

more or less likely to be at the college based on 

their social features such as race, ethnicity, gender, 

class and degree of ablism. Sociology involves the 

recognition of patterning following elements of a 

person’s social location. Aboriginal women have 

three strikes of social location against them: race, 

class and gender. They are Aboriginal, are usually 

poor, and are women. When more than one aspect 

of social location is against people, it is called   

intersectionality. This makes it easier for people to 

neglect their problems, for people to treat them 

violently and impose on them sexually and for   

police to treat them like non-humans. It is easy for        

Stephen Harper who is rich, powerful, white and 

male to say that the killing of Tina Fontaine is just 

a crime, because his social locations rule. Imagine 

if powerful white males started to disappear and be 

killed in disproportionate numbers. Would our 

prime minister then say that it was just a series of 

isolated crimes?   

 Aboriginal women are over-represented among 

women and among all Canadians in a number of 

negative areas: murder victims, the disappeared or 

missing, victims of domestic violence or violence 

generally, teenage parents, lone parents, victims of 

sexual exploitation and becoming sex workers and 

being in foster care as children. This is a              

sociological phenomenon. 

We have Aboriginal women in our classrooms; 

not as much as we should have, as they often have 

to work very hard to get here, to overcome their 

social location, as do other students whose social 

location makes coming to Humber an uphill climb.  

It helps to know where and what they came from.   
 

Not a sociological phenomenon eh?  
John Steckley, Professor, School of Liberal Arts & Sciences 

The union office is still getting complaints from 

non-full-time faculty who are not being paid to  

attend meetings, take required courses (e.g. AODA 

training), do course/curriculum development and 

so on. If you remember from last year, the VP of 

Human Resources, Deb McCarthy, clearly told us 

at several meetings that Humber College pays for 

all work done by non-full-time faculty. We know 

that the majority of departmental managers are 

aware of this but some have not been paying the 

faculty. Such is the distrust and fear in this college 

that many of those who don't get paid are reluctant 

to assert their rights. The college should pay for the 

following: 
 

 Any required training such as the              

Accessibility for Ontarians with Disabilities 

Act (AODA) sessions on line. 

 Creating any material other than class         

material such as a course outline or syllabus. 
 

 Attending meetings. Some meetings are    

required and some are of the "we're having a 

meeting that you should attend but we're not 

requiring you to…" type. If the meeting is 

necessary for the course, faculty should     

attend and be paid.  
 

 Creating course material prior to and as a 

condition of getting a contract.  
 

 If you are partial-load or part-time, please    

contact the union office at 4007 or send an email 

to info@humberfacultyunion.org to discuss the 

issue.  

Paying contract faculty for extra work? 
Robert Mills, OPSEU Local 562 Chief Steward  

mailto:info@humberfacultyunion.org
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Another September has come and gone! This 

article summarizes the last three meetings of 

the Board which were held May 27, June 24 

and September 30.   
 

Chair and Vice-Chair elections were held at 

the June meeting. Audrey McKinney has been 

elected as Chair and Brien Gray as Vice-Chair.  

Two new members have been appointed to the 

Board:  Dan Lang and Anthony Longo. Laurie 

Rancourt, Senior Vice-President Academic was 

introduced at the September meeting.  
 

The May meeting saw a very strong balance 

sheet with $193,500,000 of the Net Assets    

being designated as Internally Restricted for the 

purpose of spending on the Strategic              

Infrastructure Projects ($173,000,000),            

Operational needs ($1,550,000) and for        

Contingency purposes ($18,950,000). Financial 

statements can be found on humber.ca/content/

publications. 
 

We are seeing a lot of much-needed          

construction around Humber.  At the            

September meeting, it was reported that the 

Learning Resource Commons (North), the    

Bioscience labs and classrooms (F-building 

North), Welcome and Athletic Centre (Lake), 

and various renovation and construction       

projects are all on time and within budget. 
 

The Board has approved the following       

program: 
 

The Biotechnology Diploma is a two-year    

program offered by the School of Health       

Sciences that provides students with the basic 

foundational skills that they need to build    

successful careers across a variety of            

biotechnology sectors. The program will be of 

interest to students who wish to move into entry

-level laboratory science positions and will   

prepare them for a broad range of roles in     

biotechnology.  

Humber is seeking 

ministerial consent   

renewal for the         

following                

baccalaureate          

programs:   
 

1. Bachelor of Applied Arts – Criminal Jus-

tice includes a proposed nomenclature 

change amending the title to the Bachelor 

of Social Science (Criminal Justice) and a 

restructuring of the program (with the 

common year platform and discipline 

electives).  This offers a broader          

understanding and depth of study in the 

larger field of social sciences in which 

criminal justice resides. 
 

2. Bachelor of Applied Arts – Film and Media 

Production offers students the opportunity to 

acquire the knowledge and skills needed to 

work in the media, film and television sector. 
 

3. UNB-Humber Bachelor of Nursing program 

is a highly successful nurse education in       

Ontario and has been offered in partnership 

with the University of New Brunswick for over 

fifteen years. The UNB/Humber collaboration 

always recognized Humber’s capacity to      

deliver all four years of the degree and the    

Faculty of Nursing at UNB has supported the 

development of that capacity over the past    

decade.  
 

