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Recently, a situation occurred at Humber that 

highlights some issues that could have very seri-

ous ramifications to any employee that is consid-

ering retirement. The main issues of the situation 

involve what constitutes official notification to 

the college of the decision to retire and how the 

college may react if an employee who has decid-

ed to retire changes his/her mind and wishes to 

continue to work at Humber. 
 

Article 27.13 of our collective agreement states 

“an employee shall resign by giving at least 90 

calendar days’ written notice.”  The union be-

lieves that since retirement is a form of resigna-

tion, the written standard would also hold true for 

retirements. We also believe that only once the 

proper retirement documentation is submitted 

should it be considered that the college has been 

“officially” notified. However, in discussion with 

Human Resources, we were told that the college 

believes that official notification may include in-

forming your supervisor either verbally or in writ-

ing (for example, an e-mail) that you wish to re-

tire and the date that you will stop working.  The 

“verbal” aspect of this is most disconcerting since 

discussions have the potential to be misinterpret-

ed. 
 

The college also believes that once it has been 

told of your plan to retire, it is not obligated to 

accept a change to that decision. In other words, 

when you tell the college you are retiring, the de-

cision may be deemed to be final. Only in very 

special circumstances (where the factors that 

caused the original retirement decision have 

changed) might the college consider allowing the 

employee to withdraw the retirement decision.  

This approach is not unusual in industry. 
 

So what is learned from this? Our advice is: 
 

1. Be very cautious if you choose to discuss the 

idea of retirement with your manager. Make sure 

it is clear that you are only considering the op-

tion. 
 

2. Inform the college of your decision only once 

you are fully committed to retirement and do so 

in writing. Attempting to have the college agree  

to a change in that decision would likely be chal-

lenging and without any guarantee of success. 
 

3. Providing the college with reasonable notice is 

the responsible thing to do.  We believe that the 

90 calendar days of written notice specified in 

Article 27.13 is a sensible minimum standard. 

There is no harm in providing more notice if you 

are confident in your decision. Just keep in mind 

that the earlier you inform the college, the greater 

the chance that your circumstances may change.  
  

Retirement alert!   
 Stacey Merritt, President, OPSEU Local 562   

www.opseu562.org 
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Did you know? 
 

According to page 16 of the Kaplan award (the settlement from the 2017 strike), any 

professional development (PD) days not utilized in the 2017/2018 academic year “shall 

be carried over to the year 2018/2019, and may be utilized in addition to the normal 

allocation for that year”.  
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President’s notes 
Stacey Merritt, President, OPSEU Local 562   
A little late but Happy New Year to everyone.  

I hope the winter 2019 semester is going well. 

 

2019 promises to be an interesting year at 

Humber. 

 

It started with the provincial government an-

nouncing changes that will impact funding for 

Ontario colleges and college students, includ-

ing a 10 per cent reduction in tuition fees and 

making some student fees optional. The impact 

that this loss of revenue will have on the Hum-

ber community and the operation of the college 

will be of great interest to our local. We have 

been told that Humber plans to protect faculty 

jobs and in fact increase the number of full time 

faculty positions for the coming academic year.  

We applaud that approach. Our local is certain-

ly willing to work collaboratively with the col-

lege administration to maintain and improve 

the education of our students and shield them 

from the potentially negative impact of the 

Ford government’s policies. Student organiza-

tions and OPSEU are protesting the govern-

ment’s decisions and I encourage you to do 

what you can to support them.  

 

We will also be seeing a significant change to 

Humber’s academic structure on May 1 as our 

eight “Schools” morph into six “Faculties”. As 

with any change, those impacted have anxiety 

over how this will affect them.  One group that 

is especially concerned are partial-load faculty. 

Some of them will move from teaching in one 

School to having their classes move into two 

Faculties. The college will 

be challenged to ensure that 

it properly administers the 

Partial-Load Registry and 

maintains the job security 

earned by those faculty. We 

hope everything is handled properly, but will 

be there to help faculty if issues arise.  

 

A special General Membership Meeting is 

planned for Thursday March 28 at 3:30 p.m. 

