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This fall, the college launched a recruitment effort to 

bring new professors (teaching faculty) on board for 

the winter 2017 semester. We welcome new full-

time hires. However, we are concerned that more 

than a handful of the Professor and/or Program Co-

ordinator (PC) job postings were salted with super-

visor-subordinate language. Eight postings, in Busi-

ness, Social and Community Services, and Health 

Sciences, imply that PCs supervise other teaching 

faculty or that teaching faculty are specifically 

obliged to support program coordinators.  
 

 Therefore, we want to clarify the roles and respon-

sibilities of professors and to clarify the additional 

coordination activities performed by PCs, who are a 

subset within the group of professors. 
 

 In the college system, a professor’s job is defined 

in the collective agreement. All professors are re-

sponsible for providing academic leadership and for   

developing an effective learning environment for 

students. This includes the:  

 Design/revision/updating of courses; 

 Teaching of assigned courses; 

 Provision for academic leadership, including 

 providing guidance to Instructors relative to 

the Instructors' teaching assignments 

(Instructors are lab technicians who are under 

the guidance of a professor) and 

 participating in the work of curriculum and 

other consultative committees, as requested. 

Professors can also be called upon to contribute to 

others areas, such as student recruitment and          

selection, time-tabling, etc. All work is to be        

recorded accurately on the Standard Workload Form 

(SWF). 
 

 Program coordinators are professors who, in addi-

tion to their teaching responsibilities, are required to 

“provide academic leadership in the coordination 

of courses and/or programs… It is understood that 

coordinators do not have responsibility for the     

supervision or for the disciplining of teachers in the 

bargaining unit.” 
 

 There is a fundamental distinction between          

academic leadership and other uses of the leadership 

term, including managerial leadership. 
  

Academic leadership is defined in the collective 

agreement, as above.  It is collegial leadership which 

does not involve any managerial role or responsibil-

ity. Professors, including those who have program 

coordination activities, are members of the same 

bargaining unit. Members of a bargaining unit 

cannot have managerial duties of any kind with 

respect to other members of the same bargaining 

unit.  Members of a bargaining unit cannot assign 

work to other bargaining unit members. Members of 

a bargaining unit cannot receive student complaints 

about members in the same bargaining unit but must 

direct students to the college policy on student com-

plaints.  

PCs continued on page 6 

PCs are colleagues, not managers  
Janet Porter, Chief Steward, OPSEU Local 562  
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Newsbreak is a publication of the Humber College Faculty Union, OPSEU Local 562, intended to provide information 

and stimulate discussion.  We invite your participation and welcome your contributions. All articles and letters should 

be signed, though in some circumstances the author’s name will be withheld upon request. We encourage thoughtful 

discussion that respects human rights. We reserve the right to edit for libel, length, and clarity. 
 

Articles reporting on union business will be signed and will include the author’s position of responsibility in the local.  

Where an article has the author’s name only, the views are those of the author. You may e-mail the editor: 

newsbreak@humberfacultyunion.org  or drop materials at the Faculty Union office – Room K-216, North Campus, ext. 

4007. 
 

OPSEU Local 562 Officers and Stewards 
 

President - Bob Bolf 

1st Vice-President - Stacey Merritt  

2nd Vice-President - Pearline Lung 

Chief Steward - Janet Porter 

Secretary - Des McCarville    

Treasurer - Sylvia Ciuciura 

 

Edmund Baumann  Business 

Rena Borovilos    Liberal Arts & Sciences 

Jeremy Brooks    Applied Technology 

Alison Bruce     Media Studies & I.T. 

Marek Czekanski   Applied Technology 

Aliya Dalfen     Library  

Allan Guttman    Creative & Performing Arts 

Larry Horowitz    Creative & Performing Arts 

Pam Johnson    Creative & Performing Arts 

Deborah Mandell  Student Wellness & 

            Accessibility Centre 

Bernie Monette   Media Studies & I.T. 

Nathan Radke    Liberal Arts & Sciences 

Joanne Settle    Student Wellness & 

            Accessibility Centre 

Sam Steele      Applied Technology 

Yuri Sura       Applied Technology 

Gordana Zah     Liberal Arts & Sciences 

E-mail to Editor 

newsbreak@humberfacultyunion.org 

 

Surface / Internal Mail  

OPSEU Local 562  

Room K-216, North Campus 

Humber College 

205 Humber College Blvd. 

Toronto, ON  M9W  5L7 

 

info@humberfacultyunion.org 
 

OPSEU Local 562 Website:   

www.humberfacultyunion.org 
 

Facebook: OPSEULocalL562 

Twitter: @CAATA_local562 

 

OPSEU Website:  www.opseu.org 

Board of Governors Faculty Representative - Jeff Short 

Local 562 Admin. Assistant - Michelle Albert 

Newsbreak Editor - Sylvia Ciuciura 



Newsbreak: Humber College Faculty Union OPSEU Local 562 │November 2016 3 

President’s notes 
 Bob Bolf, President, OPSEU Local 562   

As we move into bargaining for our next collective 

agreement, we intend to keep you informed 

through ongoing communication in a variety of 

formats. 
 

