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President’s notes
Bob Bolf, President, OPSEU Local 562

As the end of term approaches, I suspect we’re
all looking forward to the completion of the
term and the feeling of satisfaction that comes
with it.

during negotiations,
things can progress too
rapidly to capture in
print.

The upcoming summer term and summer
break also signal the end of our current collective agreement (CA), which expires on September 30, 2017.

What can you do to
support your rights as a faculty member, and
those of your colleagues here at Humber and
across the province?

Many of you participated in our local demand
setting meetings last February, as did faculty
all across the province. The faculty union bargaining team and representatives from all the
colleges have been hard at work compiling the
areas where the CA needs improvement.
Equally hard at work, has been the College
Employer Council (CEC), the entity that oversees all the colleges in the province. Just as
your faculty union is fighting for faculty rights,
the CEC is fighting back, attempting to limit
our rights.

First thing you can do is to go to your faculty
union steward and tell them you would like to
be kept informed on what transpires during negotiations. A list of stewards can be found on
the second page of this issue, or on our website.

Second, I encourage you to subscribe to our
mailing list (private secure non-Humber email
address only) to receive timely information on
bargaining. This is important as we anticipate
Humber may put restrictions on our use of Outlook in communicating to you during negotiaActual bargaining can start on July 2 and will tions. To subscribe, go to our website
progress throughout the summer and into Sep- (www.opseu562.org) and scroll down to the
tember. Given the typical bargaining process of bottom of the main page.
the CEC, nothing much will be accomplished
until September 30 approaches.
Third, bookmark www.opseu562.org and visit it periodically for updates. You can also folThis will be a critical round of bargaining. As low us on Twitter (@CAATA_Local562) and
with most employers, our employer will be
Facebook (@OPSEULocal562).
asking for “take aways”. They will be attempting to further erode faculty rights and will, no
Finally, you can join our union local by signdoubt, be making last minute demands to put
ing a membership card. Membership is free
pressure on the bargaining team to cede some and comes with many advantages, including
of the rights we now enjoy.
allowing you to have a voice during negotiations, and in the event of a strike, eligibility for
We will be sharing the College Faculty Nestrike benefits such as strike pay. Click “Join”
gotiations Bulletins from the bargaining team on our website for an electronic membership
as we get them. The intent of these bulletins is application form. 
to provide you with background information
and context setting for our demands. However,
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Is contract teaching
hazardous?
Des McCarville, Co-Chair, Joint Health & Safety Committee
A recent article in the Toronto Star (Monday,
March 20, 2017) cited a poll conducted by the
Ontario Federation of Labour (OFL) that highlighted stress, unhappiness and unhealthy home
life as major concerns for those engaged in precarious labour. The survey of over 4,000 by the
OFL also noted that anxiety is the single most
important factor of precarious jobs.
The article also cited research by the United
Way, McMaster University and University of
Michigan that found that those with precarious
employment were more likely to suffer from
mental health problems than full time workers.

My experience
mirrors the rest of
the school. When I
began, the schoolwide ratio of full-time to contract faculty was 70
to 30 per cent. Over ten years, that ratio has
been reversed. This cannot be a coincidence. At
some time in the last decade, management at the
college opted to become a precarious employer.
When they made this decision, did they take the
health and well-being of their employees into
account? We have yet to hear their rationale.

Does the college have any responsibility in
providing a safe and healthy working environment for its employees? I think we all would
Do Humber’s contract faculty (partial-load,
part-time, and sessional) face these same chal- answer in the affirmative. So why is the college
lenges? Anecdotal evidence from Local officers persisting in maintaining a working environand stewards seems to confirm that the precari- ment that seems to be creating very unhealthy
outcomes for many of those employees?
ous nature of contract teaching is not good for
anyone’s health.
The Joint Occupational Health and Safety
Committee works to eliminate workplace injury
I began teaching HVAC at Humber in the
School of Applied Technology in 2000. For five and illness. In structuring a working environment dependent upon precarious labour, Humyears, I cycled between partial-load, part-time
and sessional positions, finally obtaining a full- ber has created an environment that seems to be
in contradiction with these goals.
time position in 2005. At that time, my salary
doubled and my workload was cut in half. My
family noted a significant improvement in both
my mental and physical health.