The purpose of the meeting will be to select 

delegates to this year’s OPSEU Convention on 

May 23 – 25. The selection process should only 

take a few minutes. It will be greatly appreciat-

ed if as many of you as possible would come 

out and vote as it will help us attain the quorum 

we require. The meeting will also be a signifi-

cant milestone for our local – we plan to have 

two meeting locations, one at the North Cam-

pus and one at the Lakeshore Campus. The two 

locations will be connected via teleconferenc-

ing. As we are trying this for the first time, it 

will be a learning experience but we hope it 

establishes a more inclusive process for our 

meetings and allows members at both of Hum-

ber’s main campuses to conveniently partici-

pate in our union meetings and make important 

decisions. More details about the March 28 

meeting will be available shortly. Please save 

the date. 

    

All the best in the remaining half of the winter 

semester and as always, let us know if there is 

anything we can do to be of assistance to you.  
 

General Membership Meeting 

Thursday March 28, 2019      3:30 pm 

 

North Campus Guelph-Humber 425 

Lakeshore Campus A170 Blue Room 
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Health & Safety:  
Des McCarville, Co-Chair, Joint Health & Safety Committee  

Eight Joint Health and Safety Committees 

at Humber College 

Humber College has finally transitioned from 

one Joint Heath ad Safety Committee (JOHSC) 

to eight separate JOHSCs. The transitioned was 

ordered by the Ministry of Labour, and alt-

hough both the faculty union (Local 562) and 

the support staff union (Local 563) have ex-

pressed reservations about the move, we have 

nevertheless complied.  
 

The new committees are as follows: 

  

1. Humber North, covering the main North 

Campus, the Centre for Trades and Technology 

and the Humber Transportation Centre;  
 

2, Lakeshore Campus, including the Arts and 

Media School on Birmingham St: 
 

3. Orangeville Campus, and  

five individual committees covering the Com-

munity Employment Centres in Rexdale and 

Brampton. 
 

The role of the committees is to represent the 

health and safety concerns of all workers at 

Humber College. This can include site inspec-

tions for hazards, but also advocating policy 

changes that will improve the physical and 

mental health of all Humber employees. 
 

With the creation of these new committees we 

are actively seeking new members. Unlike oth-

er committees at Humber, the College is obli-

gated by law to pay members for the work they 

do, and also to provide training to new mem-

bers. Full-time faculty who join the committee 

are given two hours every week on their Stand-

ard Workload Form (SWF). Partial-load facul-

ty are paid the equivalent of two teaching con-

tact hours every week. This is in addition to the 

maximum of 12 teaching contact hours for 

which they have been contracted. We are espe-

cially looking for faculty in 

these schools: Health Scienc-

es, Hospitality, Recreation and 

Tourism, Creative and Per-

forming Arts, and Social and 

Community Services. If you are interested in 

joining one of the committees, please contact 

me (Des.McCarville@Humber.ca) at the North 

Committee or Jennifer Leonard 

(Jennifer.Leonard@Humber.ca)who is the co-

chair of the Lakeshore Committee. 
 

Don’t make your slip someone else’s fall 

With the advent of icy conditions, please be 

very careful when you are walking outside to 

your cars or TTC and between buildings. If you 

notice an area that has not been properly salted/

sanded or cleared of snow, please contact facil-

ities immediately. Injuries from falls can be 

devastating, effect you and your family for the 

rest of your life and may result in permanent 

damage. While you may recover easily from a 

slip in a parking lot or walkway, the next per-

son who encounters these conditions may not 

be so lucky. 
 

School closures: Whose call is it? 

In the last few weeks, the college has closed 

early or completely several times because of 

inclement weather. Even after the college has 

announced a specific time for closing, some 

members have been confused as to whether 

they can continue with classes past the official 

closing time.  We have since clarified this issue 

with the college. Individual faculty are not to 

hold classes past the closing time announced 

by the college. The college has left it up to the 

discretion of the faculty as to how to proceed 

with what may be a shortened length of class, 

including the option of cancelling the class al-

together.    

mailto:Des.McCarville@Humber.ca
mailto:Jennifer.Leonard@Humber.ca
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Spring 2019 SWFs    
When reviewing your spring SWF, be sure to 

carefully examine the evaluation “type”, “factor”, 

and “percent” columns appearing on the first page. 

