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General membership meeting
Stacey Merritt, President, OPSEU Local 562

An important meeting is scheduled for Tuesday, May 7 at 11:30 a.m. that should be of
great interest to all members of our Local.
Meeting details are on page 8. One of the main
purposes of the meeting will be to discuss a
possible change to the strike levy that we all
pay into. Back in 2004, our Local decided that
all members should contribute to a Contingency Fund that, in the event of a strike, would be
used to supplement the strike pay that is received from OPSEU. During the fall 2017
strike, all members who performed strike duties financially benefitted from this fund.

the strike levy from 0.25 per cent to 0.50 per
cent of our salary. The motion must be approved by a vote (secret ballot) of the general
membership before it can be implemented.

On September 27, 2018 our Local Executive
Committee (LEC) passed a motion to increase

Please plan on attending this meeting. 

The meeting on May 7 will serve as an opportunity for everyone to discuss and become better educated on the motion. Voting will take
place at the end of the meeting as well as at
the North and Lakeshore campuses on May
8 and 9. The exact times and locations for
voting will be announced on our website as
soon as the details are finalized.

The Motion
Be it resolved that the special levy (0.25% of salary), that was established in 2004 for the
OPSEU Local 562 contingency (strike) fund, be raised to 0.50% of salary;
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Stand up for yourself
Stacey Merritt, President, OPSEU Local 562

I thought I’d focus this article on a concern we 2.
commonly deal with in the union office – academic staff requesting assistance with problems they are having with their manager’s decisions. They want the problems to be resolved
but are often fearful that any effort to assert
their rights may end up making things worse.
They also sometimes fear that formal push
back may be a long, difficult process. Partialload (PL) faculty are especially concerned
about the job impact of requesting corrective
actions because of the precarious nature of
their employment but the fear exists with fulltime (FT) faculty as well.
3.
All your union officers and stewards understand why these situations can cause significant
anxiety. However, doing nothing may not solve
anything (time doesn’t always correct problems) and it certainly won’t help others who
may also be dealing with the same issues.
4.
If this ever happens to you, please keep the following in mind:
1.

When you come to your Union for assistance, we will discuss the issues with you
and, based on our experience and
knowledge of the collective agreement,
provide advice on whether or not your
concern is valid and what approach
would most likely result in the reasonable
solution you are seeking. If further research is needed to better understand the
problem, we will help with that as well.

I believe most managers at Humber want to
work positively with
their academic staff to
resolve their concerns.
Therefore, we will first seek solutions
utilizing discussion and collaboration.
The formal resolution processes such as
grievances, human rights complaints or
Workload Monitor Group (WMG) referrals will only be suggested if the less formal methods have been unsuccessful.
For PL faculty, remember that the new
Partial-Load Registry offers a level of job
security that previously did not exist and
should prevent arbitrary dismissal from
taking place (i.e. “we have no hours for
you”).
Finally, the Union has your back. This
includes addressing the problem with
your supervisor or with other levels of
management in the college. We will try
to take the heat off of you and put it on
us if that is necessary.

The bottom line is that we hope that no one
feels helpless when circumstances occur that
are harming their job or health. The Union’s
role is to do our best to help you resolve these
situations. Don’t hesitate to involve us. 
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Notice of Elections
We need stewards for OPSEU Local 562 - your faculty union
Term of office: June 1, 2019 to May 31, 2020
Rules for steward elections:
1. Deadline for steward nominations: Wednesday, May 1, 2019.
2. Stewards are nominated and elected by the members of their own faculty, division, campus
location or occupational classification. Elected stewards form the Local Executive Committee of the faculty union.
3. Any member in good standing, including partial-load faculty, is eligible to stand.
4. Nominations for stewards shall be submitted in writing to:
Chief Returning Officer
Faculty Union Office (K216, North Campus).
5 Nominees must signify in writing to the Returning Officer that they accept the nomination.

Steward nomination form

I, ____________________________, nominate ________________________
to serve as steward in ___________________________________(faculty/area) ,
for the term of June 1, 2019 to May 31, 2020
Signature of Nominator: _________________________________________
I, ________________________________________, accept the nomination.