There are many fronts to combat the issue of
precarious contract labour, but as members of
the Local we must remember this is a contract
bargaining year. For the first time, contract facWhen I started in 2000, there were six fulltime faculty and one contract faculty (me) in my ulty will have a voice on the union bargaining
committee. We need the support of both fulldepartment. Fifteen years later, enrollment in
the program has tripled. Our program is usually time and contract faculty to get the fairest deal
we can for all employees. 
one of the first to wait-list in the school. How
has this changed the faculty ratio? We now have
five full-time faculty and 11 contract faculty.
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Chief Steward’s report
Janet Porter, Chief Steward, OPSEU Local 562

Humber, the last four
have been spent in
some way doing faculty union work.
Talking to faculty
and helping them to
understand and navigate our workplace have
We have a boatload of upcoming arbitration been huge and unforgettable sources of work
hearings this spring. We are tackling the mana- satisfaction for me. We can’t always get you
what you want or need, but we do try. If a
gerialization of the program coordinator role,
inaccurate workload reports, and research and broader view of how the college works is important to you, working as a steward is one way
supervision responsibilities, tacked onto job
to go. We connect with faculty through birth,
postings that are not in our collective agreemarriage, death, illness, student complaints,
ment.
workload issues, and, of course, parking.
It’s been upside down chaos here at the faculty
union office this semester. We have been busy
with the start of the bargaining cycle, the parttime faculty unionization drive, and the regular
roster of faculty representation and contract
monitoring activities.

Despite all this engaging hub-bub, I will be
leaving Humber at the end of June, taking early
retirement. As I clean my desk, I’m acknowledging some truly wonderful experiences. The
campuses are alive. I have always loved seeing
our student chefs in their outfits; encountering
student paramedics manoeuvring dummy patients on stretchers down stairwells; or seeing
student journalists, photographers, and videographers troll the halls and grounds for stories
and images. I will miss the walk between the
two sides of the Lakeshore campus - biting
wind in the winter, dodging geese in the spring,
and avoiding garter snakes in the summer. Until at least early February, people say Happy
New Year, if they haven’t seen you yet in the
new semester. People say “Hello” or “Good
Morning” or smile and hold doors open here.
Awesome.

The best part of doing faculty union work is
connecting with faculty directly and helping
stewards support faculty. We help each other
advocate for our rights under the umbrella of
collective bargaining. Our collective agreement
is not straightforward; it takes a village of talented people with diverse skills, and the occasional shouting match. If you think faculty
should be taking care of each other and assisting in navigating the workplace, working in the
faculty union may be right for you.
So, at a minimum, I encourage you to learn
and advocate for your terms and conditions of
employment, support your colleagues in the
bargaining unit, and, above all, continue your
fantastic and unique contributions to the Humber community. 