 One of the methods of communication is through 

emails. Communication with Local 562 must be 

through your private (non-Humber) email from 

our private email which is  

info@humberfacultyunion.org We restrict the in-

formation we send out on the employers’ email 

system. Recently, we sent information to partial-

load and full-time faculty via private email. If you 

did not get this information, it means that Local 

562 does not have your current private email. If 

you want to be kept involved and informed, it is 

vital for you to forward your private email to Lo-

cal 562. You will find a link on our website to let 

you do this. 
 

 Another method of communication is our web 

site at humberfacultyunion.org where the latest 

news and information can always be found. The 

web site includes a copy of the collective agree-

ment, union office hours and contact information. 

The web site also has an FAQ page where you can 

find answers to frequently asked questions from 

your colleagues (618 full time faculty and 1137 

contract faculty, not including CE or on-line teach-

ers). It also has links to information about the 

SWF and benefits for full-time and partial-load 

faculty. 
 

 As we move into bargaining, you may be won-

dering why is there a faculty union? Organizations 

such as the International Monetary Fund (IMF) 1 

show correlations between lower unionization 

rates and increases in the top levels of an econ-

omy’s income distribution. The Canadian Centre 

for Policy Alternatives (CCPA)2 states that, 

“international evidence shows unequivocally that 

where unions are strong 

they reduce the pay gap” 

and act as a “major force 

in reducing inequality 

and poverty, and broad-

ening access to basic 

supports for everyone.”.  
 

 Not everyone agrees with these points. In fact, 

many people believe life would be better without 

unions. But would it really be better? Over the 

years, the union has fought for many benefits for 

its members. But a union is only as strong as its 

membership. There is strength in numbers, and as 

union members, we look out for each other and we 

take care of each other. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

President continued on page 10 

 Higher wages 

 Workload caps 

 Health & safety protection  

 Paid holidays 

 Health & dental benefits 

 Pension benefits 

 Paid parental and maternity leave 

 Sick and bereavement leave 

WHAT HAS THE UNION 

DONE FOR ME? 

 1  http://www.imf.org/external/pubs/ft/fandd/2015/03/jaumotte.htm or Google “Power from the People IMF” 

 2  https://www.policyalternatives.ca/publications/commentary/why-unions-matter or Google “why unions matter CCPA” 

http://www.imf.org/external/pubs/ft/fandd/2015/03/jaumotte.htm
https://www.policyalternatives.ca/publications/commentary/why-unions-matter
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Bargaining update 
 Bob Bolf, President, OPSEU Local 562   
Our current collective agreement will expire on 

September 30, 2017. Preparations for negotiat-

ing the next collective agreement are under-

way. Our bargaining team was elected at a pre-

bargaining meeting held in Toronto on October 

22 and 23. At the meeting, we identified initial 

priorities for bargaining based on members’ 

concerns raised over the last three years. 
 

Establishing demands for the bargaining ses-

sions is a three-step process: 

The first step was the pre-bargaining confer-

ence in October 2016 where the bargaining 

team was elected and initial priorities for 

each college were identified.   

Local demand setting is the second step of 

this process. Demand setting will occur at 

general meetings held at each college in    

early 2017.  

The final step is the provincial demand-

setting meeting which will occur after the 

demand-setting at all colleges.  
 

Following the provincial demand-setting 

meeting, the bargaining team puts the identi-

fied demands into contract language proposals. 

The priorities established at this meeting will 

guide the team, who will begin negotiations 90 

days before our contract expires on September 

30, 2017. Hopefully, both sides will be able to 

conclude a new collective agreement before 

the expiry date.   

Millenials marching 
John Steckley, Professor (retired), School of Liberal Arts & Sciences 
It is very easy to negatively stereotype 

‘millennials’, those born late in the 20th and 

early in the 21st centuries. Pictures come read-

ily to mind. We can conjure up, like an evil 

spirit, students walking down the halls of Hum-

ber staring at a screen the size of a bar of soap, 

seemingly oblivious to the world around him or 

her. We get (justifiably) frustrated by students 

who seem to find that little screen with the 

dancing bright objects and semi-literate text 

messages more fascinating than our brilliant 

lecture in the classroom. We wonder whether 

they are just mindless consumers of techie toys 

and fashions in clothing.  
    