As noted in the last Chief Steward’s Report, sev-

eral faculty members had their evaluation methods 

changed on their winter 2019 SWFs without being 

consulted. This left them with more course sec-

tions, more students, and more weekly hours. 

Such changes should not have happened according 

to Article 11.01E3 of the collective agreement 

(CA) which states that faculty must be consulted 

“before the method(s) of evaluation and feedback 

are established for a course”. Moreover, the right 

of faculty to determine their own evaluation meth-

ods is bolstered by Article 13 on academic free-

dom.  
 

Faculty scheduled to teach in-class and online ver-

sions of the same course are advised to also check 

the preparation columns of their SWFs. Given that 

each of these delivery models calls for a very dif-

ferent preparation approach, it follows that they 

should not be deemed equivalent sections on the 

SWF. For example, faculty assigned one in-class 

and one online version of course XXX, both for 

the first time, should have each version designated 

as a New (NW, 1.10 credit) prep. Unfortunately, 

in such cases, managers typically assign NW to 

one version and Repeat B (RB, .35 credit) to the 

other. This is a practice that leaves faculty with 

less prep time than they require. In cases where 

faculty have taught in-class and online versions of 

course XXX within the previous 3 academic 

years, Established B (EB, .60 credit) should ap-

pear as the prep type for each version - not EB for 

one and RB for the other, as is usually the case. 
 

If you have any concerns or require help with your 

SWF review, feel free to (1) contact a steward; (2) 

drop by the North Campus union office (K216) at 

any time Monday to Friday between 10 am and 5 

pm; or (3) visit the Lakeshore Campus union of-

fice (A116A) on Tuesday between noon and 2 pm.    

Academic freedom update  

The lead article in the Novem-

ber 2018 issue of Newsbreak 

identified some of the ways 

that faculty can exercise their 

academic freedom (Article 13) rights. This in-

cludes:  

1) speaking out about academic issues;  

2) determining their own evaluation methods;  

3) choosing their own course materials;  

4) defending against academically unjustified 

changes made to their grades; and  

5) opposing academically unsound delivery meth-

ods proposed by managers.  
 

Faculty can also express academic freedom when 

choosing professional development (PD) activi-

ties, including those activities they wish to pursue 

during PD leave. It has come to the local’s atten-

tion that some faculty members are being pres-

sured to submit leave applications that are in line 

with narrow departmental needs and goals. It is 

important to note that Article 13 prevents manag-

ers from imposing PD activities on faculty.  

    

Finally, we have an update on the Humber aca-

demic freedom grievance case involving the pro-

fessor whose grades were arbitrarily and unjustifi-

ably changed by the college. A meeting between 

the union-represented professor and college man-

agement failed to settle the grievance, so it has 

been referred to arbitration. Future issues of 

Newsbreak will have more to say about this possi-

bly precedent-setting case.   
 

Partial-Load Registry issues and problems 

The Partial-Load (PL) Registry was intended to 

provide PL faculty with greater job security. It 

obliges the college to keep a record of current and 

previously employed PL faculty who are interest-

ed in teaching in a PL capacity in the following 

calendar year.  

 

Chief Steward continued on page 9 

Chief Steward’s report 
Rena Borovilos, Chief Steward, OPSEU Local 562  
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Get to know your CA: 
Pearline Lung, 2nd Vice-President, OPSEU Local 562 
This article discusses faculty’s obligations and re-

sponsibilities during a work week where no classes 

are scheduled to be taught, and what our collective 

agreement refers to as a non-teaching period (see 

Article 11.08).  
 

What is a non-teaching period? 

It is a week where the college has not scheduled any 

classes. A non-teaching period is not vacation time. 

Similarly, vacation time and holidays are not non-

teaching periods. Your obligations during non-

teaching periods will depend on your employment 

status (see below). 
 