Signature of Nominee: _________________________________________
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Chief Steward’s report
Rena Borovilos, Chief Steward, OPSEU Local 562

Steward education
It is essential that OPSEU Local 562 stewards are
well prepared to assist faculty and protect their interests. You should know that in addition to getting
plenty of “on-the-job” training, your stewards are encouraged to participate in standardized training offered by OPSEU in the form of Weekend Educationals. Available three or four times a year, and open to
all members, these learning opportunities feature
courses aimed at building steward and member
knowledge, skills, and confidence. While courses
vary from one Educational to the next, common offerings include: Steward 1: Making a Difference in the
Workplace; Steward 2: Facing the Employer and
Building Member Involvement; Steward 3: Dealing
with Discipline; Duty to Accommodate; Health and
Safety; Grievance Handling; Dealing with Workplace
Conflict; and Mental Health in the Workplace. Remember, these educationals are open to all members
including non-stewards.
An unprecedented number of Local 562 stewards
have attended OPSEU Weekend Educationals this
year. Such training will continue to be encouraged so
that you have access to the best possible union representation the Local can provide.
COSSID Related Work
Many full-time (FT) and partial-load (PL) faculty
members are being asked by their managers to transfer courses they or others have taught to an electronic
platform called Course Outline Software Supporting
Instructional Design (COSSID). While this task might
appear to be quick and straightforward, the complexity of the platform makes the work more time consuming than is first apparent. In fact, some faculty have
reported logging between 20 to 30 hours in the service of transferring a single course. If you are approached by your manager with a request to work on
COSSID, be sure to negotiate enough time for the
task. If you are a FT faculty member, that means getting enough additional hours at the back of your
SWF.
As a PL employee, remember that you are only paid
for class time and therefore entitled to separate compensation for COSSID related work.

If you have any concerns
about this issue or require
help, feel free to:
1) contact a steward;
2) drop by the North Campus
Union Office (K216) at any time Monday to Friday between 10 am and 5 pm; or
3) visit the Lakeshore Union Office (A116A) on
Tuesday between 12 pm and 2 pm.

Partial-Load Registry Update
The Local’s position is that while the college has
made some progress in correctly implementing the
Partial-Load Registry, Human Resources (HR) personnel and academic managers need to take further
steps to ensure that PL faculty get the job security
they deserve under Article 26.10 of our collective
agreement (CA). For example, the HR Business Partners can be more effective in resolving registryrelated faculty complaints by:
1) better understanding the nuances of the registry;
2) quickly responding to faculty and Union messages
about the registry; and
3) promptly releasing to the Local the registry information it requires.
On the management side, Deans and Associate Deans
can make sure that PL faculty are being treated fairly
by:
1) properly interpreting section Article 26.10 of the
CA; and
2) carefully consulting the registry when offering
courses to PL faculty.

Be sure to contact the Local if you have questions or
issues about the Partial-Load Registry and/or its implementation.
Grievances and Arbitration Hearings
The Local is currently dealing with three active individual faculty grievances. The first involves a contract faculty employee who was not given sufficient
Chief Steward continued on page 6
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Get to know your CA:
Pearline Lung, 2nd Vice-President, OPSEU Local 562
When the 2014-2017 collective agreement expired,
so did the moratorium on Article 2 - Staffing. Having a moratorium on Article 2 meant that during the
life of the 2014-2017 collective agreement, the Local could not grieve any staffing issues.
Article 2 – What does it say? In a nutshell:
1. The College cannot reclassify “professors” as
“instructors” except under Article 27;
2. The College will give preference to hiring fulltime (FT) faculty over partial-load (PL) and sessional faculty, pending operational requirements
(finances, enrollment, etc.);
3. When a FT faculty leaves the College (for any
reason), that position must be posted and filled as
soon as possible – usually within 1 year; and
4. If a faculty member has worked 12 months in a
sessional capacity in the last 24 months, the faculty member will automatically be designated as
FT.
Now that the moratorium has expired, the Local is
able to hold the College accountable on all these
fronts. As you may remember, our faculty ratio is

currently 70 per
cent contract
and 30 per cent
FT. Although
Humber has
recently posted over 40
FT academic positions for the fall, the Local feels
that this is inadequate, given the number of contract
faculty we have.
Thus, the Local has begun investigating where the
College has overused (and misused) PL faculty,
where a FT person should have been hired. So far,
the Local has grieved 48 positions in several apprenticeship programs and the Academic Upgrading
program.
If you are in a program that is largely contract faculty, let us know and get involved! We are all members of this Union, and we will need to work together to improve the working conditions of contract
faculty, as well as the learning conditions of our
students.
The 2017-2021 collective agreement is available
on our website: www.opseu562.org. 