 It is good for us to see that they do protest 

over meaningful issues. Late in October, some 

200 student protesters, something that this    

teenager of the 1960s sometimes thought that 

he might never see again, appeared at Parlia-

ment Hill to take our prime minister (with the 

nice hair) to task for not yet following through 

with his promises of fighting climate change, 

and standing up in favour of Indigenous Rights, 

specifically over his lack of positive action 

concerning the Kinder Morgan pipeline in  

British Columbia. Ninety-nine were arrested, 

charged with trespass, but allowed to walk 

away an hour later, and banned from the      

Parliament Buildings for three months. It     

reminded me of the time I was a freshman at 

Lakehead University, and, along with my     

fellow student protesters, went to the American 

border at Minnesota in 1969 to protest nuclear 

testing on Amchitka Island, one of the Aleutian       

Islands. The RCMP were there, and gently 

herded us away.  
  

 In every ‘generation” (a flexible term in the 

media) of students I taught in my over 30 years 

at Humber I could see people who were like the 

radical I was (and still am).  It is good for    

college professors to know that some things 

never change.   
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The stewards of the academic local have been 

very busy this semester connecting with faculty 

and monitoring the terms and conditions of our 

employment.  
 

Credit for education and accreditation: We 

have successfully settled some older grievances 

that were moving towards arbitration. Lawyers 

should now be getting full credit for the years of 

university it took to get qualified as a member 

of the Ontario Law Society. Faculty with a 

Bachelor of Education, on top of an undergradu-

ate degree, should also get this education credit. 

We continue to grieve the lack of recognition 

for professional credentials.  
 

Replacement  of retired faculty: We have nine 

new grievances for failure to replace retiring 

faculty.  
 

Job postings: We have 20 new grievances for 

improper language in the recent faculty job 

postings. These postings contain managerial 

language in professor and/or PC postings that 

imply that PCs supervise other faculty. Exam-

ples include “the coordinator will contribute to 

the leadership of a professional team of faculty 

experts”, the coordinator will cultivate “a strong 

faculty team”, and the coordinator will provide 

“guidance for…faculty“. Some professor post-

ings suggest a reporting relationship to the pro-

gram coordinator, such as the professor’s duties 

are to be performed “with an emphasis on sup-

porting the  program coordinator”. These 

phrases are very problematic – associate deans 

are responsible for proving guidance to faculty 

and for faculty professional development, not 

program coordinators. Under no circumstances 

should a PC ever be involved in any aspect of 

performance appraisals. (See in-depth discus-

sion of the PC role in separate article.) 
 

A second theme in these latest job postings is 

the job duty of conducting “scholarly activities”, 

“relevant research”, and/or “classroom-relevant 

research”.  There is 

no language in the 

collective agreement 

that defines the duties 

of performing research, or any of the above 

terms.  There is no agreed upon definition of 

“scholarly”. What or who defines what is 

“relevant” research? How can academic workers 

perform research if they don’t have academic 

freedom? Much more discussion has to take 

place. What do you think? 
 

Needless to say, we are very concerned about 

the above job posting language. Despite our 

early protestations, the college did not amend 

the postings. We now protesting the use of these 

problematic postings in selecting and interview-

ing candidates. 
 

Probationary faculty: All faculty should be 

aware (and remember) that our probationary 

faculty are under much strain during their first 

few semesters. Our contract clearly states that 

probationary faculty should not be in an over-

time position, under any circumstances. Proba-

tionary faculty should not feel obliged to attend 

Open House, help with invigilation, or cover for 

faculty who are ill. It would be helpful if other 

faculty did not ask probationary faculty to do 

extra work. We need to support and protect our 

probationary faculty as they work their way 

through the many demands on their time during 

the stressful one-year probationary period. 

 

 We are available to assist. Contact information 

and a list of area stewards is available on our 

website http://humberfacultyunion.org/contact/. 

If you would like to subscribe to our private  

non-Humber email e-list, please go to http://

eepurl.com/cmqPGz . (Humber faculty only 

please). 

 

 Best wishes for a successful conclusion to the 

Fall 2016 semester.   