In the eleven or so years that I have worked at
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“That pesky union”
Bob Bolf, President, OPSEU Local 562
I had not planned on writing this article. Howev- given the exact dates but could not get an answer
er, when the notes from the most recent Board of as to where on Humber’s website it was posted.
Governors (BOG) meeting held March 28, 2017
Now, please take a minute to assess the senticame out, I just had to respond.
ment that would give rise to the wording of this
BOG meeting note.
The note in question is titled “Executive Compensation” and is found about half way down on
page five of the March 28 notes. The entire note Somehow, the college executive compensation
plan got the attention of Deb Matthews, Minister
is as follows:
of Advanced Education and Skills Development,
the media and the public. The Minister wrote the
“Executive Compensation
College Council indicating that the sought after
The President acknowledged the recent media
increases were not justified and asked the collegcoverage related to the college sector’s posted
Executive Compensation Plans. It was noted that es to reconsider the plan. Essentially, colleges
the media attention was generated as a result of are public institutions and receive public money
a letter sent from OPSEU to Minister Matthews and need to act responsibly.
and the College Board Chairs raising concerns
related to the plans. As a result of the media at- To quote from the Minister’s letter,
tention, the Minister held a press conference and “The expectation is for colleges to revisit specific aspects of the plan to ensure the Ministry’s
released a statement.”
concerns are mitigated prior to making any recommendations to the Board for final approval.”
For your information
Last December, all 24 colleges posted notices on
“… we believe a number of the comparators do
their websites proposing various degrees of increasing the pay of college presidents. This was not meet the majority of selection criteria conconstrued as “public consultation”. At Humber, tained in the regulation. As a result, the draft
there was no public announcement of this post- programs as posted are unacceptable…College
ing that I could find. By law, the colleges had to boards of governors are responsible for setting
post the notice for 30 days, which they did. How- transparent executive compensation caps in line
ever, as far as I can tell, neither the general col- with the Framework. We expect that the boards
will strike the right balance between attracting
lege community nor the public was notified of
the intent to raise college presidents’ compensa- and retaining talented executives and the responsible management of public dollars…”
tion. The increases were different for each college and ranged from $21,600 to $172,800,
So, my question is, if the Minister and the public
equating to increases of 6% to 54%. College
immediately reacted negatively to the executive
president salaries would have ranged from
compensation plan, where was our Board of
$325,000 to $494,000. In their justification for
the sought after increases, the colleges compared Governors? Is their role to engage in a critical
themselves to much larger, more complex organ- analysis and discussion on the college’s plans;
izations and began to seek parity with the execu- to provide steering input, or just rubber stamp
whatever is presented to them?
tive compensation within those organizations.
Subsequent to this, when the union inquired
about Humber’s posting of this notice, we were
6

Pesky union continued on page 7
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Pesky union continued from page 6
According to the BOG notes, it was that pesky
union that drew everyone’s attention to these
increases. My interpretation of the college’s
sentiment is “If only there was no union, we
would have got away with it.”
I don’t know how many BOG members actually
feel that way. Maybe a few, maybe more.
Apparently, the colleges do not understand the
concept of checks and balances and the need for
free and open communication. The union is here,
and we are here to stay.

of the public post-secondary education system in
Ontario and our faculty (and support staff) who
deliver on the promise of publicly funded education. The BOG meeting for the college is one of
the few places where the college is held accountable to the public. The BOG note in the meeting
minutes does not reflect the whole conversation.
However, deflecting public concern about requests for large raises by blaming the union
for raising the alarm should raise alarm bells
for all stakeholders at Humber. Why do college presidents want compensation that places
them well above the Premier of the province or
the Director of the Toronto Board of Education?
The colleges also did not explain the secretive
approach to what was supposed to be public
consultation.

All of our faculty are subject matter experts.
They are professionals. Most have related industry experience where many held highly responsible positions, including management positions. And finally, your Humber Faculty Union had
Many of our faculty have PhDs. We are the sub- nothing to do with the Bombardier executive
compensation debacle. 
ject matter experts.
The union’s role is to advocate for the integrity

Your pension threatened?
Bob Bolf, President, OPSEU Local 562
Bill C-27, An Act to amend the Pension Benefits
Standards Act, 1985, was quietly introduced in
the House of Commons on October 19, 2016.
There was no notice given to the public and the
federal government made no other mention of
this bill.
This bill creates a framework for dismantling
defined benefit (DB) pension plans within the
federal government. It attempts to set up targetbenefit (TB) pension plans instead.

DB pension plans. It opens the door for the Ontario government to take away your current DB
pension plan and replace it with a TB pension
plan, or one that does not promise to payout pension benefits at a stated rate.