When are non-teaching periods? 

 Last week of August (first week back in the fall) 

 Reading weeks 

*This semester, February 19 – 22, 2019 

*Beginning fall 2019, likely the 8th week of 

every semester 

 In December, the week between the end of the 

fall semester and the start of the holiday period 

 In January, the weekdays from January 2 until 

the first day of classes 

 If you teach in the spring/summer semester, the 

weekdays between the end of the winter semes-

ter and the start of the spring/summer semester. 

If you do not teach in the spring/summer semes-

ter, then all the weekdays from the end of the 

winter term until the beginning of summer vaca-

tion. 
 

Duties of full-time faculty (Art. 11.08) 

During non-teaching periods, full-time faculty 

should be conducting activities related to their 

teaching or professional development. These activi-

ties are mutually agreed upon between the faculty 

and the manager. This means that the manager does 

not have the authority to unilaterally decide what 

work the faculty will do, nor dictate where the fac-

ulty is to conduct the work. However, whatever 

work a manager requests be done (for example, that 

a meeting or training session be attended), partici-

pation should be not withheld unless the faculty can 

reasonably justify that other work is of greater pri-

ority at that time. 

 Example of non-teaching 

period activities: prepping for classes, marking 

assignments/tests, professional development or 

training, attending departmental meetings, sup-

porting students, etc. 
 

Please note, occasionally full-time faculty may wish 

to use a non-teaching period for vacation activities. 

This should not be done without their manager’s 

prior approval. Our experience is that managers are 

often accommodating to such requests, if students 

and the college are not negatively impacted. How-

ever, there is no obligation to approve such re-

quests, and failure to receive prior approval could 

result in negative consequences.   
 

Duties of partial-load Faculty 

The collective agreement does not include any pro-

visions for partial-load (PL) faculty during non-

teaching periods. If your contract spans any of the 

periods listed above, your contract likely specifies 

that those periods are unpaid. On the other hand, if 

your contract ends prior to a non-teaching period 

(ie, not on a contract during Reading Week), you 

may be interested in applying to EI Benefits (see 

“Contract Professors and EI Eligibility” on page 

8). Either way, PL faculty have no obligation to ful-

fill their regular duties during such periods. If then, 

PL faculty are asked to perform any duties during  

non-teaching periods, faculty should be compen-

sated for their time and participation; talk to your 

manager.  
 

The difference in expected duties and compensation 

between full-time and partial-load faculty during 

non-teaching periods is a major concern on many 

fronts, including the quality of education for the 

students and fair labour law practices for partial-

load faculty. While these issues can be addressed 

through future rounds of bargaining (every 3 – 4 

years), these concerns can always be brought for-

ward to your provincial government and local 

MPPs. 

 

The 2017-2021 collective agreement is available 

on our website: www.opseu562.org.   

http://www.opseu562.org


Mental health is something that impacts every 

workplace environment. Because most of our 

lives are spent at work, the workplace contributes 

positively or negatively to our mental health and 

if the contribution is negative, it may lead to men-

tal disorders or diseases. One thing that negatively 

affects a person’s mental health condition is the 

stigma associated with it. This comes from a lack 

of understanding of the seriousness of mental 

conditions and their impact on everyday life. We 

tend to comprehend quite well the limitations as-

sociated with physical disabilities (e.g. a broken 

leg) but with mental disorders it is a different sto-

ry. People who experience such disorders can ap-

pear very healthy, leading others to not appreciate 

the existence and the seriousness of the problem. 

In the workplace, managers may question the dis-

order and even behave antagonistically towards 

the sick person because the employee “looks” 

perfectly healthy. Effectively, instead of being 

provided with supportive help, more high stress 

conditions are being created for the employee 

(e.g., assigned to teach a variety of courses rather 

than multiple sections of the same course or as-

signed courses outside of their area of expertise). 

This is a slippery slope which makes the condi-

tion worse. As a result, due to stress, people who 

were functioning at a satisfactory level may end 

up on sick leave. 