Chief Steward’s report 
 Janet Porter, Chief Steward, OPSEU Local 562  

https://mymail.humber.ca/owa/redir.aspx?C=SzNvX9xGsWOEsrrPWomhPqe_gpiWnf1PvoclxYDvnt8e2YEYjQnUCA..&URL=http%3a%2f%2fhumberfacultyunion.org%2fcontact%2f
http://eepurl.com/cmqPGz
http://eepurl.com/cmqPGz
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I fully understand how arbitrary, even ignorant, 

management can be. It is absolutely necessary to 

abide by and enforce the terms of the collective 

bargaining agreement with regards to working 

conditions.   

 

In my case, I had an associate dean who       

assigned me unproductive work under awkward 

circumstances that wasted my time and wasted 

the college’s money. The associate dean treated 

me unfairly and battered me emotionally.  I was 

despondent and almost quit. At the risk of sound-

ing conceited, my teaching skills are top notch 

and my motivation is pure. Putting students at a          

disadvantage through my demoralization was           

abhorrent. 

The associate dean in question has since left 

Humber. I am under a new management team 

that demonstrates a high regard for what I do and 

has accepted my suggestions and reconfiguration 

of responsibilities to the distinct advantage of my 

100-plus students. My moral is high, once again, 

and the students occupy my full, acute focus as 

should be. 

 

What I observe in retrospect is: It is vital that 

both management and faculty abide by a set of 

negotiated conditions. But, equally important is 

the civility and concern with which we must treat 

each other. More of the latter would be a         

well-spring of better education for our protégés.      

 

Reasonable management 
Name withheld by request 

PCs continued from page 1 
 

A manager cannot engage in confidential     

discussions with members of a bargaining unit 

regarding the employment and/or performance 

of another member in the same bargaining unit. 

And remember that both full-time and partial-

load faculty are within the same bargaining unit. 
 

Management or managerial leadership, in   

contrast, is the process of planning, organizing, 

leading and controlling. Managerial leading 

(including leadership of) faculty is the            

responsibility of the associate dean (or academic 

department manager.) Providing guidance to  

faculty is the responsibility of the associate dean. 

Organizing work is the responsibility of the    

associate dean. Staffing is the responsibility of 

the associate dean. Appraisal of faculty          

performance is the responsibility of the associate 

dean. Thus, all supervisory responsibilities     

related to professors lie within the exclusive  

purview of the associate dean. The associate 

dean cannot delegate any supervisory activities 

to faculty.   
 

Any attempt to transfer or delegate managerial 

activities from management into the academic 

bargaining unit, or otherwise co-opt members of 

our bargaining unit, will be viewed as             

interference with the bargaining unit.  
 

Problematic professor/PC job postings are just  

the tip of the iceberg. The union is also hearing 

about current situations where program            

coordinators are improperly performing           

associate dean responsibilities. 
 

Please phone or visit the union faculty office, 

or send a confidential email to  

info@humberfacultyunion.org  

to share concerns, questions, comments or       

information that can help us work together for a 

strong and healthy workplace.   
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Resounding success 
Deborah Mandell, Counsellor, Student Success & Engagement  

Our Humber emails should not be used for        

discussions about labour issues. They should not 

be used when you communicate with your union. 

Please contact the office at ext 4007 to provide a 

private email address where we can get in touch 

with you, or subscribe on the sign-up page at  

http://eepurl.com/cmqPGz 

Choose full-time or partial-load on the sign-up 

page.   

On September 28th, students, faculty, support staff, 

community members, and MPPs across the     

province showed their support for college contract 

faculty. Here at Humber, on this great day of     

action, hundreds of students, faculty and staff 

showed their support in many ways, including 

signing a petition calling on the Premier of        

Ontario, Kathleen Wynne, to end precarious     

contract jobs for college faculty. Students           

expressed keen interest in the situation facing 

many of their faculty, as well as genuine concern 

upon learning about the precarious employment 

facing their own teachers.  At the Lakeshore    

Campus, this day of action happened to coincide 

with an organized lecture given by Naomi Klein. 

At the end of her talk, Ms Klein made a call to   

support contract faculty, while Humber faculty  

unfurled a banner 'Fairness for Contract Faculty'.  
 

We know that contract faculty jobs are precarious 

and insecure. Contract faculty do not receive pay 

and working conditions equal to their full-time 

counterparts, even though they teach the same 

courses and counsel the same students in contract 

counselling positions. An estimated 70 per cent of 

college faculty are contract teachers. To provide 

quality education, all faculty jobs need to be good, 

secure jobs. The reality is that a quickly growing 

number of faculty struggle with low pay, lack of 

benefits and no job security. Contract faculty are 

usually hired for only one term at a time, only 15 

weeks. Many contract faculty struggle to cover the 

basic financial needs for themselves and their   

families. To make ends meet, many contract       

faculty must work at more than one college or at 

other jobs. Many have been working under these 

conditions for years.  
 