Since a gram of prevention is worth a kilogram
of cure, we suggest you email your federal
Member of Parliament and voice your opposition to Bill C-27. If it gets voted down or withdrawn, it reduces the threat to your pension plan.

This legislation, if passed, would affect federal You can find your Member of Parliament using
private sector and Crown Corporations only, but your postal code here: https://tinyurl.com/
once passed would open the door for provinces hb5v6gy 
attempting to pass similar legislation to remove
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Overflowing support
for #fairness4CF
Pearline Lung , 2nd Vice-President, OPSEU Local 562

On March 3, 2017, Twitter members partook
in an online Day of Action in support of better
jobs for college and university contract faculty.
For Ontario colleges, supporters urged Linda
Franklin (Chair of College Employer Council),
Deb Matthews (Minister of Advanced
Education and Skills Development), and their
respective college Board of Governors
members to re-examine the need for fair jobs
for all contract faculty.

8

In under 140 characters, supporters
spoke out urging
fairness for contract
faculty. Among all the tweets, the personal testimonials from contract faculty resonated most
clearly, for me, the gravity of the situation
faced by contract faculty. Here are some of the
messages shared by various faculty members,
union locals, and other #fairness4CF support-
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Although the Day of Action is over, the fight
for fairness for all contract faculty continues.
Creating more awareness amongst our students, friends, and community brings contract

faculty one step closer to being properly treated
and compensated for their work. Join us on
Twitter @CAATA_Local562 and join the
movement to support contract faculty. 
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SWF workload issues
Stacey Merritt, 1st Vice-President, OPSEU Local 562

work, but the tasks you
perform are to be
a) If you were given a SWF: By the time you mutually agreed to by you
and your academic
read this article, many of you will have
manager. If you feel you
received SWFs that formalize your workload
for the May and June period. Those SWFs were are being directed to do certain jobs without
discussion or your consent, please speak to
to be given to you by no later than March 24.
your union steward or one of the union officers
If you did receive a SWF, hopefully you
for assistance. Do not sign a memo or other
reviewed it for accuracy. In the past, it was
common for faculty not to teach classes in May document that states tasks the college is
and June and instead focus on issues such as
expecting you to do.
course outline and curriculum review, course
preparation for the fall, professional
Fall 2017 Semester SWFs
development, etc. In recent years however, the
college has increasingly had faculty teach
They should be provided to you no later than
during that period. Our collective agreement
May 12, 2017. A couple of things about that:
says that faculty can teach up to 36 weeks in a
year. Therefore, with Humber operating 15
 Your academic manager should work
week semesters in the fall and winter, the
collaboratively with you when developing
college is permitted to have faculty teach an
your SWF. Please let us know if that does
additional six weeks in May and June. This also
not happen because we are working with
allows the college to formally assign additional
the college to ensure that a collaborative
projects on the second page of faculty SWFs.
approach is taken when SWFs are being
Unfortunately, the hours spent preparing for
written.
your fall courses is often not included on your
SWF, which means that work must be done on
 When you receive your SWF, carefully
your own time. However, it also likely means
inspect it for accuracy and immediately
that activities such as program specific or
address any concerns with your manager.
school-wide meetings are not mandatory,
unless they are placed on your SWF.
 We believe it is a good practice to have
your SWF reviewed by your school’s union
b) If you were not given a SWF: This means
steward or by one of the union officers. It
you are not teaching during May and June and
never hurts to have another set of eyes
therefore the college cannot arbitrarily “assign”
examine your SWF in case a mistake was
work that you must perform. They can only do
made. 
that when you are teaching and have a SWF. In
this case, since you do not have a SWF, May
and June constitute a “non-teaching period.”
Article 11.08 of the collective agreement
addresses these periods. You are expected to
Spring/Summer Semester