er’s notion that PL faculty should only be given
priority to courses they have taught while emconsideration as an internal candidate when apply- ployed on a PL basis, while the other argues that
ing for a full-time position at the College. This case registry information should be transparent to the
proceeded to arbitration on January 24, 2018 and
Union. Arbitration date have yet to be scheduled
the Union is awaiting the arbitrator’s decision. The for these grievances.
second grievance has a PL faculty grieving unjust
termination. This person’s arbitration hearing is
Finally, as noted in the article above, the Local rescheduled on May 1, 2019. The final grievance,
cently presented the College with several Article 2
scheduled for arbitration on June 13, 2019, notes
grievances requesting the hiring of 48 FT profesthe violation of a FT faculty member’s academic
sors. The College is required to arrange a meeting
freedom.
with the Local within 15 days of receipt of the
grievances.
In addition, there are two union Partial-Load Registry grievances that are being argued by OPSEU
Updates on these and other grievances will appear
Central, on our behalf. One challenges the employ- in future issues of this report. 
Chief Steward continued from page 5

6

Newsbreak: Humber College Faculty Union OPSEU Local 562 │ April 2019

Accomodation
Urszula Kosecka, Union Rep, Joint Insurance Committee
Accommodation – Implementation
Employees who experience different levels of
disability will typically be accommodated by
the employer (temporarily or permanently) to
ensure that employees can fully participate at
the College. In each case, a discussion between the employee, the supervisor and Human Resources (HR) about limitations and
restrictions occurs, and a customized accommodation is set up. In some cases, implementation of the accommodations becomes somewhat “loose” over time and the employee may
experience challenges again. If you are one of
the employees for whom accommodation has
been “dissolved” over time, despite your continued need for accommodation, please contact
HR or a Union officer.

such as diagnosis, treatment
and even the nature of the disease. The OHRC principles
and policies were introduced
to protect employees against
any potential discrimination due to their health
status and the principle of non-disclosure of
medical information applies to any health related interaction with the employer, such as
accommodation, including STD and LTD. For
the purpose of LTD, the employee sends medical forms directly to the insurance provider
(SunLife).

Accommodation – The Needed Minimum
As mentioned before, the requirements for creating accommodations by employers are legislated in Ontario by the OHRC. According to
OHRC policy, an accommodation does not
Medical Forms for Short Term Disability
always require medical confirmation. If you
(STD) and Accommodation
are struggling at your workplace due to any
HR and Union reps have worked together to
disability (physical, mental), talk to your suensure that medical forms comply with the
Ontario Human Right Code (OHRC). You can pervisor and ask for accommodation. Rememexpect the newer HR forms to be less intrusive ber, you do not need to disclose your medical
condition and can just discuss your limitations
than those used in the past. As stated in the
and restrictions.

February 2019 issue of Newsbreak, the employer should not request medical information

In-Service Teacher Training Program
For faculty whose salary is capped at Step 20, taking the In-Service
Teacher Training Program (ISTTP) allows them to reach Step 21. Unfortunately, this program is ending as of August 31, 2019. Any faculty that
are affected by this are encouraged to take the program. Please register at:
http://www.stclaircollege.ca/programs/inservice/ . The cost of the program will be offset by the increase in salary and pension.
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Statement of support for those affected
by the New Zealand terror attack
All the members of OPSEU Local 562 were deeply saddened by the appalling terrorist attack against the
Muslim community that took place on March 15 in Christchurch New Zealand. Humber College is proudly diverse and any violence of this nature affects all of us in a profound way, no matter what community
we connect with. We send our sincere sympathy and condolences to Humber’s Muslim community and
offer them our support in their time of sorrow.

It would be nice if Humber was immune to this type of hate, but on March 20, posters outside the prayer
room at the Lakeshore Campus were defaced with anti-Muslim statements. This shows that all members
of the Humber community must continue to work hard to enforce the principles of inclusion and show
that we value all people, no matter what their personal characteristics might be. As the OPSEU statement
of respect says, our union’s principles are that we welcome and accord respect to all peoples of the world.
Stacey Merritt,
President, OPSEU Local 562
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