As dedicated educators, contract faculty want to 

offer students the same level of support as their  

full-time counterparts. Contract faculty would like 

to be able to spend more one-on-one time with       

students and participate in the development of    

curriculum and programs that meet students’ 

needs. But, the precarious conditions of contract           

employment make it difficult to provide the        

educational experience  contract faculty are        

capable of offering. 
 

All faculty are encouraged to get involved in the 

Contract Faculty Forward campaign. For those of 

us in full-time, permanent jobs, it is our turn to 

show support for contract faculty. You can show 

support for contract faculty by visiting the Contract 

Faculty Forward website                                   

http://www.contractfacultyforward.ca/ and signing 

the petition calling on the provincial government to 

end precarious employment for college faculty. On 

this website                                                              

http://www.contractfacultyforward.ca/ you can also 

sign up to receive more information about the   

campaign to support contract faculty. And as     

always, feel free to drop by the faculty union office 

in K216 to receive more information.    

Private non-Humber emails 

http://www.contractfacultyforward.ca/
http://www.contractfacultyforward.ca/
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Greetings to new partial-load faculty 
A warm welcome to our colleagues who, for the first time in September 2016, are teaching in the partial

-load ranks for Humber College. This list is created from information given to us by Human Resources.  

If you are missing from this list contact us at ext 4007 so that we can add you to our distribution list.  

Applied Technology 

Mike Arazi 

Grant Armstrong 

Muhammad Bhatti 

Scott Brewster 

Michael De Francesca 

Jakub Dzamba 

Erden Ertorer 

Kenneth Goss 

Martin Gram 

Jason Hinds 

Lawrence Mitchell 

Conor Morris 

S.M. Nural Morshed 

Pankajkumar Pancholi 

Simon Runaghan 

Ali Taha 

Peter Thorpe 

Gurdarshan Tiwana 

Shawn Walker 

Vangjel Zaka 
 

Business 

Yogendra Acharya 

Nella Cotrupi 

Shelley Haines 

Walter Harder 

Sheldon Leiba 

Ian McIsaac 

John McKenna 

Lailla Pavicevic 

Clara Plateo 

Simiao Zhou 
 

Creative & Performing Arts 

John Ardagh 

Lorne Lofsky 

Meg Masters 

Gregory Sinclair 
 

Health Sciences 

Caroline Fabbruzzo 

Kim Louza 

Denise Pinnock 

Deborah Sargeant 

Leanna Tuba 
 

Hospitality, Recreation  

& Tourism 

Susan Bessonette 

Kimberly Borges 

Cecily Clarke 

Devon Peart 

Kia Sanei 

Andrea Ward 

Shannon Weekes 
 

Liberal Arts & Sciences 

Barry Arnst 

Charu Bhaneja 

Johnathan Buck 

Philip Chaddock 

Susan Chang Su 

Sandra Faria 

Sarah Feldbloom 

Chelsea Franolla 

Joshua Harold 

Aaron Heisler 

Candace Iron 

Greg Kalyniuk 

Benjamin Keah 

Rachel Knight-Messanger 

Robert Kotoviets 

Gordon Lester 

Josephine McMillen 

Leanne Milech 

Katherine Mullins 

Andrew Papaspyrou 

Vahid Sadeghi 

Isabel Sousa 

Peter Stephens 

Ann Wilkin 
 

Media Studies &  

Information Technology 

Elmira Adeeb 

Lauren Ashmore 

Rachel Bellotti 

David Christian 

Maureen Dorey 

Naeema Farooqi 

Michael Ghobros 

Gurdeep Gill 

Trevor Ingall 

Rob Johnston 

Ryan Meghdies 

Matthew Nicolini 

Bruce Redstone 

Jeff Rose 

Jeff Stephenson 

Carolyne Topdjian 

Linda Tran 

Rajib Verma 

Mary Zanette 
 

Social & Community  

Services 

Aubrie Appel 

Glenn Barenthin 

Helen Costin 

Scott Grant 

Sheva Leon 

Heather Martin   
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Mid-semester faculty issues 
 Janet Porter, Chief Steward, OPSEU Local 562  
For full-time teaching faculty 
 

Check class sizes: November 1 is the audit date for 

class size. Check your SWF against your current 

class sizes that are available in BlackBoard roster. If 

the class sizes are significantly larger than planned 

on your SWF, use the SWF calculator on our      

website http://humberfacultyunion.org (bottom of 

the page) to ensure that you are not in overtime. 