10
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Copyright and creative work
produced by faculty
Urszula Kosecka, Professor, School of Health Sciences
Understanding copyright, and the rules pertaining to the usage of different information resources, is an essential aspect in academic education. Copyright matters are regulated by the
Copyright Act of Canada, released in 1921 and
amended multiple times. The last amendment
from 2012, Bill C11, introduced exceptions to
copyright infringement pertaining to educational purposes (clauses 23-27). At Humber
College, the rules for the application of copyright legislation are found under a larger topic
of intellectual properties in the document Intellectual Property Policy (IPP), from 2013.
As faculty, we have to deal with three different sides of copyright issues. First, we need to
ensure that we obtain and use our course materials in alignment with copyright legislation.
Second, we need to ensure that our students are
educated and properly equipped in copyright
knowledge while in school and in their future
professions. And third, as academic professionals, when we create new works in the form of
lecture notes, books, online courses, etc., we
need to ensure that our copyright as individual
creators is protected.

if the work was commissioned by the college
or mutually agreed upon. Other works produced by the employee remain the property of
the employee.
Questionable situations arise when college
managers assign creative work to faculty, with
the allocation of limited or no time allocation.
As per Humber’s IP Policy, the employer’s
copyright obligation towards employees is
not proportionally related to compensation.
Effectively, it is the responsibility of faculty to
negotiate specific copyright conditions for their
creative work performed for the college. Faculty can be reimbursed for creative work done as
per project (which is common practice with
external consultants) or they can have time assigned on their SWF. The number of hours or
the pay rate for each project should be agreed
between faculty and the institution. In reality,
negotiations often do not occur; instead, faculty are requested to produce creative work without the opportunity to negotiate for time allocation.

If you have any questions about the assignment of creative work, you may contact the
As faculty, we are often unclear how to han- Faculty Union Office. For any clarifications
dle situations in relation to creative work that about Humber’s copyright policies, you may
we produce. Obviously, any copyright expecta- contact the Library or Research Office. 
tions need to follow the existing legislation
and, in Humber’s environment, also the institutional policy. As stated in Article 13 of the A cademic Employees Collective Agreement, creative work remains the property of the college,
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Unionize or not?
Bob Bolf, President, OPSEU Local 562
On April 7, Humber sent out a memo to all faculty
informing us that the OPSEU ratification vote for
part-time and sessional faculty could take place as
early as April 18.
You may not be aware of this, but part-time and
sessional faculty are not covered by the collective
agreement. OPSEU has been conducting an
organizing campaign to have these faculty sign
cards in order to have a vote.
Significant points raised by Humber’s memo;
Quoting from the memo…
“If the vote is in favour of unionization:
No Ability to Opt Out of Union Representation…”
This is true if the application for OPSEU to
represent part-time and sessional faculty is ratified
with a majority vote, all such faculty would be
represented by the union. That may not be such a
bad thing.

As a part-time faculty/sessional faculty you have
no representation now. The college pays you whatever they want to pay you. Your part-time or
sessional hourly rate is usually about 2/3 what your
partial-load hourly rate is. If you are teaching the
same courses as partial-load and full-time faculty,
shouldn’t you get paid the same?
Currently, you have no pension benefits. You
could work here twenty years as a part-timer and
have zero pension through the college. Partial-load
faculty contribute to the faculty pension plan and
have an equal amount paid into the plan by the
employer.
You have no health benefits. Partial-load faculty
have 100 per cent employer paid extended health
benefits.