 

A person with a mental disorder may have a hard 

time concentrating, learning and recalling infor-

mation, functions that are fundamental to the 

teaching profession. Teaching belongs to the 

group of professions where people are constantly 

pushed to perform at higher levels because their 

work is publicly evaluated and the audience is 

demanding. Students expect faculty to be knowl-

edgeable, alert and full of en-

ergy.  Teachers who are expe-

riencing a mental disorder 

may have difficulty fulfilling 

such expectations.  

 

Poor mental health can also have a big effect on 

relationships. People who experience a psycho-

logical disorder may withdraw from others. This 

can result in negative reactions from managers, 

further disadvantaging the sufferer. 

The ironic part is that many effective approaches 

that support mental health are low-cost or no-cost. 

These strategies improve everyone’s well-being 

and build inclusive, healthy working environ-

ments. Properly addressing mental health issues, 

before they worsen, enhances employee engage-

ment, morale, satisfaction, retention, recruitment, 

and productivity, while reducing absenteeism, 

grievances, health costs and medical/disability 

leave. 

 

In Humber’s recent Strategic Plan one of the pri-

orities includes the advancement of health promo-

tion and adoption of the Okanagan Charter. I hope 

that mental health receives the attention it de-

serves and that a truly inclusive and respectful 

environment is made available to everyone at 

Humber. 

 

If you need to talk to someone, you may use 

Humber’s Employee Assistance Program (EAP). 

This service is included as part of our  benefits 

and is provided by a third party, Shepell. They 

have psychologists’ offices in different locations. 

You can also visit our union office (or send an 

email) and you will be directed to one of our of-

ficers.    
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Workplace and mental disorders 
Urszula Kosecka, Union Rep, Joint Insurance Committee 

Did you know? 
 

“This issue of NewsBreak is available on our website? 

 http://newsbreak.opseu562.org/  

Access current and past issues of NewsBreak anytime! 

http://newsbreak.opseu562.org/
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Contract professors & EI eligibility 
Pearline Lung, 2nd Vice-President, OPSEU Local 562 

Whether you are part-time, partial-load, or ses-

sional status, contract faculty are eligible for 

Employment Insurance (EI) in between con-

tracts. Over the course of one year, the number 

of weeks that you may be eligible for EI (and 

therefore, the EI earnings you may receive) 

may be substantial: up to a maximum of $562 

per week!  

 

Getting started 

Faculty must have worked a minimum number 

of hours over a qualifying period (usually a 52-

week period) to be eligible for EI. For most 

faculty, working 2 semesters at partial-load 

hours should suffice. For minimum hours, see 

https://www.canada.ca/en/services/benefits/ei/

ei-regular-benefit/benefit-amount.html. These 

insurable hours may come from other employ-

ers, such as different colleges or companies. 

Keep in mind that your contract hours are mul-

tiplied by 2.17 when calculating your actual 

worked hours. For example, teaching for 14 

weeks at 12 hours per week is equivalent to 

365 insurable hours (14 x 12 x 2.17 = 364.56 

hours). We recommend that you request a Rec-

ord of Employment (ROE) from your HR Busi-

ness Partner to confirm your total hours worked 

prior to starting your EI application. 

 

Filing a claim 
Currently, there is a one-week (unpaid) waiting 

period before EI benefits are paid. The system 

allows individuals to keep a claim “open” in 

between claim periods. For example, if you 

begin your claim during a non-teaching period 

in the summer, you can leave your existing 

claim as “open” once your fall teaching con-

tract begins (just don’t file any reports after you 

start working again). When the fall term ends, 

you can re-activate your claim to receive your 

EI payments immediately. Keeping the claim 

open eliminates the one-week waiting period 

when re-activating the claim. This process may 

continue until your claim weeks are consumed. 

 

Other factors to consider 

When you are filing your 2019 taxes, if your 

net income is over $66,375, you are required 

to pay back some money. Still, for most con-

tract workers ‘cash flow’ is not just a business 

term – it is the life of the contract worker. As 

soon as a new contract is started, most people 

are putting away money for the leaner financial 

periods. Even if one has to repay some cash, 

the added earnings from EI are still helpful. 