Speak to your steward or a union officer if you have 

any questions. 
 

Upcoming SWF season for teaching faculty: The 

college is in the process of getting ready for the next 

semester. Your supervisor should be arranging a  

discussion regarding the next semester's workload 

for you. Discussion can take many forms. Please 

note that your prep and evaluation factors should 

align with the course outline, and the course outline 

should align with how the course is run. If you are 

conducting research or other special projects, the 

recorded time should reflect the actual time on the 

2nd page of the SWF. Please contact your area  

stewards or the faculty union office for SWF      

questions. 

For faculty with partial-load contracts 
 

Letters of offer: Letters will be issued starting the 

first week in December for the latest full-time       

faculty job postings. (You may want to bookmark 

hrs.humber.ca/careers/ for new job postings.)       

Current partial-load faculty are treated as internal 

candidates who are to be given "consideration". This 

means, if you meet the published job qualifications, 

and you apply, you should be given an interview. 

Our position is that qualified internal candidates 

should be hired before external candidates are even 

considered. If you applied, and have not been con-

tacted for an interview, you can ask for an             

explanation. The reason that is given must jive with 

the published qualifications. "Taking the program in 

a different direction", “You don’t attend open 

house” or “You are not familiar with our student 

competitions” are not sufficient reasons if they have 

not been included in the job posting. 
 

Next semester: You may already have been con-

tacted about next semester's courses. Priority should 

be given to teachers who have taught the course(s) 

recently. We would like to know if you feel that you 

have been passed over for courses that you have re-

cently taught.  
 

Public holidays: Next semester's contract total 

hours should include public holidays Family Day 

and/or Good Friday if, and only if, you are teaching 

on Mondays and/or Fridays next semester. If you are 

assigned program coordinator hours, please contact 

us to discuss what you may be entitled to. 
 

Correct contract setup: The college should be put-

ting all work on one contract. When contract faculty 

have more than one contract, it circumvents the 

terms and conditions of our collectively bargained 

agreement. For example, if you have teaching hours 

on a partial-load contract, and program coordinator 

hours on a separate administration contract, the col-

lege is bypassing the collective agreement by using 

this arrangement. Please contact us if you are unsure 

about your contractual arrangements. 
 

Service Credits: For those who worked on October 

6th or 7th, which were designated as Study Days,   

service credits may have been lost. Please contact 

the union office to discuss.   

https://mymail.humber.ca/owa/redir.aspx?C=NOCd2-Cxtn87lRWV43LI5t8yyvnRPpIvDqr80vC9XpVovBDrlAnUCA..&URL=http%3a%2f%2fwww.humberfacultyunion.org
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Health and Safety Committee  

President continued from page 3 

 

 If you haven’t yet done so, please come by the 

faculty union office at K216 and sign your faculty 

union membership card. 

 

 If you don’t believe me, contemplate this. In 

2010 and 2011, faculty received no wage increase 

at all. While faculty across the province voted to 

accept this, it shows that given the opportunity, 

the colleges will not give faculty wage increases 

unless they have to. One of the benefits the union 

negotiates is wages. If you assume that faculty 

union bargaining power contributed to half of all 

wage increases since 1967 (when the college sys-

tem was established), then a significant portion of 

our current wage is the result of union bargaining. 

Without union bargaining, faculty would be mak-

ing about a third less than our current wage levels 

(assuming half of all salary increases since 1967 

were due to the collective power of union bar-

gaining). 
 

 Wages are just one issue out of many. Cur-

rently, the college employs many, many contract 

faculty. The ratio is about 70 per cent contract 

faculty to 30 per cent full-time faculty. This strat-

egy on the part of the college has allowed it to 

have huge surpluses which seem to have gone to 

new buildings and renovations. One big issue  

today, is the overuse of contract faculty. As this 

trend continues, there will be fewer full-time hires 

and a greater reliance on creating precarious  

employment for highly qualified faculty. How 

many part-time associate deans, deans, vice-

presidents and other  executives have you seen? 
 

The emerging issues as we see them are; 

1. Over-reliance on partial load faculty         

 (Article 26) 

2. Faculty workload issues (Article 11) 

3. Job Security (Article 27) 

4. Salaries and Wages (Articles 14 and 26) 

5. Staffing (Article 2) 

We will be asking you in the new year for the  

issues as you see them.   

All workers have the right to return home each 

day safe and sound. Preventing work-related    

illness and injury is the most important job at any 

workplace. 
 