12

“…Union Dues Collected…” Yes union dues are
collected. These funds are invested in working to
help protect you and enforcing the collective agreement. To cite only one such area, our recent history
has shown that given the chance, the college will
not want to pay faculty an annual increase in salary. In 2008, the colleges offered faculty zero percent salary raises. If you look at the history of our
wage increases and assume half of all wage increases were due to the union’s negotiating stance,
then we are making about 30 per cent more because of your union negotiating wage increases for
you in each bargaining round. In other words, without union representation, you would be earning
much less than you are now. Your union dues pale
in comparison.
“Ability to Strike …Persons on strike do not
receive wages for the duration of any strike activity
in which they are involved.”
What is not mentioned is that in the event of a
strike faculty members who participate in the strike
will get strike pay from OPSEU and an additional
amount from our local’s strike fund. All faculty
(full-time and partial-load) get equal strike pay.
The memo goes on to ask the reader to see their
academic manager if they have any further questions. Keep in mind that managers are rewarded for
keeping costs down in order to allow the college to
earn its $26 million annual surplus.
A better resource would be to go talk to your union steward or drop into the faculty union office at
K216 to find out more. 
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At the Board
Jeff Short, Board of Governors Faculty Representative

Humber’s Campus Development Plan
If it feels more crowded than usual, it’s because it is.
Colleges Ontario has been collecting and reporting
comparative data on available square footage per fulltime equivalent students (SF/FTE) at Ontario’s 24
colleges since 2011. In 2015, Humber was among the
most packed colleges with only 60.1 SF/FTE, well
below the provincial average of 84.2 SF/FTE and the
“large-size” college average of 67.7 SF/FTE. According to Capital Development & Facilities Manage-

The new five year Campus Development Plan (20162021) will align with Humber’s Academic Plan and
Strategic Enrolment Plan. It will look at how existing
spaces are being used and take into account enrolment projections and the need for additional capacity
that is fuelled by enrollment growth and new programming. This plan will consider urban design, the
student experience, as well as a reasonable allocation
of open outdoor spaces, green spaces, and parking.

ment, based on conservative enrollment growth
estimates of only two per
cent per year, Lakeshore
will run out of classroom space by Winter 2020, followed by North Campus only one year later. This includes recent developments that are already complete,
such as the Learning Resource Centre, Lakeshore
Commons, Welcome Centre and Fitness Centre
(Lakeshore).

Humber’s current planning standard for space per
student is 62.5 SF/FTE. The following briefly describes Humber’s main campus development plans
over the next five years, and the anticipated impact
on available space for our students.
BOG continued on page 14
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BOG continued from page 14

North Campus
Centre for Technology and Innovation (CTI): The
CTI facility (82,000 SF) will pioneer a new model of
education; it will focus on collaboration and partnership with the communities Humber serves and on
technological advances that are needed for innovation, automated manufacturing and human-centred
solutions for the 21st century.
Centre for Innovation in Health and Wellness
(CIHW): In the short-term, the Schools of Health
Sciences, Hospitality, Recreation and Tourism, and
Social and Community Services will expand independent or inter-disciplinary program, outreach and
research initiatives.
1,000 Car Parking Structure: The str uctur e (sited
on Lot 2 and the [demolished] Building W Day Care
Centre) will replace the surface lot capacity lost due
to the construction of the new Centre for Technology
and Innovation (CTI) and increase overall capacity.
Metrolinx Finch West LRT Station: Humber College is the planned western termination of the new
Light Rapid Transit line along Finch Avenue West,

14

with a below-grade station on the southwest intersection of Highway 27 and Humber College Blvd.

Lakeshore Campus
Centre of Innovation and Creative Enterprise
(COICE): The COICE (r edevelopment of buildings A and B) will address three separate but related
college academic, research and innovation priorities,
and will offer a 400-500 seat high-quality theatre venue for music/performing arts.
Parking Lot: A 350-car parking lot will be developed on new land purchased at Birmingham St. and
Eighth.