The Enrolment Report – Fall 2014 was       

presented at the September meeting.  The     

following is a small sampling of some stats: 

 Full-time enrolment up by 2.5 per cent to 

over 24,454 students 

 11,660 new students were admitted (from 

76,910 applications) 

 Total fall 2014 enrolment is distributed, 

35 per cent Lakeshore, 64 per cent North 

and 1 per cent Orangeville 
 

I would be happy to discuss the details of any 

of the Board meetings. 

Up at the Board 
by Franca Giacomelli, Board of Governors Faculty Representative 
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Greetings to new  

partial load faculty 

A warm welcome to our colleagues who, for the first time in September 2014, are teaching in the     

partial-load ranks for Humber College. This list is created from information given to us by Human    

Resources. If you are missing from this list contact us (see page 2) so that we can add you to our       

distribution list.  

Applied Technology 

Tings Chak 

Richard Emode 

Dave Hoare 

Aldis Karklins 

Ian MacLachlan 

Laura Nehrer 

Seyed Rajaai 

Haki Sharifi 

Austin Tian 

Elizabeth Verghis 

 

Business 

Ani Abdalyan 

Dawna Boot 

Beata Cioncka 

Brian Coon 

Vaughn Gray 

Paul Harris 

Nedal Ismail 

Simret Sidhu 

 

 

 

Creative & Performing 

Arts 

Nina Lee Aquino 

Michael Armstrong 

Calvin  Beale 

Shannon Butcher 

Anne Frost 

Peter Johnston 

 

Health Sciences 

Karla Hough 

 

Hospitality, Recreation & 

Tourism 

Praveen Chilkuri 

Mark Ezrin 

Catarina Freire 

Daniel Gonzalez 

Dimuthu Perera 

Darian Silk 

 

Liberal Arts & Sciences 

Shayla Ahmad 

Simon Appolloni 

Rolla Bahsous 

Colleen Ball 

Salima Bhimani 

Shannon Blake 

Elisa Costantiello 

Eufemia Fantetti 

Taylor Graham 

Matthew Harris 

 
Continued on page 13 
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Continued from page 12 

Sara Hassan 

Jessica Huang 

Yan Jiang 

Sigrid Johnson 

Robert Jones 

Kaukab Kamran 

Kyle Keki 

Caitlin Kuczynski 

Aaron Landry 

Jim McGarva 

Andrew Muncaster 

Ashley Nahornick 

Joey Noble 

Fiore Sicoly 

Nathaniel Weiner 

Alex Wilson 

Eva Woyzbun 

Media Studies &  

Information Technology 

Heath Applebaum 

Sasipriya  Arun 

Jordan Beresford 

Kwame Bryan 

Greg Dennis 

David Gallagher 

Vijay Ramkissoon 

Yuval Sagiv 

Dave Starrett 

Shaun Turnbull 

 

 

 

 

 

 

Social & Community  

Services 

Bernadette Moodley 

Bente Skau 
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Greetings to new full-time faculty 

A warm welcome to our colleagues who have joined the full-time ranks since January 2014. Quite a 

number of these faculty are not new to the college but have been working on      contracts for some time. 

We’re pleased to have them with us on a more permanent basis.     

Applied Technology 

Elizabeth Fenuta 

Hussin Hassen 

Kristian Medri 

Daniel Reggi 

 

Business 

Nicholas Bordignon 

Marcos Cavenaghi 

Dionne Coley 

Mike Dover 

Paul Gillespie 

Brad Herd 

John Lewis 

Bruce Sinclair 

Andrew Vento 

 

Health Sciences 

Francisca Burg-Feret 

Karen Goodwin 

Vasanthy Harnanan 

Robyn Plunkett 

Anthony Randall 

Joan Samuels-Dennis 

Lesley Smith-Stoltz 

Louise Zimanyi 

 

 

 

Hospitality, Recreation & 

Tourism 

Sherri Branscombe 

Bradley Corcoran 

Christina Horsley 

Ashwin Patel 

Janet Pritchard 

Ajay Rampersad 

Kevin Smith 

Simon Stenekes 

Mary Jo Sterns 

 

Liberal Arts & Sciences 

Mona Bayani-Keyvani 

Ermira Cami 

Sarah Henderson 

Audrene Kerr-Brown 

Lee Kuhnle 

Andre Maintenay 

Elisabeth Oliver 

Maya Samson 

Anthony VanHoy 

Mark Whale 

 

Libraries 

Dijana Kladnjakovic 

 

 

 

Media Studies &  

Information Technology 

David Brake 

Anne Marie Males 

Lisa McLachlan 

Susan Murray 

Gemma Richardson 

Anna Santilli-Finn 

Andrew Stevenson 

Karen Young 

Denny Young 

 

Social & Community  

Services 

Joanna Amirault 

Natalie Blake-Noel 

Samantha Brown 

Daniel Schwartz 

 

Student Success &  

Engagement 

Kirston Arbour 

Andrew Garnet 

 

 

 

 

 