Safe At Work Ontario is the Ministry of Labour 

strategy to protect workers’ health and safety on 

the job. The ministry enforces the Occupational 

Health and Safety Act. 
 

A sustainable workplace health and safety     

culture needs a strong commitment by all the 

workplace parties to prevent injuries and illness 

and to reduce risk, because workplace safety is 

EVERYONE’S business 

 

 The Health and Safety Committee at Humber 

meets monthly to discuss health and safety     

issues and concerns at the college. Members 

also perform monthly inspections of the college. 
 

We are currently seeking members at the          

following locations: 

     • Lakeshore Campus  

     • North Campus  
 

Come and help keep our workplace safe. 

https://mymail.humber.ca/owa/redir.aspx?C=KPZ5vW77wrgpgUlgwa_qKMFO5rNOq99Rn2aYLS1XpjgVTfsf8QzUCA..&URL=https%3a%2f%2fwww.labour.gov.on.ca%2fenglish%2fhs%2fsawo%2findex.php
https://mymail.humber.ca/owa/redir.aspx?C=Kj3CYPaqcaq6CidcJGjhNNqjVPgodbU9FAOXe9fs9d0VTfsf8QzUCA..&URL=https%3a%2f%2fwww.ontario.ca%2flaws%2fstatute%2f90o01
https://mymail.humber.ca/owa/redir.aspx?C=Kj3CYPaqcaq6CidcJGjhNNqjVPgodbU9FAOXe9fs9d0VTfsf8QzUCA..&URL=https%3a%2f%2fwww.ontario.ca%2flaws%2fstatute%2f90o01
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Ontario colleges are often credited with    

driving forward the trend of precarious work 

in Ontario's public sector. With more than 50 

per cent of its workforce comprised of part-

time, non-unionized, contract professors, the 

system has become the worst example of 

"McJobs" in the public sector.  
 

It perhaps makes sense then that the newest 

partnership that Ontario's colleges have struck 

is with the original purveyor of McJobs:     

McDonald's. McDonald's employees will soon 

be able to get business credits for the time 

they spend working at McDonald's. 
 

According to the Canadian Press,       

McDonald's managers who take two     

McDonald's on-the-job training modules, and 

who have some level of work experience, can 

be eligible to bypass two years of education 

for a business or business administration     

diploma. 
 

It's a confusing offer, considering that most 

business diploma programs at Ontario colleges 

are four semesters long (effectively, two 

years). If the Canadian Press is accurate, it's 

possible that McDonald's workers will be 

handed a degree without spending any time in 

a classroom. 
 

If Colleges Ontario and McDonald's wanted 

to give McDonald's workers access to higher     

education in good faith, they would have       

offered paid leave to study, or reduced or free 

tuition fees.  

 

When we outsource college education to 

McDonald's, we're saying that there's literally 

no difference between what a college         

professor can teach you, and what the daily 

grind of serving McNuggets can teach you.  
 

The reality is that the cost of college tuition 

fees means that you'll experience these things 

anyway in the jobs you need work just to       

survive. 
 

In the university sector, faculty must be at 

the core of developing curricula, under the 

banner of academic freedom. It's unlikely that 

serious professors would view a program like 

this as a good idea. But in the college sector, 

professors don’t have these rights. They're 

subject to the whims of their management 

while also trying to cobble together a stable 

life with unstable employment. 
 

College faculty have been fighting for              

unionization, better job security, academic        

freedom and full-time work for years. This         

partnership is a slap in the face: both                   

professionally by saying that their skills can 

be replaced by minimal corporate training 

courses, but also personally, by finding one of 

the worst examples of corporate culture and 

handing them the keys to their curriculum. 
 

Maybe it's time for a student-worker, college 

McDonald's joint unionization effort.    

McJobs/McCollege  
Nora Loretto (excerpted and reprinted from rabble.ca) 



The OPSEU CAAT Support Division (CAAT-

S) has long recognized that college students 

carry an unfair burden of the costs of education 

in Ontario. That’s why, in 2015, CAAT-S    

locals raised $4,000 to create four student 

scholarships. 
 

Last year, the division put out notices through 

its locals and the OPSEU web site to solicit 

submissions for the $1,000 scholarships.     

Students were asked to write about “precarious 

work,” whether through an essay, a poem, a 

song or a video. A large number of college  

students already support themselves through 

precarious work – or will in the future. 
 

The division received a large number of high-

quality submissions. Some were whimsical, but 

all expressed a deep concern for the future of 

workers in the province – an uncertain future 

that affects them very personally. 
 