Orangeville Campus
Humber currently leases about 6,800 SF within Orangeville’s Alder Street Recreation Complex offering
early childhood education, police foundation, social
service, design foundation and college or university
transfer programs with a capacity for 200 students. A
plan is being investigated to renovate an additional
4,500 SF to accommodate 120 more students. 
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Greetings to new partial-load faculty
A warm welcome to our colleagues who are teaching in the partial-load ranks for Humber College for
the first time. This list is created from information given to us by Human Resources. If you are missing
from this list, contact us at ext. 4007 so that we can add you to our distribution list.
Applied Technology
Ahmad Al-Hamed
Musheer Alam
Erika Balicki
Eric Batty
Mark Belluz
Dennis Boyle
Vincent Chan
Emilio Corral
Jasvir Dhillon
Waleed Ejaz
Paul Fortino
Mark Goodacre
Aliihsan Ilgazli*
Khurrum Jawaid
Jad Joulji
Ayaz Lodhi
Kevin Liphard
Muhammad Masud
Farhan Michael
Johnathan Mosseau
Sobhi Nahle
Asem Omari
Venkatakrishnan Pillay
Jacob Pranger
Navnith Ravindran
Paul Rhynold
John Rush
Khalid Sabie
Cory Sexsmith
Imir Tafa
Marilyn Teitelbaum
Michael Thompson
Joseph Tomona
Santanu Wadadar
Timothy Wong
Sandro Zaccolo

Business
David Belletrutti
Suzy Casimiro
Andrea Chance
Andreea Ciologariu
Claudine Daley
Sanjay Dhebar
Christopher Dunsmuir
Steven Little
Henry Lowi
Nabeel Mandahawi
Hosein Marzi
Moez Mehdi
John Moscardelli
Muamin Othman
Lailla Pavicevic
Joanne Prince
Mohamad Sawwaf
Bill Sowinski
Ron Wilson
Creative & Performing Arts
Herbie Barnes
Daniel Brooks
Nina Hartt
Peter McBoyle
Clare Preuss
Christina Serra*
Gregory Sinclair

Health Sciences
Katherine Ridolfo

Hospitality, Recreation
& Tourism
Gorete Almeida
Marek Holke

Irene Kairys
Kristofer Lam
Liz Stevenson

Liberal Arts & Sciences
Katherine Koopmans*
Neesha Meminger
Catherine Ramos*
Mickel Robertson
Theo Selles
Ron Srigley
Bruce Walker
Marta Wnuczko

Media Studies &
Information Technology
Ammar Al-Qaraghuli
Elske De Groot
Meena Dowlwani
Cobi Ladner
Andrew Malabre
Adel Muhammad
Cornelius Quiring
Krystina Roman
Derek Schneider
Robert Sischy
Anthony Westenberg

Social & Community
Services
Angela Beecher-Beekhoo
Evan Brockest
Bristy Chakrabarty
Leslie Elliot
Mira Kapetanovic
Barbara MacGibbon
Charlene Marshall
Irene McIntosh
Gina Varelas-Stapper

* first partial-load contract in Sept. 2016

Newsbreak: Humber College Faculty Union OPSEU Local 562 │ April 2017

15

Humber College Faculty Union
OPSEU Local 562
General Membership Meeting & Lunch
Wednesday, May 17, 2017
11:30 a.m. to 2:30 p.m.
Seventh Semester, North Campus

Save the date!
Greetings to new full-time faculty
A warm welcome to our colleagues who have joined the full-time ranks since September 2016.
Quite a number of these faculty are not new to the college but have been working on contract for
some time. We’re pleased to have them with us on a permanent basis.
Applied Technology
Mihaela Pop
Sophie Ratcliff

Health Sciences
Heidi Siu

Dave Anthony Vazquez-Abrams

Daphne Wainman-Wood
Colin Wildman

Hospitality, Recreation
& Tourism
Harini DaSilva

Business
Richard Feldman
Chantalle Fish
Rossie Kadiyska
Na Sui
Stephen Young

Liberal Arts & Sciences
Sara Hassan
Aaron Landry
Miriam Novick
Frances Sparano
Milos Vasic

16

Media Studies &
Information Technology
Jessica Duffin Wolfe
Audrey Wubbenhorst
Social & Community
Services
Fisseha Yacob Belay
Mackenzie Ketchell
Student Wellness &
Accessibility Centre
Niall O’Connor
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