 

For more information, please see: https://

www.canada.ca/en/services/benefits/ei/ei-

teachers.html.   

 8 

Did you hear? 
 

Snow days are PAID 

 

If you didn’t hear, sign up for our mailing list: 

http://eepurl.cpm/cWPY9P 

https://www.canada.ca/en/services/benefits/ei/ei-regular-benefit/benefit-amount.html
https://www.canada.ca/en/services/benefits/ei/ei-regular-benefit/benefit-amount.html
https://www.canada.ca/en/services/benefits/ei/ei-teachers.html
https://www.canada.ca/en/services/benefits/ei/ei-teachers.html
https://www.canada.ca/en/services/benefits/ei/ei-teachers.html
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Chief Steward continued from page 5 
 

The college is also required to note the courses 

taught by each person on the registry, along with the 

school in which those courses were taught. When it 

comes time to hire a PL employee for a particular 

course, managers must consult the registry and give 

hiring priority to the individual who has previously 

taught that course in the school. When two or more 

people have taught the course, the manager must of-

fer it to the person with the most service credits. 
 

This might sound straightforward but managers have 

been known to make mistakes, resulting in faculty 

not getting the courses they deserve. The best way to 

prevent such errors is for the union and faculty to be 

given complete access to registry information. Un-

fortunately, this is not happening. Instead, problems 

are being dealt with on a case-by-case basis, mostly 

by Human Resources Business Partners who often 

fail to reply to faculty and union messages in a time-

ly manner.  
 

Of course, PL Registry problems are not unique to 

Humber. In fact, OPSEU has launched three griev-

ances against the colleges due to their non-

compliance of the registry. The first takes issue with 

the college’s position that a PL professor can only 

have courses on the registry that they previously 

taught under a PL contract. The second challenges 

the college’s refusal to provide the union with com-

plete registry information. The third grieves the col-

lege’s practice of offering “course bundles” as op-

posed to individual courses. 
 

GTA Stewards Council  

The work that local stewards do on your behalf is 

not limited to activities at the college. Many are 

helping to improve your working conditions by con-

necting with allies outside of Humber. In late Janu-

ary, a group of Humber stewards joined faculty un-

ion colleagues from Centennial, George Brown, and 

Seneca at the inaugural meeting of the GTA Stew-

ards Council. The council was organized to connect 

faculty stewards from across the GTA for the pur-

pose of information sharing and collective strategiz-

ing.  
 

The first council meeting brought together 21 stew-

ards, eight of whom were from Humber. Discussions 

focused on current issues, how to best begin prepar-

ing for the next round of bargaining, and strategies 

for pushing back against the Ford government’s 

threat to post-secondary education. There were 

presentations and fruitful discussions on three timely 

issues: Article 2 staffing, the PL Registry, and aca-

demic freedom.    
 

The next GTA Stewards Council meeting is sched-

uled for early March.    

  9 

University and colleges students and faculty support-

ers are protesting the Ford government announce-

ment of cuts to OSAP and student fees. Thousands 

attended a march and demonstration on January 25 at 

Queen’s Park. The Canadian Federation of Students 

called the rally and similar protests are occurring 

across the province. 
 

Ford’s announcement of the cuts came a day after his 

announcement that tuition would be cut by 10 per 

cent. The second announcement effectively wipes out 

any gain from the first.  
 

Ford’s cuts will end free tuition for low income stu-

dents; cut the grace period for loan repayment to ze-

ro; raise the threshold for eligibility for OSAP, which 

will make it out of reach for many; and switch grants 

to loans.  
 

Debt loads, already at outrageous levels, will in-

crease and the ability to access college or university 

for low income students will decrease. One upset 

Ryerson student at the January 25 protest comment-

ed, ‘This means some students in my classes right 

now, will not be able to return to school next year.’ 
 

Cuts will also be made to student fees which will de-

crease funding to student associations and other ser-

vices that benefit students.  
 

More protests are planned across Ontario in the com-

ing weeks.   

Students rally against Ford cuts 
Pam Johnson, Professor, School of Creative & Performing Arts   
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