One of the four winners was Erin Hogan for 

her poem, entitled Precarious Work. 
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Premier Wynne, Premier Wynne, please hear our cry! 

Right now, thousands of workers in a daily struggle to get by. 

Elevated number of vulnerable workers hovers near forty per cent, while 

Changing workplace employment makes it ever harder to pay the rent. 

Aboriginal people, women and youth, are but a few, 

Recent migrants, single parents and disabled struggle too, 

In hopes of a job with benefits, sick days and scheduling practices that are fair. 

Overtime pay, training and full-time employment, all seem increasingly rare. 

Unions, like OPSEU, continue to fight for what’s right, 

Supporting a workforce and creating a future more bright. 

 

Workers, for now, continue to toil multiple jobs for low pay. 

Ontario citizens deserve more than precarious work in this day.   

Rights for workers shouldn’t be for just the few, 

Kathleen Wynne, the time for legislation protection is overdue. 

Precarious work  
Erin Hogan 
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Letters to the Editor 

Hi Youssef, 
 

First off, thank you so much for your email. We 

value the opinions of our members and appreciate 

you taking the time to share your thoughts with us. 
 

To address your concerns: a union officer was first 

approached by the faculty member discussed in the 

article. We asked the author to remain anonymous in 

hopes of minimizing the focus on one particular 

school or department. The article was, by no means, 

an attempt to generalize all faculty/administrators 

who are also authors or scholars. The article was 

meant to highlight a practice that the union feels is 

unacceptable on several levels, mainly: 1) disregard-

ing content-expert faculty opinions, and 2) conflict of 

interest of the supervisor as the author (due to #1). If 

the content experts felt the book was a suitable fit for 

the course, then #2 would not be an issue. However, 

disregarding the faculty's expert opinion while desig-

nating the self-authored book as a course text is    

disrespectful and a poor practice, in our view.   

 Still, the collective agreement does not require  

supervisors to listen to the opinions of its faculty, but 

merely requires a consultation. Therefore, the super-

visor, according to the collective agreement, has 

done nothing wrong. Nonetheless, we decided to 

share this news with the general membership through 

Newsbreak to create awareness of such practices, and 

as well, in hopes that administrators faced with   

similar situations in the future will reflect on these 

practices. 
 

The faculty member mentioned in the article has 

been teaching for many years. The errors in the text-

book were pointed out to the supervisor (who is the 

co-author) during the "consultation". These specific 

examples were not published in the article, again, to 

help maintain the author's and school's anonymity. 
 

Best regards, 

Newsbreak Team     

Response 

Dear News Break editors, 
 

I am writing to express my concerns about an article 

published in Newsbreak (Volume 27, Page 10). As I 

am proud to be a faculty and scholar at Humber, I 

read with profound concerns the article referring to 

an issue where an “expert”  colleague complained 

about being forced to adopt a textbook co-authored 

by his immediate supervisor, which if true, is unac-

ceptable under any circumstances.  
 

My problem with the article is threefold: 

1. It was authored anonymously, (Although I do un-

derstand, respectfully, I do not think that the claim is 

ethically defensible. Why did this colleague not  re-

port the issue to the union through the official  chan-

nels? And, if he/she did, what was the union's proce-

dure rather than publicizing the issue?) 

2. Unsubstantiated evidence. (What kind of errors in 

the textbook? Have these errors been reported to the 

publisher/authors? Has the supervisor himself ad-

vised on such mistakes?)                                                      

3. The very vague accusation painting with one 

brush all authors and co-authors that are in a faculty 

or administrative position at Humber. 
 

As a member of the union a faculty member, scholar 

and an author as well, I am worried about the      

consequences of circulating non-evidence-based 

news/rumours. If this issue is legitimate, there is a 

due diligence process that should take place in my 

understanding. In a world full of rumors, discrimina-

tion, misconceptions and false accusations, it is our 

duty, as educators, to stand by our principles and 

lead by example. Unfortunately, in this particular 

case, I think we are heading in the opposite direc-

tion, risking to transform a credible vehicle for   

communication with the faculty into a discredited 

tabloid news format. 
 

Thank you very much and looking forward to hear-

ing from you soon, 

 

Youssef A. Youssef, Ph.D., MSc., B.Eng. 

Program Coordinator, Bachelor of Commerce-

Marketing, The Business School    
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We are running a 

 

for families who may need some extra warmth  

this holiday season. 

Drop off your non-perishable food items and new/gently used clothing 

and toys to the union office K216 until December 9, 2016. 

Thank you for your generosity! 

Humber Faculty Union 


