
Partial Load Return to Work Questions and Answers 

Sunday, November 19, 2017 

The legislation sending us back to work as of Monday has provided that, rather than a 
return to work protocol, our expired collective agreement applies until an arbitrator 
issues a decision regarding the outstanding issues. 

This presents unique challenges for our partial load members in particular.  Please find 
below some of the common questions we have received from our partial load members 
and the best answers available at this time.  It is important to keep in mind that we are 
operating in unknown territory in light of the 5 week strike and back-to-work legislation.  
We expect that we will have greater clarity in the days to come with management’s 
disclosure of their plan this week and opportunities for local executives to meet with 
management. 

 

Q.  Will my contract be extended to reflect the extended semester into 2018? 

A. Yes.  The college will have to issue new contracts to partial load faculty that reflect 
the extended teaching weeks. 

Q.  Do I have to agree to an extension of my contract? 

A. No.  Partial load faculty can choose not to extend their contracts.  However, this may 
result in the college’s refusal to offer a future partial load contract to those members 
who refuse. 

Q.  What if I have booked a vacation between the usual December end of term and the 
usual start of the Winter term? 

A.  Partial load who do wish to extend their contracts but have vacation plans have a 
couple of options.  Option 1 is to cancel or reschedule any vacation plans.  Partial load 
faculty can speak to their manager about whether the college will reimburse faculty for 
losses in this respect.  Option 2 is to propose delivery of teaching contact hours that 
works around any vacation plans.  This will require a partial load faculty to discuss this 
proposal with their manager. 

Q.  Will I be paid extra for the additional work involved in making up the lost 5 weeks of 
classes and necessary revisions to delivery of content? 

A.  This is unclear at this time.  Our collective agreement provides that partial load 
faculty are paid for teaching contact hour and there is no separate provision for 
preparation or evaluation factors.  We ask that partial load faculty keep detailed notes 
about the additional time spent including date and specifics as to what work was done in 
addition to the time spent.  Send an email message to their manager copying the union 
identifying that they expect to be paid for the increased workload and are keeping a 
record of time spent.   



Q.  Will I have insurance coverage? 

A.  This is unclear at this time.  As we have further information, we will be in contact. 

Q.  Will I be paid for statutory holidays over the December holidays? 

A. Partial load faculty who agree to an extension of their teaching contract will be 
entitled to payment for statutory holidays. 

Q.  If I have multiple contracts will all of those be extended? 

A.  It will be up to partial load faculty as to whether they agree to any extensions of their 
contracts at the college as noted above.   

Q. What happens to my partial load status if I accept teaching contact hours above 12 in 
my extended contract? 

A. This is unclear at this time. Usually a member who is partial load but subsequently 
accepts more teaching contact hours above 12 in a semester is no longer partial load 
and, instead, moves out of our bargaining unit as a sessional professor.  However, 
these are atypical circumstances.  The union locals will be discussing this scenario with 
management at each college. 


